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INTRODUCTION. 

THE present Charter of the City of St. Louis divides the duties 
of the Eflaciency Board into three types of work, found in Artide 
XVIII, Section 4, to-wit: 

Clause (a) — The classification and standardization of ali po- 
sitions in the Classified Service; Clause (b) — The holding of examina- 
tions and tests of applicants for positions in the Classified Service, and 
Clause (h) — The investigating and keeping a record of the efficiency of 
officers and employes in the Classified Service. 

As the creation of eligible lìsts for various positions through exami- 
nations and tests was the most imperative of the three duties, that work 
was undertaken ^s soon as the Board could put a system into operation 
and examinations for various positions have been given since March, 
1915. 

The duty of classification and standardization was next undertaken 
and ali positions in the City service have been classified on the basis of 
duties performed. 

The City Charter specifies in Artide XVIII, Section 3, Clause 1, what 
shall be included in the Unclassified Service. Ali positions not so specifi- 
cally included are placed by the Charter in the Classified Service. 

AH employes, except unskilled laborers, and those performing duties 

in well defined skilled trades, were asked to describe in detail their 

duties and the history of the service on a blank form provided for that 

purpose. Of approximately 7,100 municipal employes in the Classified 

Service, 2,100 were found to be unskilled laborers and there are about 

the same number of semi-skilled and institutional employes. Over 3,100 

blank forms were fiUed out by employes and ali positions have been 

classified into thirteen schedules, as follows: 

No. of 
Schedule. Employes. 

1. Administrative 16 

2. Educational 123 

3. Pire Prevention 832 

4. Clerical 545 

5. Inspectional 265 

6. Investigational 32 

7. Professional 249 

8. Sub-Professional 215 

9. Custodial 187 

10. Skilled Trades 412 

11. Unskilled, Branch A 2,091 

12. Unskilled, Branch B 1,304 

13. Unskilled, Institutional 624 

6,895 
5 



The term "Schedule'' is a general term of classìficatlon attaching 
to posltlons of llke type in the Classified Service without regard to the 
detail work of the positions comprised and is designated by a symbol; 
for example, Skilled Trades Schedule (Symbol T). 

These schedules were further divided into groups, the term "Group" 
being a general term of classìficatlon designating a subdivision of a 
Schedule for the purpose of indicating positions with duties of a like 
nature, vocation or trade and determining conditions of appolntment 
and lines of promotion. 

Similarly, each group was divided into grades, the term "Grade" 
designating a subdivision of a Group comprising positions with duties 
of substantially similar quality, difficulty, improvements, responsibility» 
and compensation and marking conditions of appolntment and steps of 
promotion. 

Within each group the grades have been based on the following 
standards : 

Grade I. Positions the duties of which require some skill and accuracy 
and a general training, but not necessarily much practical experience. 

Grade II. Positions the duties of which require training, experience 
and ability, involving fixed responsibility, may or may not have 
direction of others. 

Grade III. Positions the duties of which involve independent judgment 
and accountability for the work of others. Also positions requiring 
a high order of specialized knowledge and professional ability, but 
not necessarily direction of others. 

Grade IV. Positions the duties of which are administrative, requiring 
special qualifications and recognized expert knowledge, and involving 
responsibility for the work of others. 

Grade V. Positions the duties of which are executive and administrative, 
involving entire responsibility for important work, either indepen- 
dently or directly, under the head or heads of a department or 
division. 

Some of the groups have been found to require more, and some less, 
than five grades because of the nature of the duties. 

Within each grade positions have been defined under proper Titles 
and Description of Duties. 

The classification having been established, there remained the duty 
of standardizing the salaries. The Charter, Artide Vili, Section 7, pre- 
scribes that ali salaries or compensation in the Classified Service shall 
be uniform for like service. The Charter also prescribes, Artide XXV, 
Section 14, for an eight-hour day for mechanics and laborers and that 
not less than the prevailing rate of wages shall be paid. Taken to- 
gether, the requirement is evidently that salaries shall be standardized 
by this Boarcl, shall be uniform for like service and shall be based on 
the prevailing rate of wages paid in the community. 



In order to ascertain what the average or standard wages are, this 
class ificatìon was first printed in questionnaire form and was sent to 
employers of ali classes for the purpose of learning the wages paid by 
them for services similar to those performed in the City service, with 
the foUowing request: 

To Merchants, Manufacturers, Bankers, Contractors 
and other Employers: — 

Please state opposite the duties of each position the annual, monthly, 
weekly, daily or hourly rate of wages paid: 

1. Annual or other increase. 

2. Minimum and maximum possible. 

Please mention any other compensation the employe 
performing such duties receives, such as: 

3. Discount or cost price of goods purchased. 

4. Bonuses for goods sold over certain amount. 

5. Annual allowance at Christmas time. 

6. Other perquisites: 

(a) Vacation: 

with pay 
without pay 

(b) Meals furnlshed. 
(e) Lodging furnished. 
(d) Laundry furnished. 

7. Hours of work: 

Hours per day. 
Hours on Saturday. 
Hours on holidays. 
Consecutive or split hours. 
Any other Information affecting compensation for any work described 
under the duties of a position should be set opposite that position. 

EFFICIENCY BOARD OF ST. LOUIS. 

Returns were received from' over fifty firms out of one hundred 
who were solicited to co-operate in the above way. These returns were 
tabulated and the average ascertained. 

The compensation paid for positions in the municipal service of the 
leading cities of the country was then obtained through the co-operation 
of the officials of those cities in the form of the latest municipal reports 
available. 

Other factors aside from the actual salary or compensation paid 
in private employment were taken into consideration because of the 
difPerence existing between positions In private service and public 
employment. 

FACTORS IN DETERMINING COMPENSATION. 
1. The Market Value. 

Based on inquiries of other cities, and of private 
employers. 



2. Changes due to abnormal conditions. 

The proposed standard rates shall not be immutable 
rates, but changes In market and industriai conditions 
are to be met as foUows: 

(a) By resolution of the Efficiency Board suspending 
one or more of the inìtial ranks of compensa- 
tion. This to APPLY TO MEET CONDITIONS 
NOT LIKELY TO CONTINUE. 

(b) By resolution of the Efficiency Board xjhanging 
the salary rates, substituting the new rates for 
the old one in the rules. This to APPLY TO 
CONDITIONS WHICH HAVE CHANGED PER- 
MANENTLY, so far as can be foreseen. 

3. Conditions peculiar to Municipal Service. ADVERSE 
AND FAVORABLE. 

4. The City wishes to be a MODEL or STANDARD 
EMPLOYER in the community. 

5. The prevailing rates of wages clause. Generality of 
use of the union scale. On Skilled Trades, and 
Branch B position, an annùal inquiry should be used 
to determine the prevailing rates. In such positions 
placed on an hourly or daily rate, the rate should be 
different from the rate paid to men employed con- 
tinuously for the whole month or year. 

6. The adoption of a Range of Salary rather than a fixed 
Rate. 

An incentive to remaining in the service. 
An elimination of discrimination by superior officers. 
Takes the place of discounts, bonuses, and other per- 
quisites allowed in private employment. 

7. Simplification of personal service accounting. 

For positions not subject to general conditions governing the pre- 
vailing rate of wages, as generally understood, a range of compensation 
was adopted, wherever possible, in òrder that employes in positions of 
this type might bave a definite idea of their prospects for advancement 
within a grade. This also avoids the frequent requests for advancements 
in salary from individuals or groups of employes not governed by the 
prevailing rate of wages, and makes possible a definite scheme of esti- 
mating in advance the amounts necessary for the personal service por- 
tion of a budget. Advancement in positions where a range of salary 
is provided is dependent on both length and meritorious character of 
service, to be shown by the service records kept by this Board. 

Adopted this sixteenth day of Aprii, 1918. 

EFFICIENCY BOARD OF ST. LOUIS, 
Charles Hertenstein, Chairman, 
H. G. Clymer, 
Attesti F. P. Furlong. 

W. E. Van Pelt, Secretary. 
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ADMINISTRATIVE SCHEDULE, 

SYMBOL (A). 

(Rule II, Sec. 4a.) 

Definition of This Schedule. 

The terna ''Administrative Schedule" is applied to those offices 
or employments, the ineumbents of which are to assume primary 
responsibility for the planning, direction, control and result of 
every action taken within their jurisdiction, 

Definition of Class. 

The terni ''Class" is used within groups in this Schedule to 
indicate difference in degree of responsibility on account of the 
size of the institution, amount of money expended, number of 
omployes directed, or number of resident inmates cared for. 

MANAOERIAL OROUP. 

STMBOL(AM). 

Definition of This Oroup. 

The term ''Managerial Group" is applied to those employ- 
ments of the City Government, the ineumbents of which are re- 
quired, subject to the approvai of a higher officer, to perforili 
work (not classified in any other group) in directing or assisting 
in the direction of one of the city institutions. 

(Only those positions of a managerial nature considered as lay 
or non-technical ; i. e., not requiring special technical training, 
are placed in the Managerial Group. Positions including man- 
agerial duties, but requiring technical training, are classified in 
the appropriate groups requiring such training; e. g., profes- 
sional positions are classified under Professional Schedule (P). 
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TITLE— WARDEN OF MUNICIPAL JAIL. 
SYMBOL (AMJ). 

Description of Duties. 

Control and superintendence of the jail, 
deputy warden, jail guards and other em- 
ployes, with full responsibility for the 
care, treatment, and custody of the persons 
and property of individuals confined in the 
jail, for the discipline and direction of em- 
ployes, and for the business management 
of the jail as a public institution. 



Range of Compensation : 
First Year: 
$1500.00 per annum. 
Second Year: 
$1620.00 per annum. 
Third Year: 
$1740.00 per annum, 
Fourth Year: 
$1740.00 per annum. 
Fifth Year: 
$1800.00 per annum. 
Residence and keep for self 
and family furnished. 



TITLE— MANAGEB, MUNICIPAL LODG- 
ING HOUSE. 

SYMBOL (AML). 

Description of Duties. 

Supervision and administration of the 
Municipal Lodging House of the City of 
St. Louis, including the housing and feed- 
ing of such unfortunates without a home 
in the city, as seek relief , under such regu- 
lations regarding the eaming thereof by 
the applicants as may be decided upon. 
Eecords of such kinds as are required by 
ordinance and the Director of Public Wel- 
fare are kept by the Manager, and he is 
responsible for the economica! procuring 
and distribution of such supplies as are 

necessary, subject to the Charter and ordi- 

nances. 



Rate of Compensation 
$100.00 per month. 



TITLE— WABDEN OF MUNICIPAL 
WOBEHOUSE. 

SYMBOL (AMW). 

Description of Duties. 
Control and superintendence of the Work- 
house, guards and other employes of the 
Workhouse, and the care and custody of 
the persons and property of ali individuals 
confined therein at ali times of day and 
night, and their assignment to various em- 
ployments. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 
Residence and keep for self 
and family furnished. 
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TITLE— MANAGER, CITY HOSPITAL. 

Description of Duties. 
SYMBOL (AMG). 

Oharge of the administration of the City 
Hospital, direction of ali employes, respon- 
sibility f or the harmonious working of the 
various administrative units, procuring and 
distribution of the proper quality and quan- 
tity of supplies, and responsibility for the 
administration of the Hospital to the Com- 
missioner. There are about 500 beds, about 
400 employes and the annual expenditure 
is about $250,000. 



Range of Compensation : 
First Year: 
$2520.00 per annum, 
Second Year: 
$2640.00 per annum. 
Third Year: 
$2760.00 per annum. 
Fourth Year: 
$2880.00 per annum. 
Fifth Year: 
$3000.00 per annum. 
Residence and keep for self 
and family furnished. 



TITLE— MANAGER, INFIBMABT, ISO- 
LATION HOSPITAL AND PUB- 
LIC CEMETEBT. 

SYMBOL (AMInf.). 

Description of Duties. 

Besponsible charge and supervision of 
the City Infirmary, its organization, records, 
employes and the admission and care of 
inmates. The Manager is responsible for 
the housing and care of such unfortunates 
as seek relief under regulations imposed by 
ordinances and the Hospital Commissioner. 
He is responsible for the handiing and dis- 
tribution of supplies and equipment. He 
shall also act as lay manager of the Isola- 
tion Hospital. He shall reside in the In- 
firmary. He shall also maintain the public 
cemetery at the Infirmary. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1900.00 per annum. 
Third Year: 
$2Q00.00 per annum. 
Residence and keep for self 
and family furnished. 



TITLE— MANAGER, ST. LOUIS INDUS- 
TRIAL SCHOOL AND BELLE- 
FONTAINE FARMS. 

SYMBOL (AMIS). 

Description of Duties. 

Besponsìbility for the custody of minors 
committed to the Industriai School and of 
instruction net otherwise provided by 
Board of Education; appointnient and as- 
signment of ali employes; planning and 
direction of ali the work of the institution, 
including household administration and 
maintenance of grounds, buildings and 
equipment. 



Range of Compensation; 
First Year: 
$1920.00 per annum. 
Second Year: 
$2040.00 per annum. 
Third Year: 
$2160.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 
Residence and keep for self 
and family furnished. 
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SXTPEBVISOBT OBOXTP. 

SYMBOL (AS). 
Definition of This Group. 
The term ' * Supervisory Group" is ap- 
plied to those employments of the City 
Government, of a lay or non-technical na- 
ture, the incumbents of which are required, 
subject to the approvai of a higher officer, 
to direct or assist in directing the operat- 
ing forces of a section, district, or other 
subdivision of a division, office or board. 

(Those positions in the Classified Service 
involving supervisory duties, but requiring 
special technical knowledge or experience 
are classified under the appropriate group 
requiring such training or experience 
wherever there is a clear line of possible 
promotion; e. g., professional positions are 
classified under Professional Schedule (P). 



TITIiE— SUFEBINTENDENT OF PABKS. 

SYMBOL (ASP). 

Description of Duties. 

Supervision of landscape work, such as 
grading, sodding, seeding, planting trees 
and shrubs; supervision of greenhouses and 
nurseries; directing the laying out and 
planting of flower beds and care of same; 
supervision and inspection of ali public 
parks, squares and boulevards; supervision 
or arrangement for concerts, municipal 
dances and other activities; assignment of 
employes to the different branches of the 
park maintenance. 



Range of Compensation : 
First Year: 
$2000.00 per annum, 
Second Year: 
$2100.00 per annum, 
Third Year: 
$2200.00 per annum. 
Fourth Year: 
$2300.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



TITLE— ASSISTANT MANAGEB, ST. 
LOUIS INDUSTBIAL SCHOOL. 
SYMBOL (ASIS). 
Description of Duties. 

Eesponsibility for custody and instruc- 
tion of ali minors committed to the Indus- 
triai School and employes under direction 
of the Manager; watch needs of institu- 
tion and submit requisitions for necessary 
supplies; disciplining boys, giving advice, 
etc. Is in charge in the absence of the 
Manager. 



Range of Compensation: 
First Year: 
$1200.00 per annum. 
Second Year: 
$1320.00 per annum. 
Third Year: 
$1440.00 per annum. 
Fourth Year: 
$1440.00 per annum. 
Fifth Year: 
$1560.00 per annum. 
Residence and keep for self 
and family furnished. 
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TITLE — SUPEBINTENDENT, 8TBEET 
BEPAIBS. 

SYMBOL (ASB). 

Description of Duties. 

Direction of ali working crews and teams 
in district engaged in repairing brick, gran- 
ite and wood block streets and alleys, lime 
stone Crossing, gutters and alleys, grani- 
toid gutters and curbs, granite and lime 
stone curbing; supervising permanent re- 
pairs to ali plumbing, water and sewer ex- 
cavations; makes requisitions for materiale 
and supervises ali bills for repairs; esti- 
mates and lays out work and orders shift- 
ing of crews in district. 



Range of Gompensation 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fìfth Year: 
$2400.00 per annum. 



TITLE— SUPEBINTENDENT OF MU- 
NICIPAL ASPHALT PLANT 
AND MAINTENANCE. 
SYMBOL (ASA). 

Description of Duties. 

The duties of incumbents of this posi- 
tion are to supervise and be responsible 
for the maintenance and operation of the 
^Municipal Asphalt Plant and such portable 
plants as raay be operated by the City. 



Range of Gompensation: 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



TITLE — DISTBICT SUPEBINTEND- 
ENT, CLEANING SOFT PAVED 
STBEETS. 

SYMBOL (ASCS). 

Description of Duties. 

General supervision of Street and alley 
maintenance of entire district covering one- 
half of the city; directs and supervises in- 
spectors, laborers. teams and other em- 
ployes; assignment and distribution of 
same; estimates appropriatiOn for labor, 
material and supplies needed for repairing, 
cleaning, grading, shaping and draining 
streets and alleys, cutting of weeds and 
remo vai of snow; responsible for ali reports, 
bills and payrolls and condition of streets 
in district; must bave auto or other means 
of transportation. 



Range of Gompensation 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum.^ 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 
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TITLE — SUPEBINTENDENT OF 

CLEAinNO HARD PAVED 
STBEETS. 

SYMBOL (ASCH). 

Dcscxiption of Duties. 

Oharge of 675 men, 200 teams, 405 miles 
of hard paved streets and 250 miles of al- 
leys; directs the work and sees that it is 
properly done; checks over foreman's re- 
ports daily; orders ali requisitions, o. k. 's 
ali bilia; certifies to the payroU, signs pay 
checks; makes estimate of approprìation 
for the fiscal year; makes daily visits to 
the various crews consisting of flushing, 
machine sweeping, scraping, squeegees and 
block system and inspects the work. 



Range of Compensation : 
First Year: 
$2100.00 per annum. 
Second Year: 
12220.00 per annum, 
Third Year: 
12340.00 per annum. 
Fourth Year: 
12340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



TITLE— SUPERINTENDENT OF PLAY- 
GBOUNDS AND BECBEATION. 

SYMBOL (ASPI.). 

Description of Duties. 

Has charge of the organization and ad- 
ministration of recreational aetivities on 
the public playgrounds; of municipal ath- 
letics; of social center work of the public 
playgrounds; of the public swimming 
pools and baths, and of the employes en- 
gaged on playgrounds, baths and pools. 



Range of Compensation: 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2460.00 per annum. 



TITLE — SUPEBINTENDENT OF BE- 
FUSE COLLECTION. 

SYMBOL (ASBC). 

Description of Duties. 

Supervi^es the collection of garbage and 
dead animals; places and maintains Street 
refuse boxes, safety zone signs and other 
traffic regulations and Street signs; be- 
tween May 1 and Sept. 1, must be at stable 
at 4:30 a. m., preparatory to turning out 
garbage coUectors at 5 a. m.; checks up 
those not on band and other details inci- 
dentai to complaints of non-collections, 
etc. Between Sept. 1 and May 1, reports 
at 6:30 a. m. to perform these duties; bai- 
ance of the day given to investigating 
complaints and other routine duties. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum.. 
Fifth Year: 
$2100.00 per annum. 
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TITLE— SUPEBVISOB, ASSESSMENT OF 
WATEB BATES. 

SYMBOL (ASW). 

Descrlption of Dutles. 

General supervision of ali work pertain- 
ing to the assessment of water rates, both 
as to office and outside work, as assigned 
to the Assessment Section of the Water Di- 
vision. 



Range of Compensation; 

First Year: 
$2100.00 per annum, 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2460.00 per annum. 



TITLB—SUPEBmTENDENT OF SEWEB 
BEPAIB AND CLEANIKG. 
SYMBOL (ASSE). 

Description of Duties. 

^upervising subordinates and laborers 
engaged in washing sewers and inlets; or- 
dering of material; distribution and as- 
signment of men and equipment; respon- 
sible f or condition of old sewers and emer- 
gency repairs in cases of blocking and cav- 
ing of sewers. 



Range of Compensation: 

First Year: 
$2400.00 per annum. 
Second Year: 
$2520.00 per annum. 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2640.00 per annum. 
Fifth Year: 
$2760.00 per annum. 
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CLERICAL SCHEDULE. 

SYMBOL (0). 

(Rule II, Sec. 4b.) 

Deiinition of this Schedule. 

The term ''Clerical Schedule" is applied to those ofBces or 
cmployments, the preponderant duties of whose incumbents are 
to perforili routine or administrative office work requiring busi- 
ness ability or specialized training other than office work merely 
incident to duties outlined in other services. It includes the fol- 
lowing groups : Bookkeeper, Cashier, Clerk, Messenger, Operator, 
Secretary and Stenographer Groups. 



BOOKKEEPER GROUP. 

SYMBOL (GB). 

Definition of This Group. 

The term ** Bookkeeper Group" is applied to those offices or 
cmployments of the Clerical Schedule in which incumbents are 
required to perform work involving a knowledge of doublé entry 
bookkeeping and ability to computo, journalize, post and com- 
pile data in connection with bookkeeping procedure. 
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ORADE I. 

TITLE— ASSISTANT BOOKEESPEB. 
SYMBOL (CBI). 
Description of Duties of This Grade. 
The duties of incumbents of these posi- 
tions are to make simple postings of ac- 
counting information from one book to an* 
other or from documents or schedules to 
accounting records, to balance or ad.iust 
accountS; to take trial balances, to m.'iKe 
journal entries, to write statements or bills, 
and to perform other bookkeeping work of 
a similar character and standard. 



Range of Gompensation: 

First Year: 
$75.00 per month, 
Second Year: 
$80.00 per month. 
Third Year: 
$85.00 per month. 
Fourth Year: 
$90.00 per month. 
Fifth Year: 
$95.00 per month. 



ORADE II. 

TITLE— BOOKKEEPEB. 

SYMBOL (CBn). 
Description of Duties of This Orade. 

The duties of these positions, which may 
or may not include direction of the work 
of one ^r more bookkeepers in Grade I, 
are to keep general ledgers and controlling 
accounts of subsidiary records, and to pre- 
pare balance sheets and special reports. 
Make general journal entries and posting 
to controlling accounts. Take trial bal- 
ances of general ledgers. Compare and 
reconcile subsidiary ledger balances with 
controlling accounts. Determine accounts 
to which orders and vouchers are to be 
charged. Prepare special financial state- 
ments or reports for department or bureau 
heads. Devise or instali minor forms and 
methods of departmental bookkeeping. 



Range of Gompensation: 

First Year: 
$100.00 per month. 
Second Year: 
$105.00 per month. 
Third Year: 
$110.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
^120.00 per month. 



ORADE m. 

TITLE— BOOEXIEEPEB. 

SYMBOL (GB ni). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions in the City Service, which require ex- 
pert knowledge of bookkeeping and ac- 
counting procedure, inveivo the keeping of 
financial accounts including permanent rec- 
ords of vouchers, warrants, requisitions, 
appropriations, bond issues and other phases 
of municipal revenue and expenditure, or 
the direct supervision of bookkeeping and 
accounts in a department or di vision. 



Range of Gompensation: 

First Year: 
$125.00 per month. 
Second Year: 
$130.00 per month. 
Third Year: 
$135.00 per month. 
Fourth Year: 
$140.00 per month, 
Fifth Year: 
$150.00 per month. 
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QRADE IV. 

TITLE— ACCOUNTANT. 

SYMBOL (GB IV). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tions are to supervise and carry on audits, 
or in the Comptroller ^s office, to prepare 
reports thereon; to devise and instali new 
methods of keeping accounts; to supervise 
and be responsible for the entire work of 
a large bookkeeping section; responsible 
for accuracy and correctness of vouchers, 
accounts, books and fiscal documents of 
debts and re venne; vouchering of accounts 
and claims liquidated under law and ordi- 
nance; signing warrants for same; charge 
of subordinates and enforcement of work- 
ing rules of the office and of correspond- 
ence. 



Range of Compensation; 

First Year: 
$1860.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$1980.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth'Year: 
$2100.00 per annum. 



CASHIER GROUP. 

SYMBOL (CK). 

Definition of This Oronp. 

The term **Cashier Group'' is applied 
to those offices or employments of the 
Clerical Schedule in which incumbents are 
required to collect, receive or disburse 
money, to perform clerical work directly 
incident thereto, or to administer offices 
whose principal function is the collection 
or disbursement of currency. 



ORADE I. 

TITLE— CASHIEB. 

SYMBOL (CKI). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions, which involve facility in handling, 
sorting, counting and detecting spurious 
money, are to act as paying teller in cash- 
in g warrants or disbursing wages, and ac- 
count for money handled and to perform 
clerical work incident thereto. 



Range of Compensation: 

First Year: 
$75.00 per month. 
Second Year: 
$80.00 per month. 
Third Year: 
$85.00 per month. 
Fourth Year: 
$90.00 per month. 
Fifth Year: 
$95.00 per month. 
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ORADEn. 



TITLE->CASHI£B. 

SYMBOL (CSn). 

Descrlptlon of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are te receive money paid to the 
Treasurer by various department or divi- 
sion offices; pay out money on warrants 
such as jury or witness fees; keep ac- 
count of ali money handled and clerical 
work incident thereto. 



Range of Compensation : 

First Year: 
$100.00 per month, 
8econd Year: 
$106.00 per month. 
Third Year: 
$110.00 per month. 
Fourth Year: 
$115.00 per month, 
Fifth Year: 
$120.00 per month. 



ORADE m. 

TITLE— CASHIEB OB ASSISTANT PAY- 
MASTEB. 

SYMBOL (CE in). 

Descrlptlon of Duties of Thls Grade. 

The duties of incumbents of these posi- 
tions are the preparation of pay envelopes 
either by cash or check from payrolls, 
account for ali money received and dis- 
bursed. and clerical work incident thereto. 



Range of Compensation: 

First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$146.00 per month. 
Fourth Year: 
$155.00 per month. 
Fifth Year: 
$165.00 per month. 



QRADE IV. 

TITLE— CASHIEB OB PAYMASTEB. 
SYMBOL (CE IV). 

Descrlptlon of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to receive or disburse and to ac- 
count for, moneys amounting to largo sums 
in the aggregate in positions involving 
responsibility for their disbursement in 
salaries, wages, or in cashing warrants; or 
to exercise administrative control of a 
revenue receiving or disbursing division or 
section, with or without direct responsibil* 
ity to a superior officer. 



Range of Compensation: 

First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2460.00 per annum, 
Fifth Year: 
$2580.00 per annum. 
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GLEBE QBOUP. 

SYMBOL (CC). 
Definitlon of This Group. 
The term "Clerk Group" is applied to 
those offices or employments of the Cleri- 
cal Schedule in which incumbents are re- 
quired to perform routine or specialized 
clerical work not included in the other 
groups of the Clerical Schedule. 

QRADE I. 

TITLE— CLESE. 

SYMBOL (CCI). 
Description of Duties of This Grada. 

The duties of incumbents of these posi- 
tions are to perform under supervision pre- 
scribed routine clerical work such as: Plain 
longhand copying; keeping card indices; 
receiving and distributing routine re- 
ports and applications; registering^ 
and verifying extensions and additions on 
orders and invoices; writing, registering 
and scheduling vouchers; operating tabu- 
lating machines^ adding and scheduling ma- 
chines and addressographs; verifying time 
sheets and payrolls; writing notices and 
permits on prepared forms; acting as In- 
formation clerk for a department in outer 
office; filing and indexing. 

ORADE II. 

TITLE— CLERK. 

SYMBOL (CCII). 
Description of Duties of This Grade. 

The duties of clerk s, which may in voi ve 
limited supervision, are to perform clerical 
work incident to preparing, compiling, en- 
tering or verifying routine office Informa- 
tion, reports, records and forms, and to 
deal with the public on routine departmen- 
tal matterà, such as: Eeviewing inspectors* 
reports; calculating and scheduling penal- 
ties and arrears; filing and keeping in cus- 
tody important papers and records; 
issuing permits and notices according to 
prescribed regulations; making up and 
verifying payrolls; keeping cost records 
of mechanics' work; reading water meters 
or examining premises to determine the 
water assessments as per established rates. 



Range of Compensation 
First Year: 

$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



Range of Compensation: 
First Year: 

$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 
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ORADE m. 



TITLE— GLEBE. 

SYMBOL (CCin). 

Description of Duties of Tliis Grade. 

The duties of clerks of this grade, are to 
exercìse continuing judgment and respon- 
sibility either in independent work or in 
the supervision of other employes, Receiv- 
ing and finally disposing of routine com- 
plaints; summarizing reports; computing 
financial or cost statistics, estimates, etc; 
certifying correctness of payrolls as to 
proper charges of salaries, wages, time, 
etc; preparing contracts according to pre- 
seribed specifications; issuing formai legai 
notices for condemnations and public im- 
provements. 

ORADE IV. 

TITLE— OLEBK. 

SYMBOL (00 IV). 

Description of Duties of This Grade. 

The duties of this grade are to assume 
complete responsibility for the clerical work 
of a division or department, or to perform 
independently the most difficult and re- 
sponsible clerical work such as: Preparing 
specifications; collécting and computing 
data for budget estimates and reports; in- 
stalling or revising a complicated filing 
or record system. 

TITLE — DEPARTMENTAL REQUISI- 
TION OLEBK. 
SYMBOL (OOBIV). 
Description of Duties of This Grade. 

The duties of incumbents of this posi- 
tion are to receive and examine ali requisi- 
tions sent in from any and ali sections or 
divisions of a department, correcting ali 
items wrongly classified, suggesting substi- 
tutes for supplies, material and equipment 
unavailable in the market, or which should 
be substituted, and providing information 
concerning materials and. prices of ali 
kinds; responsible for the correctness of 
requisitions going to the Supply Commis- 
sioner. 



Range of Compensation : 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 



Range of Compensation: 
First Year: 
$140.00 per month. 
Second Year: 
$145.00 per month. 
Third Year: 
$150.00 per month. 
Fourth Year: 
$155.00 per month. 
Fifth Year: 
$160.00 per month. 



Range of Compensation: 
First Year: 
$140.00 per month. 
Second Year: 
$145.00 per month. 
Third Year: 
$150.00 per month. 
Fourth Year: 
$150.00 per mrOnth. 
Fifth Year: 
$160.00 per month. 
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MESSENGEB OBOUP. 

SYBfBOL (OM). 

Deflnitioii of TliiB Gnmp. 

The term "Messenger Group" is applied 
to those offiees or employments of the 
Clerical Schedule in which incumbents are 
required to perform minor routine clerica! 
duties, to serve legai notices, to receive and 
deliver papera, messages and valuable docu- 
ments, and to receive and direct visitors, 
and attend to the telephone. 

Snbdivisions of This Group. 

General Office Messengers; Marshal's 
Office Messengers; Health Division Mes- 
sengers; Water Division Messengers. 



General Office Messenger. 
ORADE I. 

TITLE— PAGE. 

SYMBOL (CMPI). 

Description of Duties of This Grade. 

The duties of these positions are to per- 
form, under supervision, the simplest kind 
of office work, including addressing, mail- 
ing, Iettar press copying, indexing, ordi- 
nary filing, errands, receiving visitors, dis- 
tributing mail and answering telephones, 
carrying messages. 



Range of Comperisation: 
First Year: 
$40.00 per month. 
Second Year: 
$45.00 per month. 
Third Year: 
$50.00 per month. 



ORADE n. 

TITLE— MESSENGER. 

SYMBOL (CMn). 

Description of Duties of This Grade. 

The duties of Messengers, Grade II, 
which require responsibility and trust- 
worthiness, are to deliver papers and mes- 
sages for City Departments and officers; 
in the meantime, to direct visitors to va- 
rious bureaus or offiees and to perform such 
incidental work of a routine nature as may 
be assigned. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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Marsliars Office Messenger. 



ORADE I. 

TITLE — DEPUTY MAB8HAL, THIBD 
CLASS. 

SYMBOL (CMMI). 
Description of Duties of «This Grade. 

Serve summons, subpoenas, special tax 
notices, circuit court writs and health di- 
vision notices; record, check and distribute 
special tax bills, circuit court writs coming 
from the City Law Department on Street 
and alley openings apd condemnation pro- 
ceedings and make returns on ali such 
writs; releasing prisoners by order of 
court from hospital and police station. 



Range of Compensation 
First Year: 
$80.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$90.00 per month. 



ORADE n. 

TITLE— DEPUTT MABSHAL, SECOND 
CLASS. 
SYMBOL (CMMH). 
Description of Duties of This Grade. 
Write tally sheet of cases set for trial in 
city courts; keep record of fines imposed 
by courts; see that ali prisoners are trans- 
ferred to the holdover for safe keeping un- 
til such time as they may be safely trans- 
ferred to the workhouse; compare tally 
sheet with judge and clerk and collect ali 
fines imposed by court and make proper re- 
turns of same to chief officer; look after 
prisoner's property assigned to city courts. 
After adjournment, report at office and re- 
ceive such writs of service as may be as- 
signed. 

ORADE m. 

TITLE — DEPUTY MABSHAL, FIBST 
CLASS. 
SYMBOL (CMMin). 
Description of Duties of This Grade. 

As representative of the City Marshal, 
executes and returns ali processes of the 
Law Department, Health Division and City 
Courts; keeps a detailed account of ali 
moneys received and of ali delinquencies 
and reports, same sent monthly to the 
comptroller; on ali business of the city 
courts daily reports are made and re- 
ceipts tumed into the city treasurer's of- 
fice, taking treasurer's receipt therefor. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$105.00 per month. 
Third Year: 
$110.00 per month. 
Fourth Year: 
$110.00 per month. 
Fifth Year: 
$120.00 per month. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 
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Health Dlvlslon Messenger 

QRADE L 

TITLE— FUMIGATOB'8 HELFEB. 
SYMBOL (CMFI). 

Descrlption of Dutles of This Title. 

Act as assistant f ollowing instructions of 
fumigator in charge of wagon; drive» earry 
and place utensils and supplies, eollect same, 
and sometimes make investigations of nn- 
sanitary conditions under direction of Sani- 
tary Officer. 



Range of Compensation : 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month, 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE—SANITABT IKSPECTOB. 
SYMBOL (CM 8 I). 

Descrlption of Dutles of Tlils Tltle. 

Follow instructions of chief sanitary of- 
ficer in looking for unsanitary conditions 
and taking action for abatement of same; 
may be assigned in emergency to posting 
notices or fumigating. 



Range of Compensation 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



ORADE n. 

TITLE— FUMIGATOB. 

SYMBOL (CM F II). 

Descrlption of Dutles of Thls Title. 

In charge of wagon carrying fumiga- 
tion materials; fumigates or disinfects 
premises and articles as directed by the 
Chief Fumigator. May be assigned to 
sanitary inspection, mosquito or fly de- 
struction. 



Range of Compensation 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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ORADE m. 

TITIiE— CHIEF FUMIGATOR. 

SYMBOL (CMFIII). 

Description of Duties of This Title. 

In charge of ali men^ borses, wagons 
and supplìes of fumigation section; super- 
vises ali work done and directs employes; 
orders supplies and equipment necessary. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
1105.00 per month. 
Third Year: 
$110.00 per month. 



Water Division Messengei. 
ORADE I. 

TITLE—TURNKEY. 

SYMBOL (CMTI). 

Description of Duties of This Title. 

Deliver water bills; make inspections on 
partial vacancies;* notify delinquents in 
reference to payment of bills; turn off 
water if bills are not paid and turn on 
water when bills are paid; turn off water 
at vacant houses and turn water on when 
occupied; turn off water for rebated li- 
cense, etc. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE— LEAK IKSPECTOB. 
SYMBOL (CMLI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are the examination of faucets and 
other plumbing fixtures, automatic sprink- 
lers, shut-off boxes, meters and other 
water connections for the purpose of pre- 
venting wastage of water through leaks; 
determining whether repairs to correct 
leaks should be made by the City or by 
the property holders; making proper in- 
epection reports and make reinspections to 
verify correction of defective conditions. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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OPERATOR GROUP. 

SYMBOL (CO). 

Definition of This Group. 

The terni "Operator Group" is applied 
to those offices or employments of the 
Clerical Schedule in which incumbents are 
required to receive and dispatch fire alarms 
and other orders incidental to the move- 
ment of lire companies and equipment, to 
keep a record of same, and to keep the fire 
alarm telephone and telegraph appliances 
In working order, or to supervise such work. 



ORADE I. 

TITLB— SECOND ASSISTANT OPEB- 
ATOB. 

SYMBOL (COI). 

Description of Duties of This Grada. 

Operate municipal switchboard and as- 
sist in other duties in fire alarm office four 
days a week; renew and test batteries at 
police stations two days a week. 



Range of Compensation: 
First Year:: 
$70.00 ver month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: ^ 
$85.00 per rttonth. 



ORADE n. 

TITLE— riBST ASSISTANT OPEBATOB. 
SYMBOL (con). 

Descriptlon of Duties of This Grado. 

Operating fire alarm telephone switch- 
board, transmitting signals struck by cu- 
gine companies; keep account and record of 
fire department apparatus out of service; 
assist operator in receiving alarms when 
two or more are coming in at the same 
time; transmission of fire alarms, signals, 
etc. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
FouHh Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 
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QRADE III. 

TITLE— OPEBATÓB. 

SYMBOL (coni). 

Description of Dat^s of This Grade. 

Beceive and transmit fire alarms; make 
records of messages and calls, and clerical 
work ineident thereto. 



Range of Compensation : 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 



GRADE IV. 

TITLB— CHIEF OPEBATÓB. 
SYMBOL (CO IV). 

Description of Duties of This Grade. 

Has charge of ali operators, responsible 
f or the records and work. 



Range of Compensation; 
First Year: 
$140.00 per month. 
Second Year: 
$150.00 per month. 
Third Year: 
$160.00 per month. 
Fourth Year: 
$170.00 per month. 
Fifth Year: 
$175.00 per month. 



SECRETARY GROUP. 

SYMBOL (CS). 

Definition of This Group. 

The term "Secretary Group" is applied 
to those offices or employments of the 
Clerical Schedule in which incumbents are 
required to act as personal clerical assist- 
ants to executive or administrative officials 
and as intermediaries between such officials 
and the public. 
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ORADE I. 



TITLE— SECEETAEY. 

SYMBOL (CSI). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tìons are to act as secretaries to beads 
of depaYtments, boards or divisions and 
as intermediaries between them and the 
public, which duties involve the meeting 
and interviewing of visitors, the making 
of special investigations relating to de- 
partmental matters, and the performance of 
other services which relieve superiors of 
the details of office work, such as dispos- 
ing of correspondence, preparing office re- 
ports and notifying subordinate officers 
and employes of orders and notices. 



Range of Compensation : 
First Year: 
$2100.00 per annum. 
8econd Year: 
$2160.00' per annum. 
Third Year: 
$2220.00 per annum. 
Fourth Year: 
$2280.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



STENOQRAPHER OROTTP. 

SYMBOL (CSt). 

Definition of This Group. 

The term ' ' Stenographer Group'' is ap- 
plied to those offices or employments of 
the Clerical Schedule in which incumbents 
are required to record in hand-writing or 
on machines, to read symbolic notes of 
orai dictation and to typewrite these notes 
and such additional matter and forms as 
may be required. 



GRADE I. 

TITLE— STBNOGRAPHER. 

SYMBOL (CStl). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are taking and transcribing routine 
correspondence, reports, notices and office 
memoranda. Writing Communications and 
office forms, stencil cutting and filing. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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TITLE— STENOGBAPHEB-CLEBK. 
SYMBOL (CStCI) 

Description of Duties of This Title. 

Taking of dictation and transcription, 
but only as part of duties, or to supplement 
or relieve regular stenographer. Typing 
and filing, making up lists, filling cards 
for filing, keeping reeords, reading copy, 
and other clerica! work. 



Range of Compensation : 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per moiìth. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



GRADE II. 

TITLE— STENOGBAPHEB-CLEBK. 
SYMBOL (CStCn). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to perform general stenographic 
and typewriting work requiring ability to 
take and transcribe, technical, scientific, 
legai, or other matter recognized as dif- 
ficult dictation, and to perform incidental 
clerical work; disposìng of important 
correspondence, reports and memoranda. 
Taking notes of and transcribing legai 
briefs, opinions, agreements and state- 
ments, engineering specifications, scientific 
Communications, reports and papers. 



Range of Compensation: 
First Yeàr: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



GRADE III. 

TITLE— STENOGBAPHEB-CLEBEL 
SYMBOL (CStCìn). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions, which require a thorough acquaint- 
ance with the organization and work of the 
department, consist of stenographic work 
requiring dependability and clerical work 
incident thereto, sudi as disposing of cor- 
respondence, pfeparing reeords and reports 
and reporting departmental investigationS; 
hearing» and trials. 



Range of Compensation 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 
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EDUCATIONAL SCHEDULE. 

SYMBOL (E). 

(Rule II, Sec. 4. e.) 

Definition of This Schedule. 

The terni *' Educational Schedule'* is applied to those posi- 
tions, the incumbents of which give or direct instruction designed 
to develop the mental and physical nature and powers, or to de- 
velop manual skill. 

RECBEATION GROUP. 
SYMBOL (ER). 

Definition of This Oroup. 

The terna ''Recreation Group'' is applied to those offices or em- 
ployments of the Educational Schedule in which incumbents are 
required to lead, give instruction in, or direct the various forms 
of play or recreational activity in public playgrounds, gym- 
nasiums or recreation centers. 



80 



GRADE I. 

TITLE— INSTRUCTOR PLAYGROXJNDS 
ASSISTANT (FEMALE). 

SYMBOL (EBIF). 

Description of Duties of TMs Title. 

Care 'Of children, concluct of games un- 
der guidance of instructor and director; 
supervision over and instniction in games, 
industriai work, dancing; teaching the 
children new games, observe their play and 
watch apparatus. This work includes in- 
struction in raffia, reed basketry and sew- 
ing; folk and aesthetic dances; story teli- 
ing. Accompany children on excursions, 
inter-play gi'ound games, picnics; maini ain 
surveillance of wading poois and apparatus 



in use. 



TITLE—CUSTODIAN 
(MALE). 



PLAYGEOUiroS 



SYMBOL (EB I M). 

Description of Duties of This Title. 

Care of grounds and surveillance of ten- 
nis courts, swings, seesaws, circle swing, 
sliding board, sliding pole, swinging rings 
and other apparatus on playgrounds; cus- 
tody of playgrounds, e.quipment and sup- 
plies; has charge in absence of director; 
aid director in instructing children. 

GRADE n. 

TITLE— INSTRUCTOR PLAYGROUNDS 
(FEMALE). 

SYMBOL (ERIIF). 

Description x)f Duties of This Title. 

Positions requiring a female incumbent 
with duties involving immediate charge of 
the children 's playroom and outdoor play- 
field and of general social work among 
adults at a recreation center, including the 
organization and instruction of games and 
dancing classes and story hours; informai 
instruction in domestic science, gardening 
and handiwork; organization and direction 
of clubs for children and adults; and re- 
lated social work as assigned. 



Rate of Compensation: 
First Year: 
$40.00 per month. 
Four-hour session per day. 



Rate of Compensation: 
First Year: 
$50.00 per month. 



Range of Compensation: 
First Year: 
$50.00 per month. 
Four-hour session. 
$80.00 per month. 
Eight-hour session. 
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TITÌiB— DIBECTOB, PLAYGBOUKDS 
(MALE). 

SYMBOL (EBDn). 
Description of Duties of This Title. 
Pian reereational work; charge of in- 
structors and assistatft instructors with 
personal participation; responsible for man- 
agement and resulta; keep and return time 
of instructors, assistant instructors and 
custodians to office; make reports of con- 
certa, accidents and arrests, etc, happening 
on the playgrounds; arrange work for in- 
structors and custodians and supervise the 
sanie; watch over the physical and moral 
welfare of the children; supervise children 
at the poois, swings and apparatus; direct 
the hand crafts, ganies and industriai work. 



Rate of Compensation 
First Year: 
$90.00 per month. 



GRADE III. 

TITLE— DIBEOTOB OF COMMUNITY 
CENTEBS. 
SYMBOL (EBCni). 

Description of Duties of This Title. 
The duties of Direetors of Community 
Centers are to encourage, organize and su- 
j)ervise community activities, including 
dances and entertainments and locai wel- 
fare work in the various community cen- 
ters performed aorund the public parks, 
l>ools or playgrounds as a nucleus. 



Range of Compensation 
First Year: 
$100.00 per month, 
Second Year: 
$105.00 per month. 
Third Year: 
$110.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
$120.00 per month. 



TITLE— SUPEBVISOB OF MUNICIPAL 
ATHLETICS. 
SYMBOL (EBAHI). 
Description of Duties of Tliis Title. 
The duties of Supervisors of Municipal 
Athletics, which require ability in and 
specialized knowledge of ali phasea of mu- 
iricipal athletic activities, are to assist the 
Superintendent of Playgrounds and Recre- 
ation in the organization and administra- 
tion of such activities among the boys and 
girla, young men and women of the city, 
developing interest in .public athletic com- 
})etitions, forming municipal leagues in va- 
rious kinds of athletics and being respon- 
sible for the development and mainte- 
nance of the highest type of sportsman- 
ship in connection therewith. 



Range of Compensation 
First Year: 
$100.00 per month. 
Second Year: 
$105.00 pej- month. 
Third Year: 
$110.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
$120.00 per month. 
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TRÀDES AND ARTS GROUP. 

SYMBOL (ET). 

Definition of This Group. 

Industriai Instructors. Responsibility 
for the custody and discipline of inmates 
of correctional or charitable institutions, 
and their instruction in various trades and 
arts, with supervision of their work, and 
responsibility for condition and use of sup- 
plies and equipment. 



GRADE I. 

VABIOUS TITLES BELOW. 

Description of Duties of This Grada. 

The duties of incumbents of these posi- 
tions are a combination involving: First, 
responsibility for the performance of insti- 
tutional duties assigned to them; and, sec- 
ond, custody, instruction and discipline of 
the inmates placed in their charge. 



TITLE— INSTRUCTOR, ANIMAL HUS- 
BANDBY. 

SYMBOL (ET AI). 

Description of Duties of This Title. 

The duties include responsibility for the 
custody and discipline of inmates and the 
actual performance of farm work; earry on 
and givo instruction in care of animals and 
dairy among the inmates of correctional or 
charitable institutions; to supervise their 
work; and be responsible for the care and 
use of equipment and supplies. 
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Range of Compensation: 
First Year: 
$75.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 
Room, board and laundry 
furnished. 



TITLS— INSTBUCTOB, DOMBSTIC ABT. 
SYMBOL (ET DAI). 

Description of Duties of This Title. 

Instruct girla in domestic work; direct 
cleaning of office, halls, dormitories, recrea- 
tion and study room, making of beds, Bcrub- 
bingy ironing and baths, table deportment, 
personal hygiene and general conduci. 



Range of Compensation : 
First Year: 
$75.00 per'month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 
Room,, board and laundry 
furnished. 



TITLB— INSTBUCTOB, CABPENTBY. 
SYMBOL (ETCÌ). 

Description of Duties of This Title. 

The duties, which include responsibility 
for the custody and discipline of inmates, 
are to instruct inmates in the laying out of 
work and the use of tools, to supervise their 
work, and be responsible for the care and 
use of supplies and tools and participatìon 
in the necessary carpentry work. 



Range of Compensation: 
First Year: 
$75.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100,00 per month. 
Room, board and laundry 
furnished. 



TITLE— INSTBUCTOB, BBICKLAYIXa, 
PAINTING, OLAZING, ETC. 

SYMBOL (ETBI). 

Description of Duties of This Title. 

Looking after painting, glazing, broom 
and brush making and repairs in general. 
Instructing pupils assigned to this work. 
Responsibility for custody and discipline 
of same. 
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Range of Compensation: 
First Year: 
$75.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 
Room, board and laundry 
furnished. 
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TITLB— INSTBUCTOB, SHOE MAKING 
AND BEPAIBINa 

SYMBOL (ET SI). 

Description of Duties of This Title. 

Make shoes for inmates of the Industriai 
School; instruct boys how to roako and re- 
pair shoes when assigned to him. Hespon- 
sible for custody and discipline when as- 
signed. 



Range of Compensation : 
First Year: 
$75.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 
Room, board and laundry 
furnished. 



ORADE II. 

VABIOUS TITLES. 

Description of -Duties of This Grade. 

The duties of incumbents of these posi- 
tions involve a combination of responsi- 
bility for directing employes and inmates 
in the operation of a main activity of in- 
stitutional life, such as the operation of ali 
the farm activities. 



TITLE— FABM OVEBSEEB AND COT- 
TAGE HEAD. 

SYMBOL (ET FU). 

Descrption of Duties of This Title. 

Farm work, pian form work for the fu- 
ture, lay out crop location, supervise rais- 
ing of stock, garden, crops, purehase ma- 
chinery, keep books showing amount of 
crops, garden crops, eggs, milk purchased 
on farm; keep farm operation; inspect ali 
farm opera tions; charge of boys in cottage 
and responsible for the care and discipline 
of inmates when assigned to custody of 
himself and the cottage matron. 
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Rate of Compensation: 
First Year: 
$100.00 per month. 
Residence and keep furnished 

in cottage with resident 

children. 



PIRE PREVENTION SCHEDULE. 

SYMBOL (F). 

(Rule II, Sec. 4. d.) 

Definition of This Schedule. 

The terni **Fire Prevention Schedule" is applied to those posi- 
tions authorized under the Division of Fire and Fife Prevention. 
The duties of the incumbents are to extinguish and to prevent the 
spread of fires and to determine the cause thereof, to suppress in- 
cendiarism, to guard and preserve property involved, and to per- 
form inspectional, investigational and regulative duties incident 
to such employment. 

FIREMAN GROUP. 
SYMBOL (FF). 

Definition of This Oroup. 

The terni *'Fireman Group" is applied to those positions in 
which incumbents perform the duties of extinguishing and pre- 
venting fìres, and duties incident thereto, not involving special 
skill with and mastery of steam engines. 
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GRADE I. 

GENERAL TITLE— PRIVATE, CLASS A. 

SYMBOL (FFIA). 

Assigued as Driver, Fuel Wagon Man, Lad- 
derman, Pipeman, Stoker. 

Description of Duties of This Grade. 

The care of apparatus in fire stations, 
driving of teams or motor-driven appa- 
ratus other than engines, handling of hose, 
towers, ladders, scaling and other appa- 
ratys used in extinguishing fires, and such 
inspectional or other duties as may be as- 
signed. Upon selection after certification, 
candidate may be assigned to duty under 
any one of the above titles. 



Range of Gompensation : 
First Year: 
$85.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$105.00 per month. 
Fifth Year:. 
$110.00 per month. 



GENERAL TITLE—PBIVATE, CLASS B 

SYMBOL (FFIB). 

Assigned as Watchman, Hospital Fireman. 

Description of Duties of These Titles. 

The duties of these positìons consist of 
care of horses, keeping wagons in order 
and loaded witli suitable coal, supplying 
engines at fires with fuel, doing such watch 
duty at fire stations and institutions, tend- 
ing to heating apparatus at fire stations 
and such other duties as may be assigned. 



Rate of Gompensation: 
First Year: 
$80.00 per month. 



GRADE n. 

TITLB— LIEUTENANT. 

SYMBOL (FFH). 

Description of Duties of This Grade. 

The duties of the lieutenant of a com- 
pany consist of the direction and control of 
a company in the absence of the captain, 
with the burden of responsibility resting 
upon him, subject to such restrictions as 
are imposed by the rules of the department, 
in addition to such inspectional and other 
routine duties as may be assigned. He 
shall ride on the seat of the engine with 
the driver and direct him, place engine in 
service at fires and proceed without delay 
to the pipe unless ordered otherwise. 



Range of Gompensation: 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
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QBADE m. 

TITLB— CAPTAIN. 

SYMBOL (FFm). 
Description of Duties of TMb Orade. 

Captains shall have charge of and be re- 
sponsible for the condition of tire stations 
and apparatus, and the discipline, drill and 
ìnstruction of the members of their com- 
pany. They shall ride on the seat of the 
hose reel or as near as possible to the driver 
of a hook and ladder apparatus, direct the 
driver; if first to arrivo at fires, shall as- 
sume command until the arrivai of a su- 
perior officer, and shall be at the pipe at 
ali fires. 



Range of Compensation : 

First Year: 
$130.00 per month, 
Second Year: 
$135.00 per month, 
Third Year: 
$140.00 per monili. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



ORADE IV. 

TITLB— DISTBICT CHIEF. 

SYMBOL (FFIV). 
Description of Duties of This Grade. 
The district ehiefs must be on duty day 
and night at headquarters of their respec- 
tive districts, except when called elsewhere 
on department business, meal hour or day 
off. An assistant chief must attend ali 
fires in his district, direct movements of 
officers and men under his command and 
extinguish ali fires with the least possible 
damage by fire and water, and enforce the 
rules and regulations of the department in 
ali matters pertaining to efficiency and dis- 
cipline. 



Range of Compensation: 

First Year: 
$2000.00 per annum. 
Second Year: 
$2100.00 per annum. 
Third Year: 
$2220.00 per annum. 
Fourth Year: 
$2280.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



FIBE ENGINEEB GROUP. 

SYMBOL (F£). 

Definition of This Group. 

The term **Fire Engineer" is applìed to 
those positions in whìch the incumbents 
perform such duties connected with the ex- 
tinguishing and preventing of fires and 
saving of property endangered by fire or 
flood, as inveivo special skill with or mas- 
tery of steam engines and pumps. 
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GRADE II. 

TITIiE— STEAM ENGINEEB, FIBE DE- 
PARTMENT. 
SYMBOL (FÉ SII). 

Description of Duties of Tbis Title. 

Engineers shal], under direction of the 
comman^ing officer, see.that the engine is 
clean, joints tight, rods and valves packed, 
water at the required temperature, and 
ready for immediate service. He shall 
keep one hundred pounds of steara pressure 
when working at fires, unless otherwise or- 
dered, and conform to the rules of the de- 
partment in ali other matters. 



Range of Compensation : 

First Year: 
$115.00 per nwnth. 
8econd Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 



TITLE—MOTOB ENGINEEB, FISE DE- 
PARTMENT. 

SYMBOL (EBMH). 

Description of Duties of This Title. 

The duties of motor engineers are to op- 
erate, make minor repairs and adjustments, 
clean, oli and maintain in good running 
order the gas motor engine of the company 
to which he is assigned, place and attach 
same where directed by the commanding 
officer at fires, keep up the required pres- 
sure of water, make reports of trips, time 
elapsed, oìl and gasoline consumed, ex- 
penses incurred in repairs, and such other 
duties as may be assigned. 



Range of Compensation: 

First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month, 
Third Year: 
$125.00 per month. 
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INSPECTIONAL SCHEDULE. 

SYMBOL (I). 

(Rule II, Sec. 4c.) 

Definition of This Schedule. 

The term '*Inspectional Schedule'' is applied to those offices 
or employments, the duties of whose incumbents are to observe 
and report on faets and conditions, or to direct such observation 
and reports and take appropriate officiai action, in order to insure 
compliance with regulations, standards or specifications govem- 
ing public health or safety, honest trade, or the verification of 
work performed for the City, other than observation and reports 
requiring professional training or merely incident to police duty 
or to work outlined in other services. 

BOILERS AND ELEVATOBS GBOTTP. 
SYMBOL (IBE). 

Definition of This Group. 

The term ''Boilers and Elevators Group'' is applied to those 
offices or employments of the Inspectional Schedule in which in- 
cumbents are required to inspect and report on or to direct and 
be responsible for the inspection of and reporting on steam boilers 
and heating plants and elevators, and smoke producing appli- 
ances. 
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GRADE I. 

TITLE— INSPEOTOB» BOILEBS AND 
ELEVATOBS. 

SYMBOL (IBEI). 

Description of Duties of This Orade. 
The duties of incumbents of this grade 
are to inspect and report on the strength^ 
safety and operation of elevators, esca- 
lators or similar appliances, as to their 
mechanism, safety, and compliance with 
the provìsions of the building code, and of 
8 team boìlers, heating plants and appli- 
ances in buildìngs, factories or railroads 
and their compliance with laws and ordi- 
nances. 



Range of Compensation : 

First Year: 
$110.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 



GRADE n. 

TITLE— CHIEF DEPUTY INSPECTOE, 
BOILEBS AND ELEVATOBS. 

SYMBOL (IBEn). 

Description of Duties of This Title. 
Ghecks reports of inspectors and records 
certificates; records issues, and administer- 
ing oath to licensed engineers applying f or 
renewal of license; assigns inspections to 
inspectors; represents Chief Inspector in 
his absence. 



Range of Compensation.; 

First Year: 
$130.00 per month. 
Second Year: 
$140.00 per month. 
Third Year: 
$150.00 per month. 



GRADE m. 

TITLE— OKEEF INSPECTOB, BOILEBS 
AND ELEVATOBS. 

SYMBOL (IBEni). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tions are to supervise the work of inspect- 
ors of boilers and elevators, smoke inspect- 
ors and office force, in Grade I, or to per- 
form independently the most difficult and 
responsible technical inspections; to pass 
on ali specifications submitted and esti- 
mate the safe carrying capacity of ali new 
or reconstructed elevatore, boilers or boiler 
furnaces; to be responsible for records, 
money received, correspondence and reports 
and to make reports on ali accidents to 
boilers and elevatore to the Gommissioner 
and Gomptroller/ and to act as a member 
of the Board of Examining Engineers. 



Range of Compensation: 

First Year: 
$2700.00 per annum. 
8econd Year: 
$2820.00 per annum. 
Third Year: 
$3000.00 per annum. 
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BUILDINQ GROUP. 

SYMBOL (IB). 

Definition of Tliis Qronp. 

The term "Building Group" is applied 
to those offices or eraployments of the In- 
spectional Schedule in which incumbents 
are required to inspect and report on or to 
supervise and be responsible for the inspec- 
tion of and reporting on the construction, 
alteration, maintenance and use of public 
and private buildings, including plumbing, 
plastering, amusement devices, etc, and 
Steel and reinf orced concrete work in build- 
ings, bridges, or other structures, in order 
to insure compliance with the provisions of 
the building code, and other regulations 
governing public health and safety. 



GRADE I. 

TITLE— BUILDING INSPECTOE. 
SYMBOL (IBI). 

Description of Duties of This Grade. 

The duties of building inspectors of this 
grade are to inspect and report on con- 
struction, alteration or maintenance work 
on buildings, as to authorization^ materials, 
compliance with the building code and with 
the regulations and principles of public 
health, and safety, to make surveys of old 
buildings or buildings thought to be unsaf e, 
to inspect and report on places of public 
assemblage, theatres, amusement devices, 
etc, as to their fitness to be licensed and 
used, and on hotels as to their compliance 
with the provisions of the law. 



Range of Compensation 

First Year: 
$110.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 



GRADE n. 

TITLE— VARIOUS TITLES. 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to direct the work of inspectors 
in Grade T, or to perform independently 
the most difficult and responsible technical 
inspections. 
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TITLB— OHIEF BUILDINa INSPECTOB. 
SYMBOL (IBn). 

Description of Duties of This Title. 

Directs and is responsible for the Build- 
ing Inspection Section; ezamines ali writ- 
ten reports and verifies same; see that ree- 
ords are kept properly; inspect special se- 
rious defective conditions and violations 
and bave same corrected; make special in- 
spections as assigned by Commissioner. 



Range of Compensation: 

First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2220.00 per annum, 
Fifth Year: 
$2400.00 per annum. 



CONSTBUCTION OBOUP. 

SYMBOL (IC). 

Definition of This Oroup. 

The terni * * Construction Group'* is ap- 
plied to those offices or emplojments of the 
Inspectional Schedule in which incumbents 
are required to inspect and to report on 
construction or maintenance work. 



GBÀDE I. 

TITLE— INSPECTOB OF OOKSTBUC- 
TION. 

SYMBOL (IC I). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions inveivo inspection or snpervision of 
grading, paving or engineering construc- 
tion work, to see that materiais specified on 
the contract are used and the level and 
grades established are foUowed; follows 
instructions of inspectors, Grade II, as- 
signed to the work. 
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Range of Compensation: 

First Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



QRADE n. 

TITLB-INSPECTOB OF OOKSTBUO- 
TIOK. 

SYMBOL (lOn). 

Descriirtion of Dntioi of Thii Grado. 

Under Engineer-in-Charge to inspect and 
superintend contract work during constmc- 
tion, see that plana and specifications are 
carried out, grades and levels f ollowed, ma- 
sonry, concrete reinf orced work, steel erec- 
tion, e te; has charge of the inspectors as- 
signed to the work under construction. 



Range of Compensation 

First Year: 
$110.00 per month, 
Second Year: 
1120.00 per month. 
Third Year: 
1130.00 per month. 



OBADE m. 

TITLE— SUPEBIKTENDENT OF CON- 
STBUCTION. 

SYMBOL (ICm). 

Description of Duties of Tliis Title. 

Assigned to city buildings in course of 
construction; see that proper inspection of 
labor and material is made in conformity 
with pian and specifications; make daily 
reportSy written or orai, to the engineer in 
charge of the section as to progress of 
work; make monthly estimates of work 
done for payments on contract; charge of 
inspectors assigned to the building. 



Range of Compensation: 

First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2220.00 per annum. 
Fifth Year: 
$2400.00 per annum. 
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LIOHT AND HEAT QBOUP. 

SYMBOL (IL). 

Definition of Tliis Group. 

The term "Light and Heat Group" is 
applied to those offices or employments of 
the Inspectional Schedule in which incum- 
bents are required to inspect and report on 
or to supervise and be responsible for the 
inspection of and reporting on electrìcal 
repairs, supplies and the proper installa- 
tion, maintenance, use and service o^ elec- 
trìcal heating and lighting equipmeut. 



OBADE I. 

TITLE— INSPECTOE, OUTSIDE WIR- 

ma. 

SYMBOL (ILI). 

Description of Duties of TUs Giade. 

The duties of incumbents of these posi- 
tions in the inspection of installation, al- 
terations and repairs in overhead tele- 
phone, light or power wiring, or of such 
wiring placed in conduits for the transmis- 
sion of electricity for the same purposes. 



Range of Compensation; 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month, 
Third Year: 
$100.00 per month. 



TITLE— INSPECTOE, GAS METEBS. 
SYMBOL (IL MI). 

Description of Duties of This Title. 

Inspect the construction and working of 
ali gas meters constructed or repaired by 
public gas lighting corporations; power of 
rejection or approvai of ali under ordinance 
requirements. 



Range of Compensation: 
First Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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ORADSn. 

TITLE— mSPECTOS, INSIDE WIBXlTa. 
SYMBOL (ILWn). 

Description of Duties of Thli Grade. 

The duties of incumbents of these posi- 
tions is the inspection of installation, al- 
terations and repairs of inside wiring for 
the transmlsslon of electricity. 



Range of Compensation 
First Year: 
$110.00 per month, 
Second Year: 
$120.00 per month, 
Third Year: 
$130.00 per month. 



TITLE— LOCATION INSPECTOR. 

SYMBOL (ILLn). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tions are to make inspections to decide on 
the location of poles and lights to be 
erected and maintained by the municipal- 
ity or by public service corporations; to 
report as to the advisability of granting 
permits for erecting such lights and poles 
in conformity with the general practice 
and rules adopted by the municipality; to 
make such other inspections as may be re- 
quired. 



Range of Compensation 
First Year: 
$110.00 per month, 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 



PLUMBINO OBOUF. 

SYMBOL (IP). 

Definition of Tliis Group. 

The term "Plumbing Group" is applied 
to those offices or employments of the In- 
spectional Schedule in which incumbents 
are to inspect and report on plumbing and 
general sanitation as to their compliance 
with the provisions of the plumbing code, 
tenement house regulations and the estab- 
lished principles of public health, and to 
make tests of plumbing, drainage and gas 
systems. 
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OBADE I. 

TITLE— PLUMBING INSPECTOE. 

SYMBOL (IPI). 

Descrlption of Duties of This Orade. 
The duties of plumbing inspectors are to 
inspect and report on plumbing and gen- 
eral sanitation as to their compliance with 
the provisions of the plumbing code, tene- 
ment house regulations and the established 
principles of public health, and to make 
tests of plumbing, drainage and gas sys- 
tems. 

GBADE II. 

TITLE— CHIEF PLUMBING 
mSPECTOE. 

SYMBOL (IP II). 

Descrlption of Duties of This Grade. 

The duties of incumbents of this grade 
are to receive and examine ali applications 
and plans for permits of proposed plumb- 
ing and drain laying work, alterations or 
extensions in new and old buildings, and if 
found to be in conformity with the pro- 
visions of ordinances governing same to 
approvo them; investigate ali reported 
cases of imperf ect work or material, old or 
new, and report findings to the Building 
Commissioner; to have charge of ali em- 
ployes in the Plumbing Section; act as 
agent representing the Director of Public 
Utilities and the Director of Streets and 
Sewers; investigate cases of imperf ect or 
unsanitary plumbing reported by the Board 
of Health and make recommendations r<>- 
garding same. 



Range of Compensation : 
First Year: 
$110.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 



Range of Compensation: 
First Year: 
$1800.00 perannum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2100.00 per annum. 



TITLE — DESIGNER OF PLUMBING 
AND SANITATION. 

SYMBOL (IP D n). 

Description of Duties of This Title. 

The duties of incumbents of this posi- 
tion are to design, in accord with the ordi- 
nance requirements and architectural and 
sanitary science, ali installations of plumb- 
ing, piping and fixtures in municipal build- 
ings under the Design and Construction 
Fection of the President 's Department. . 



Range of Compensation 
First Year: 
$150.00 per month. 
Second Year: 
$160.00 per month. 
Third Year: 
$170.00 per month. 
Fourth Year: 
$175.00 per month. 
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SANITABT QBOUP. 

SYMBOL (I8n). 

Definition of This Group. 
The term ''Sanitary Group" is applied 
to those offices or employments of the In- 
spectional Schedule in which incumbents 
are required to perform services in the in- 
spection of conditions of sanitation and 
hygiene affecting the public health, and in 
the prevention, correction and abatement 
of such conditions or practices as may be 
dangerous to public health or in violation 
of the laws of the State of Missouri, the 
ordinances of the City of St. Louis or the 
regulations of the Division of Health. 



OBADE I. 

TITLE— SANITAEY OFFIOER. 

SYMBOL (ISnI). 

Description of Duties of Tliis Giade. 
In charge of one of seven sanitary dis- 
tricts with three to five assistants, seeking 
out unsanitary conditions and giving at- 
tention to complaints received where court 
action is necessary to enforce compliance, 
represent the city and prosecute the case. 



Range of Compensaiion : 
First Year: 
190.00 per mónth. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE— MILK INSPECTOR. 
SYMBOL (ISnMI). 

Description of Duties of This Title. 

Take samples of milk, cream, skimmed 
milk and other dairy products. from milk 
wagons while making deliveries in city 
streets; also from groceries, bakeries, 
saloons, confectioners, restaurants, hotels, 
cafcs, and railroad trains bringing milk lo 
the city and counti-y producers selliog in 
the city. In summer work from midnlght 
to moming; winter tiiMP, mornings. 
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Range of Compensation : 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



ORADE n. 

TITL£->FOOD INSPEOTOB. 
SYMBOL (ISnFI). 

Description of Duties of TUs Grade. 

The duties of food ìnspectors are to make 
routine inspeetions of foods, wholesale and 
retai! food establishments, food manufac- 
turing plants and slaughter houses. to 
procure samples of food for analysis, to 
investigate coraplaints relative to the pro- 
duction, manufacture, Storage, handling and 
sale of foodSy and to report, prevent, cor- 
rect and abate such condltions or prac- 
tices as may be dangerous to public health 
or in violati on of the laws of the State of 
Missouri, the ordinance of the City of St. 
Louis, or the regulations of the Division 
of Health. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE— CHIEF SANITABT OFFICEB. 
SYMBOL (ISn H). 

Description of Duties of This Orade. 

Incumbents of this grade have charge 
and direction of ali employes and activi- 
ties of the Sanitary Section (except Diag- 
nostician's office), and responsible to the 
Health Commissioner for the conduct of 
this Section. 



Range of Compensation: 
First Year: 
$125.00 per month. 
8econd Year: 
$130.00 per month. 
Third Year: 
$135.00 per month. 
Fourth Year: 
$140.00 per month. 
Fifth Year: 
$150.00 per month. 



SEWES GROUP. 

SYMBOL (18). 

Definition . of This Group. 

The terra "Sewer Group*' is qpplied to 
those offices or employments of the In- 
spectional Schedule in whicb incumbents 
are required to inspect manholes, inlets 
and such other visible portions of the 
sewers, to see if clean and in proper re- 
pair. 
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OBADE I. 

TITLE— INSPECTOE, SEWERS. 
SYMBOL (181). 

Description of Duties of This Orade. 

The duties of incumbents of this grada 
are to inspect manholes, inlets and such 
other visible portions of the sewers, to 
see if clean and in proper repair. 



Range of Comperi sation 
Éi'irst Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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SMOKE INSPECTION GROUP. 

SYMBOL (ISm). 

Definition of This Group. 

The terni "Smoke Inspection Group 
is applied to those offiees or employments 
of the Inspectional Schedule in which in- 
, cuiiibents are required to make observa- 
tious of smoke; take photographs of stack 
violations; instruct stationary firemen and 
stokers as to proper method of abating 
dense smoke; make reports on investiga- 
tions of ali smoke complaints and breaches 
of ordinance regulations. 



ORADE I. 

TITLE— SMOKE INSPECTOB. 
SYMBOL (ISmI). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to make observations of smoke; 
take photographs of stack violations; in- 
struct stationary firemen and stokers as to 
proper method of abating dense smoke; 
make reports on investigations of ali 
smoke complaints and breaches of ordi- 
nance reg:ulations. 
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Range of Compensation 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



STREET GROUP. 

SYMBOL (ISt). 

Definition of This Oroup. 

The terni ''Street Group'' is applied to 
those oflFices or employraents of the In- 
spectional Schedule in which incumbents 
are required to report on pedestrian and 
vehicular traffic, to patrol the streets and 
sidewalks for the purpose of ascertaining 
their condition and to exercise control over 
Street openings, proper restoration of pave- 
ments and the occupancy and use of City 
property for construction and other pur- 
poses, including encumbrances and side- 
walk yaults. 



ORADE I. 

TITLE— EXOAVATION INSPEOTOE. 
SYMBOL (IStEI). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to observe the refilling of exca- 
vations made in improved streets or alleys 
or streets under construction and the tera- 
porary restoration of paveraent thereun- 
der, under the direction of the superin- 
tendent; also to take dimensions and lo- 
cation of each excavation; raake daily 
report of same; see that fire plugs, sewers, 
inlets, manholes and gutters are not 
blocked by building material; such other 
duties as may be assigned. 



Range of Compensation 
First Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE— PAVEMENT 
INSPECTOB. 



MAINTENANCE 



SYMBOL (IStPMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to observe ali permanent repairs 
under maintenance contracts and also ali 
excavatìons or cuts permanently repaired 
by Service corporations, and enforce com- 
pliance with ordinance. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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TITLE—INSPECTOB OF BITUMIKOUS 
PAVIKG MATEBIALS. 

SYMBOL (ISt B I). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to observe the laying of bituini- 
nous pavements by corporations under con- 
tract with the City, to see that contract 
speeifieations are carried out and materiale 
are used in quality and manner as set forth 
in the contract. 



Range of Compensa tion 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE-^SIDEWALK INSPECTOB. 
SYMBOL (ISt S I). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to patrol sidewalks in respective 
district and make written reports of ali de- 
fects, such as broken brick, granitoid, 
worn outy expanded or depressed walks, 
gas and water stop boxes which are above 
grado or without covers, broken or inse- 
cure, places in sidewalks where trees or 
poles have been removed, broken or inse- 
cure celiar doors. etc. 



Range of Compensation 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLB— SPBINKLINa INSPECTOB. 
SYMBOL (ISt Sp I). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to inspeet certain sprinkling 
districts to seo that the sprinkling of 
streets ìs carried out in accordance with 
speeifieations of the contract; if contrac- 
tor fails or neglets to sprinkle the streets 
according to contract, make written re- 
port of same; make daily report of streets 
and service rendered; ad just ali complaints; 
during winter months, attend to the re- 
moval of snow or perform such clerical 
work as may be assigned. 



Range of Compensation 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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TITLE— TBAFriO BEaxn«ATION IN- 
SPEOTOB. 

SYMBOL (ISt TE I). 

Description of Dntles of This Title. 

The duties of incumbents of these posi- 
tion^ are to make any special inspections; 
to look after traffic signs and other Street 
department signs in the congested dis- 
trict; to count vehicles or pedestrians and 
make report of sanie ; to make other ob- 
servations of eonditions affecting conges- 
tion or impeding of traffic as assigned. 



Range of Compensation: 
First Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE— INSPEOTOB OF WHABF AND 
LEVEE. 

SYMBOL (ISt W I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are the daily patrol of wharf be- 
tween given points to prevent any viola- 
tions of wharf regulations, except as pro- 
vided for; to observe the care taken of 
property leased by the City, and make out 
daily reports relative to any changes or 
violations that raay occur. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 4>cr month. 
Third Year: 
$100.00 per month. 



ORADE n. . 

TITLE-VABIOUS TITLES BELOW. 

Description of Duties of Tliis Giade. 

The duties of incumbents of this grado 
are to inspect the particular kind of work 
assigned in an entire district of the City, 
to have charge of the assignment of a 
number of inspectors in a given district, or 
to perform special inspections or reinspec- 
tions requiring ezercise of more than rou- 
tine powers. 
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TITL£->PAVEBiENT MADTTENANOE 
mSPECTOR. 

STMBOL (IStPMU). 

Description of Dutiei of Thls Titlo. 

The duties of incumbents of these posi- 
tions are to observe ali permanent repairs 
under maintenance contracts and also ali 
excavations or cuts permanently repaired 
by service corporations; render detail 
monthly bills for ali cuts and ezcavations 
repaired by contractor and the Bituminous 
Boadway Section. 



Range of Compensation 
First Year: 
1106.00 per month, 
Second Year: 
$110.00 per month, 
Third Year: 
$116.00 per month, 
Fourth Year: 
$115.00 per month, 
Fifth Year: 
$120.00 per month. 



TITLE— INSPECTOR OF BITUMINOUS 
PAVING MATERIALS. 

STMBOL Tnt B II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct inspectors of the same 
type of lower grade in a large section of 
the City or on an entire contract, giving 
directions and taking care that specifica- 
tions regarding materials and manner of 
laying bituminous pavements are under- 
stood and followed. 



Range of Compensation 
First Year: 
$105.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$115.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
$120.00 per month. 



TITLE— RETUSE OOLLECTION 
SPECTOR. 



IN- 



SYMBOL (ISt.RCn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to have charge of collection of 
garbage in given district; investigate com- 
plaints of non-coUection of garbage and 
dead animals, etc. 

54 



Range of Compensation. 
First Year: 
$105.00 per month. 
Second Year: 
$110.00 per month, 
Third Year: 
$115.00 per month, 
Fourth Year: 
$115.00' per month. 
Fifth Year: 
$120.00 per month. 
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TITLE— CHIEF INSPECTOB OF SIDE- 
WALKS. 

SYMBOL (ISt S n). 

Description of :Outies of This Title. 

Th« duties of incumbents of these posi- 
tions are to direct Sidewalk Inspectors, 
Grade I, and assign them to make inspec- 
tions of respective districts or special in- 
spections of defective places in sidewalks 
reported to the Street Division; send no- 
tices to owners to make repairs and bave 
general supervision of ali work involved in 
sidewalk inspection. » 



Range of Compensation: 

First Year: 
$105.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$115.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
$1204)0 per month. 



TITLX^— TBAFFIC BEGULATION 
INSPECTOB. 

SYMBOL (IStTBII). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to inspect Street car traeks, pav- 
ing, building permìts when expired, wreck- 
age of buildings placed in streets, over- 
loading of wagons, dangerous places in 
sidewalks and railroad crossings, and such 
other duties as Street Commissioner may 
assign. 



Range of Compensation: 

First Year: 
$105.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$115.00 per month. 
Fourth Year: 
$115.00 per month. 
Fifth Year: 
$120.00 per month. 



TITLE— CHIEF INSPECTOB OF 
SPEINKLING. 

SYMBOL (ISt Sp II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct Sprinkling Inspectors, 
Grade I, assign them to districts or to 
make special inspections of complaints 
concerning service rendered; ad just com- 
plaints and make such field inspection of 
the work of contractors and subordinate» 
as may be necessary to secure satisfactory 
performance on the part of sprinkling con- 
tractors and empolyes. 



Range of Compensation: 

First Year: 
$110.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 
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ORADEin. 

TITLB— VABIOUS TITLE8 BELOW. 

Description of DutiM of Tlils Grado. 

The duties of incumbents of tliis grado 
include charge of other inspectors in a 
districi or of a particular kind of inspec- 
tional work in the entire city. 



TITLE--CHIEF PAVEMENT MAIKTEN- 
ANOE IN8PECT0B. 
SYMBOL (IStPMni). 

Description of Dntiei of This Titlo. 

The duties of incumbents of these posi- 
tions are the general direction of inspec- 
tion of ali streets and alleys under main- 
tenance contracts and ali excavations per- 
manently repaired by service corporations; 
to see that pavements are kept in good 
condition during time of maintenance; to 
investigate ali complaints pertaining to 
section and cause notices to be sent to 
responsible parties; also to notify con- 
tractors to make permanent repairs to 
pavements under their contracts caused by 
wear and tear, and to check off when sat- 
isfactorily done; to furnish contractors 
with ali cuts on their contracts; to keep ali 
records in tangible f orm so that they can 
be recapitulatcd. 



Range of Compensation 

First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Thirà Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per monih. 



TITLE— CHIEF INSPECTOE OF BITU- 
MINOUS PAVING MATE. 
BIALS. 

SYMBOL (ISt B m). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to have general direction of the 
ìnspection of bituminous pavements under 
eonstruction by private contractors under 
direction of the Streets and Sewers Con- 
struction Section of the President's De- 
partment, see that ali inspectors of lower 
grado perform their duties and that ali 
materials and manner of using same are 
carried cut «s specified by contract. 



Range of Compensation: 

First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 
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TITLE— GHIEF TBAFFIC BEGULATION 
INSPECTOB. 

SYMBOL (IStTBin). 

Description of Duties bf This Title. 

The duties of ineumbents of these posi- 
tions are to inspect car tracks and pav- 
ing, building permits when expired, wreek- 
age of old buildings placed in streets, wag- 
ons overloaded, granitoid walks, new work, 
and such other duties as may be assigned 
by the Street Commissioner. 

CHIEF EXCAVATION INSPECTOB. 

SYMBOL (IStEIil). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to assume full charge of Exca- 
vation Seetion; to direct entire operation 
of the seetion; to enforce ali ordinances 
governing the seetion; to draft such rules 
from time to time as seem necessary for 
the improvements, submitting same to.the 
commissioner for his approvai; to direct 
the issuance of ali permits, the preparation 
of ali transfer of charges to the comp- 
troller; to receive daily inspection reports 
of work completed and adjust number of 
hours thereon to be bìlled; to traverse 
the route of assignments made during the 
day and inspect ali incomplete work. 



Range of Compensation 

First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



Range of Compensation 

First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



SUPPLY GROUP. 

SYMBOL (ISp). 

Definition of This Group. 

This group includes positions in which 
the ineumbents perf orm clerical duties con- 
nected with the purchase of supplies and 
are eonsequently required to have a special 
knowledge of standards and varieties of 
grocerieSy dry goods, or other supplies as 
are incident to verifying the quality of 
goods offered or fumished under contracts 
with the City. 
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OBADE I. 



TITLB—IKSPECTOB (Oroceries, Dry 
Goods, £tc.)* 

SYMBOL (ISp I). 

Description of Dnties of This Grade. 

The duties of incumbents of thÌ8 grade 
are to inspect supplies furnished the Mu- 
nicipality under contract, enforcing speci- 
ficationSy make reports, and to perform 
elerical work when net passing on supplies. 



Range of Compensation 
Fijst Year: 
$110«00 per ntonth. 
Second Year: 
$120.00 per month. 
Third Year: 
$130.00 per month. 



TITLE— rOUNDEY INSPEOTOE. 
SYMBOL (ISp F II). 

Description of Duties of Tliis Title. 

The duties of Foundry Inspectors are to 
be in attendance at a shop or foundry to 
determina that methods of fabrication, ma- 
terials used and produets are in aceordance 
with speeifieations of contract, to supervise 
tests of materials, take saraples and pass 
on finished produets. 



Range of Compensation 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



OBADE m. 

TITLE— PUBOHASING AGENT. 
SYMBOL (ISpPni). 

Description of Duties of This Grade. 

The duties of incumbents of tliis s^ade 
are to be responsible to the Commissioner 
for the quality and quantity of goods and 
supplies purchased under contract or in 
open market, and for records of same; re- 
sponsible for the work of ali subordinates. 



Range of Compensation 
First Year: 
$1800.00 per annum. 
Second Year: 
$1860.00 per annum. 
Third Year: 
$1920.00 per annum. 
Fourth Year: 
$1980.00 per annum, 
Fifth Year: 
$2100.00 per annum. 
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OBÀDE IV. 



TITLB->PUBCHASINa AGENT. 
SYMBOL (ISpPIV). 

Description of Duties of Thìs Grade. 

The duties of incumbents of this grade 
are to be responsible to the Commissioner 
f or the quality and quantity of goods and 
supplies purchased under contract or in 
open market, to make arrangements for 
the letting of bids duly authorized, for 
the transfer of condemned property when 
it can be used elsewhere, and for its sale 
when not usablej to explain specifications 
to bidders and compare samples submitted 
with qualities specified. 



Range of Compensation 

First Year: 
$2100,00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



WEIGHTS AND MEASURES 

GROUP. 

SYMBOL (IW). 

Definition of This Group. 

The term '*Weights and Measures 
Group *' is applied to those offices or em- 
ployments of the Inspectional Schedule in 
which incumbents are required to exercise 
regulative and restraining control over ali 
weighing and measuring instruments used 
for buying and selling in the city. 



GRADE I. 

TITLE— ASSISTANT INSPECTOE, 

WEIGHTS AND MEASUBES. 

SYMBOL (IWI). 

Description of Duties of This Grade. 

The duties of incumbents of this grade 
are to take out and drive wagons; assist 
inspector of weights and measures carry 
standard weights and measures to and 
from scales to wagon, help inspector ex- 
amine floor scales, weights and measures of 
merchants. 



Range of Compensation 

First Year: 
$90.00 per month. 
8econd Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
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ORADEn. 

TITLE— XKSPEOTOB OF WEZGHTS AND 



SYMBOL (tWn). 

Dascriptlon of Dutlea of This Grada. 

The duties of ineumbents of these posi- 
tions are to inspeet, seal, or condemn and 
destroy scalea, weights, measures and pack- 
ages; in charge of wagon, driver and as- 
sistant on routes assigned hy office; collect 
and issue receipts for fees for inspections 
made; account for fees received to office 
.each day; ad just complaints in district; 
make special inspections and reinspections 
as assigned. 



Range of Compensation 

First Year: 
1100.00 per month. 
Second Year: 
1105.00 per month. 
Third Year: 
1110.00 per month. 
Fourth Year: 
1110.00 per month. 
Fifth Year: 
1115.00 per month. 
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CUSTODIAL SCHEDULE. 

SYMBOL (K). 

(Rule II, Sec. 4. 1) 

Definition of This Schedule. 

The terni ''Custodial Schedule '* is applied to those offices or 
employments, the duties of whose incumbents are to have eustody 
of public animals and property,to assist and keep order among 
transients in public places, inmates of penai institutions or to 
guard and assist at public swimming pools and parks, and to per- 
form clerical and technical work incidental thereto. 

ANIMAL KEEPER GROUP. 
SYMBOL (EA). 

Deflnition of This Group. 

The terni ''Animai Keeper Group" is applied to those ofiSces 
or employments of the Custodial Schedule in which incumbents 
are required to keep, exhibit, breed, feed and care for animals, 
birds, reptiles and fishes on exhibition in menageries, zoological 
parks and aquaria. 
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GUADE I 



TITLB— ANIMAIi KEEPEB. 

SYMBOL (KAI). ^ 

Description of Duties of This Orade. 

The duties of ineumbents of these posi- 
tions are to exhibit, feed, guard and care 
for animala, birds, reptiles or fishes, and 
to clean living quarters and equipment 
used; preparing and doUng out animai feed; 
safeguarding the public; grooming and 
washing animala. 



Range of Compensation 
First Year: 
$60.00 per month. 
Second Year: 
$65.00 per month. 
Third Year: 
$70.00 per month. 



ORADE n. 

TITLE— ANIMAL KEEPEB. 
SYMBOL (KAH) 

Description of Duties of This Grado. 

The duties of incumbents of these posi- 
tions, which involves charge of employes 
in Grado I, are to exercise special skill in 
the care, feeding, breeding and exhibition 
of a group or groups of animals, such as 
animals, birds, reptiles or fishes; take 
charge of primates, reptiles, birds or deer. 



Range of Compensation 
First Year: 
$85.00 per month. 
Second Year: 
$90.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 



GRADE IV. 

TITLE— SUPEEINTENDENT OF THE 
ZOO. 

SYMBOL (KAIV). 

Description of Duties of This Title. 

The duties of incumbents of this grade 
are to direct the care, feeding, breeding, 
and exhibition of the fowls, reptiles, fish 
and animals of the Zoological Parks, with 
responsible charge of ali employes and 
property involved. 



Range of Compensation 
First Year: 
$2100.00 per annum. 
Second Year: 
$2160.00 per annum. 
Third Year: 
$2280.00 per annum. 
Fourth Year: 
$2280.00 per annum. 
Fifth Year: 
$2400.00 per annum. 
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BUILDING CUSTODIAN GROUP. 

SYMBOL (KB). 

Definition of This Group. 

This terni is used to designate positions 
the incumbents of which are responsible 
for the operation, care and maintenance 
of Municipal Buildings, including charge of 
employes and care of equipment^ purchase 
of necessary supplies and making of neces- 
sary repairs and minor alterations. Posi- 
tions of Chief Janitor are classified in Un- 
skilled Labor, Brandi B. and Grade I is 
omitted. 



GRADE n. 

TITLB->SUPEBINTENDENT H^XTNICI- 
PAL BUILDING 

SYMBOL (KBn). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to direct repair work on ali city- 
owned buildings after plans and sp^cifica- 
tions bave been prepared; to inspect ali 
work requested by requisition; to see if 
same is necessary; to assign ali janitors, 
elevator operators, elevator starters and 
watchmen in the City Hall, Municipal 
Courts, Court House and Central Dis- 
pensary; to assign carpenters, plumbers 
and others on minor repair work around 
the above mentioned buildings, and to be 
responsible for the propey performance of 
work by employes. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum,. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2220.00 per annum, 
Fifth Year: 
$2400.00 per annum. 



JAIL GUARD GROUP. 

SYMBOL (KJ). 

Definition of This Group. 

The term "Jail Guard Group" is applied 
to those offices or employments of the Cus- 
todia! Schedale in which incumbents are 
required to bave custody over persons 
committed to jail or persons temporarily 
in custody in connection with the admin- 
istration of justice. 
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aRADE I. 

TITLE— JAXL GUABD (Male). 
SYMBOL (KJ I M). 
DMcnpUon al Dntlei of TUa Title. 

The dutiea ot incumbentB ol these posi- 



tioni are to guard and diaciplin 
confined in the city jail. 



pereons 



Range of Compensa t f on : 
first Year: 
$70.00 per month. 
Becond Year: 
$75.00 per month. 
TMrd Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
185.00 per month. 
One meal furnished tchen i 
watch. 



GRADK I. 

TITLE— JAIL OUABD (Famale). 
STUBOL <IEJ I F). 
Sescrlptlon of DntleB of Thls Title. 

The dutiea of iucumbeiits of tbese poflì- 
tioDB are to gnard and diseiplÌQo femate 
prìBonerH confined in the City Jaìl, 



Range of Compensation: 
Fint Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
TMrd Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fiflh Year: 
$85.00 per month. 
One meal furnishtd when » 
watch. 



GRADE n. 

TITLE— CHIEF JAIL OUABD. 
SYMBOL (KJ II). 
Deecrìption of Dnties of This Title. 
The duties of incumbents of these posi- 
tiona are to oversee the work of guarda in 
Grade I on a wateh and be responsible for 
the euforcement of rules governing the ac- 
tion of subordina tes, custody of inmates 
and the maintenance of the quarters nnder 
their j uri sdì e ti on. 



Range of Compensation: 

First Year: 
$90.00 per mo»fft. 
Second Year: 
$96.00 per month. 
Third Year: 
$100.00 per monfft, 
One meal furnished when e 
icatch. 



LIFE GUARD GROUP. 

SYMBOL (KL). 

Definition of This Group. 

The Terni "Lifeguard Group'' is applied 
to those offices or employments of the 
Custodia! Schedule in which the duties of 
the incumbents involve service at a public 
swimming pool; safeguarding bathers 
against risks and accidents; rescuing and 
resuscitating drowning persons, and simple 
ìnstruction of the public in swimming. 



GRADE I. 

TITLE— LIFEGUABD. 

SYMBOL (KLI). 

Description of Duties of This Gra4e. 

The duties of this position include vigil- 
ant watch over and care of bathers at the 
swimming pools under direction of the 
Captain, and participation in such train- 
ing exercises and drills as may be as- 
signed, with a view to prevention of acci- 
dent and loss of life. 



Rate of Compensation: 
First Year: 
$75.00 per month. 



GRADE II. 

TITLE—CAPTAIN, LIFEaUABDS. 
SYMBOL (KLII). 

Description of Duties of This Grado. 

The duties of this position include charge 
and direction of ali lifeguards at the public 
swimming pools in prevention of accidents 
and loss of life among bathers. 



Rate of Compensation 
First Year: 
$100.00 per month. 
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MATRON GROUP. 

SYMBOL (KM). 

Deflnition of This Oronp. 

The term **Matron Group'* is applied 
to those offices or employments of the Cus- 
todia! Schedule in which the duties of the 
incumbents are to perform or to direct 
others in performing household work, such 
as, the cleaning of living, dining and sleep- 
ing quarters, the preparing and serving of 
food, and care of linen, fumiture and other 
equipment. 



GRADE I. 

TITLB— MATEON. 

SYMBOL (KMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to requisition supplies for house* 
keeping and kitchens; direct maids and 
porters; to inspect and direct work in wards 
and dormitories; to have charge of linen 
rooms and mark new linen; to keep dailj 
report of time of employes, and to look 
after ali housekeeping duties. 



Range of Compensation: 

First Year: 

$60.00 per month. 

Second Year: 

165.00 per month. 

Third Year: 

170.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital 
Z-year range as follows: 
$70.00, $75.00, $80.00. 



SPECIAL OFFICER GROUP. 

SYMBOL (KO). 

Definition of This Group. 

The term ''Special Officer Group'' is ap- 
plied to those offices or employments of the 
Custodia! Schedule in which incumbents are 
required to exercise care in the protection 
of property owned or controlied by or in 
the custody of the City from theft, fire or 
other injury or danger, where such duties 
require physical ability to carry firearms, 
eject trespassers or make arrests. Other- 
wise positions of the above duties are clas- 
siiied as Watchman, Class B. (not under 
45 years old). 
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TITLE— BUILDING GUABD. 
SYMBOL (KO B I). 

Descrlption of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to act as Building Guard in the 
City Hall, Municipal Courts Building or 
other municipal buildings, to exercise care 
in the protection of such property from de- 
facement or injury by fire or other causes, 
to eject trespassers and make arrests when 
necessary in the performance of these du- 
ties. 



Rafige, 0/ Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



GRADE I. 

TITLE— SPECIAL OFFICEB. 
SYMBOL (KOSI). 

Descrlption of Dnties of Tliis Grada. 

The duties of incumbents of these posi- 
tions are to exercise care in the protection 
of property owned or controlied by or in 
the custody of the City from theft, fire or 
other injury or danger, where work re- 
quires able-bodied males of erect hearing, 
neat appearance, physically able to eject 
trespassers or make arrests. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month, 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE— TOWER WATCHMAN. 
SYMBOL (KO T I). 

Descrlption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to guard the screens at the intake 
towers of the Water Division, keeping 
same free from ali debris and ice, regard- 
less of weather or water conditions, until 
relieved. 



Rate of Compensation 
First Year: 
$90.00 per month. 
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ORAOBn. 

TITZiS— CUIBr SPECIAL OFFICBR. 
87UB0L (SOU). 

DMcrlptlon of I>titlM of TUi Onda. 

Tbe dutie* of imcnmbeDU of tbese posi- 
tioDB are to hkvs e barge of and b« re- 
■ponaible for employen of Orade I of thi> 
group under tbeir ebarge and tO perfonn 
the woik of Onde J wbere reqoired. 



Range of Contpenaati</n: 

First Year: 

190.00 per monlh. 

Second Year: 

195.00 per montA. 

Third Year: 

1 100.00 per month. 



PARK aUABD GROUP. 

SYMBOL (KF). 
Deflnitlon of ThH Oronp. 
The term "Park Guard Group" 



ap- 



plied to tbose oSces or emptoymenta of tbe 
Cnatodial Schedule in wbieb the duties of 
tbo iDcnmbentB in voi ve the prerentiou of 
crimeB, the enforcement of laws and oi- 
dlnaneea, the safegnardìng of the public 
and of park propertj, aud tbe performance 
of general poliee work in an aaaigned park 
territoiy, eìther on foot or on motorcycle- 



GRASE I. 

TITL£— FABK OUABD. 

SnCBOL (EPI). 
DMctlpUoii of Dntlei of ThtB Grado. 

The dutiea of incumbents of these posi- 
tions are to patrol parks, tennis courta and 
plajgrouuds to preaerve order; make out 
reports on ali accidenta; arrest guiltj par- 
ties; take care of injured or sick; poliee 
iuty in generaL 



'Range of Compcnsation: 
First Year: 
$70.00 per month. 
Second Year: 
S75.00 per month. 
Third Year: 
J80.00 per month. 
Fourth Year: 
ISO.OO per month. 
Fifth Year: 
J8&.00 per month. 



TITLE— SERGEANT OF PABK GUABDS. 
SYMBOL (KP n). 

Descrlption of Duties of Tliis Title. 

The duties of incumbents of these posi- 
ti ons are to oversee the work of guards in 
Grade I, enforce the niles governing the 
'duties of same and perform such other 
Services as may be incident to the mainte- 
nance of discipline and effective guardian- 
ship of park property and the welfare of 
visitors to the park as may be necessary. 



Range of (Jompensation: 
First Year: 
190.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



STOREEEEPER GROUP. 

SYMBOL (KS). 

Deflnition of This Oroup. 

The term * * Storekeeper Group" is ap- 
plied to those offices or employments of the 
Custodial Schedule in which incumbents are 
required to maintain stock within pre' 
scribed limite, to receive, inspect, store, is- 
sue on approved requisìtions, and to clas- 
sify and account for, according to pre* 
scribed methods and procedure, supplies, 
materials and equipment. 



GRADE I. 



SYMBOL (KSI). 

Descrlption of Duties of This Grade. 

The duties of incumbents of these posi- 
tions include receiving and giving out sup* 
plies; taking orderly care of supplies on 
hand; keeping requisitions presented and 
fiUed and reporting stock needed in time 
to prevent delays. (Involves manual labor 
and familiarity with supplies but not much 
record work, which falls to Grade II in- 
cumbents.) 
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Rate of Compensation: 
First Year: 
$70.00 per month. 



ORADEn. 

TITLXS— STOBEKESPEB OB 8TBWABD. 
SYMBOL (KSn). 

Descriptlon of Dutiea of This Orade. 

The duties of ineumbents of these posi- 
tions are to make requìsitions necessary to 
maintain stock within prescribed limits, to 
receive, inspect, store, issue on approved 
requisitionSy classify and account for, ac- 
cording to prescribed methods and proced- 
ure, the supplies, materiale and equipment 
of a di vision or section; steward in smaller 
institutions. 



Range of Compensai ion 
First Year: 
$75.00 per month, 
Second Year: 
$80.00 per month. 
Third Year: 
$85.00 per month. 



ORADE m. 

TITLB— STOBEKBEPEB OB STEWABD. 

SYMBOL (KSm). 

Descriptlon of Duties of This Orade. 

The duties of ineumbents of these posi- 
tions are to make requisiti ons necessary 
to maintain stock within prescribed limits; 
to have general charge over ali stock, stock 
records and storeroom; and drawing up 
requisitions for supplies used in a section 
or division. 



Range of Compensation 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 
Range of Compensation: 



WHARF GROUP. 

SYMBOL (KWh). 

Definition of Thls Group. 

The term **Wharf Group'' is applied to 
those offices or employments of the Cus- 
tediai Schedule in which the duties of the 
ineumbents are to take charge of the levees 
and wharves in a prescribed water front 
district, to coUect wharfage fees, and to 
ezercise judgment in the use, care ami 
preservation of levees, sewers, sidewalks 
and adjacent thoroughfares. 
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GRADE I. 

TITLF.— WHABF MASTEB. 

SYMBOL (KWhl). 

Description of Dutìes of This Grado. 

The duties of incumbents of tliese posi- 
tions include charge of laborers; keeping 
levee clean and in repair; designating land- 
ing places for steamboats, etc; master of 
harbor boat; charge of dump boats and 
other city floating property; keep sanie in 
repair; assigning assistants and laborers 
in work; making reports. 



Range of Compensation 
First Year: 
$140.00 per month. 
Second Year: 
$145.00 per month. 
Third Year: 
$150.00 per month. 



WORKHOUSE GUARD GROUP. 

SYMBOL (KWk). 

Definition of This Group. 

The term "Workhouse Guarà Group" ia 
appi] ed to those offices or employments of 
the Gustodial Schedule in which incum- 
bents are required to exercise custody and 
discipline of persons committed to the 
Workhouse. 



GRADE I. 

TITLE—WOBKHOUSE GUABD (Male). 
SYMBOL (KWk IM). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to guard, discipline and care for 
inmates of the Workhouse. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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TITLE— W0BKH0U8E GUABD (Female). 
8TMB0L (KWk IF). 

Descrlption of Dutiea of This Title. 

The duties of female guarda are to giuird 
and care for women brought to or detained 
in the Workhouse and to perf orm such other 
duties as may be assigned by tho Buperin- 
tendent. 



Range of Compensation 
First Year: 
$70.00 per month. 
Second Year: 
175.00 per month. 
Third Year: 
180.00 per month. 
Fourth Year: 
180.00 per month. 
Fifth Year: 
$85.00 per month. 



GRADE n. 

TITLE— GUABD FOBEMAN, 
WOBEHOUSE. 

SYMBOL (KWkn). 

Descrlption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to oversee the work of guarda 
VQ Grade I and to perf orm such other serv- 
ices as may be incident to the maintenance 
of discipline and the enforcement of rules 
governing the action of keepers, the cus- 
tody of inmates, and the maintenance of 
quarters under their jurisdiction. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



r*. 
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PROFESSIONAL SCHEDULE. 

SYMBOL (P). 

(Rule II, Sec. 4. g.) 

Definition of This Schedule. 

The terna "Professional Schedule'' is applied to those offices 
or employments the duties of whose incumbents are to perform 
routine, advisory, administrative or research work, which is based 
upon the established principles of and which requires training or 
expericnce in a recognized profession. 



BACTERIOLOGIST GROUP. 
SYMBOL (PB). 

Definition of This Group. 

The term ''Bacteriologist Group" is applied to those ofiSces or 
employments of the Professional Schedule in which incumbents 
are required to procure, prepare and mount bacteriological 
specimens, to examine them microscopically or otherwise, and to 
diagnose disease on the basis of such examination; to make and 
prepare media f or the growth of bacteria ; to make, prepare f or 
use, and administer antitoxins, serums and vaccines in the pre- 
vention or cure of disease, and to perform such other services as 
may be required in the procuring, preparation, examination and 
diagnosis of bacteriological specimens. 



n 



OBADE I. 

TITLE— BACTEBIOLOGIST. 
SYMBOL (PB I). 

Descrlption of Duties of This Qrade. 

The duties of incumbents of these posi- 
tions are to make bacteriological examina- 
tions of specimens for medicai purposes as 
assigned by the Bacteriologist, Grade IL 



Range of Compensation: 
First Year: 
1100.00 per month. 
Becond Year: 
1105.00 per month. 
Third Year: 
1110.00 per month. 
Fourth Year: 
1115.00 per month. 
Fifth Year: 
>120.00 per month. 



OBADE n. 

TITLE— BACTEBIOLOGIST. 

SYMBOL (PBn). 

Description of Duties of Tliis Orade. 

The duties of incumbents of these posi- 
tions are to ezercise independent judgment 
in and be responsible for bacteriological 
examinations and to perf orm research work 
under supervision; make bacteriological ex- 
aminations of milk, water, etc; examining 
specimens of sputum, diphtheria culture; 
producing toxins, antitoxins, vaccines; 
making disinfection tests; conducting re- 
search studies in animai experimentation 
to discover causes of disease. 



Range of Compensation 
First Year: 
>1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 



OBADE in. 

TITLE— BACTEBIOLOGIST. 

SYMBOL (PB ni). 

Description of Duties of TMs Grade. 

The duties of incumbents of these posi- 
tions are to make diagnosis of material sent 
from the surgical clinics of the City Hos- 
pital; make blood examinations for typh- 
oid; make microscopìcal examinations of 
spinai fluid for tuberculosis and menin- 
gitis; make microscopìcal tests for rape 
and Chemical tests for blood in court 
cases; bacteriological examinations of 
milk, water and foods; of pus for various 
organisms, sputum for tuberculosis cui- 
tùres, and diphtheria; special bacteriologi- 
cal problems as they present themselves. 



Range of Compensation 
First Year: 
$2400.00 per annum. 
Becond Year: 
$2520.00 per annum, 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 
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OHEMIST OBOUP. 

SYMBOL (PC). 

Definition of This Group. 

The term "Chemist Group" is applied 
to those offices or employments of the 
Professional Schedule in which incumbents 
are required to perf orm routine or research 
work in chemistry involving the making 
and recording of chemical tests or anal- 
ysis and to perform such other services as 
may be required in the analysis and test- 
ing of substanceSy including therefore 
those whose duties are placed under the 
title "Physicist." 



OBADE I. 

TITL&-CHEMIST. 

SYMBOL (PCI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perform chemical or physical 
tests in a laboratory, such as the analysis 
of asphalt; milk, rubber^ paints, ink, co- 
ment^ rope^ paper, drugs, water, f oods^ etc. 



Range of Compensation: 
First Year: 
$100.00 per month, 
Becond Year: 
1110.00 per month, 
Third Year: 
$120.00 per month. 



OBADE n. 

TITLE— OHEMIST. 

SYMBOL (POH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions, which require a high degree of skill 
and judgment in the practice of chemistry 
or physicsy are to be responsible for chem- 
ical or physical work in laboratories and 
to initiate and carry out difficult chemi- 
cal or physical research or qualitative and 
quantitive analytical work. 
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Range of Compensation: 
First Year: 
$1800.00 per annum. 
8econd Year: 
$1920.00 per annum. 
Third Year: 
$2100.00 per annum. 



TITLS— CHEMI8T AND BACTEBIOLO- 
GIST. 

SYMBOL (PC B n). 

Descriptioii of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions, which require a combination of a 
high degree of skill and judgment in the 
practice of chemistry and in making bac- 
teriological examinations of water, are to 
exercise such skill and be responsible for 
the Chemical and bacteriological examina- 
tion of water in the Supply and Purifying 
Section of the AVater Division. 



Range of Compensation: 
First Year: 
11800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2100.00 per annum. 



TITLE— PHYSICIST. 

SYMBOL (PC TJX). 

Description of Duties of This Title. 

Photomicographic and microscopical ex- 
aminations; materials inspection at man- 
ufacturing plants; research and routine 
tests on materials purchased and used by 
the City, including metals, cementa, coal, 
paper and rubber products, fabrics of va- 
rious kinds and paving material; design- 
ing and repairing laboratory apparatus. 



Range of Compensation, 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2100.00 per annum. 



OBADE m. 

TITLE— CHIEF CHEMIST. 

SYMBOL (PC IH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tionSy which require the highest degree of 
specialized knowledge of chemistry and 
physics, and which involve the application 
of the most advanced scientific methods, 
are to direct and to be responsible for an 
entire chemical and physical department, 
and to perform or direct the most dif- 
ficult chemical and physical research work. 



Range of Compensation 
First Year: 
$2220.00 per annum. 
Second Year: 
$2340.00 per annum. 
Third Year: 
$2460.00 per annum. 
Fourth Year: 
$2460.00 per annum. 
Fifih Year: 
$2520.00 per annum. 
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KICIPAL 
TOBY. 






STMBOI. (PC E TU). 

Descrìption of Duties of Tbis Title. 

The duties of ibis position cover re- 
sponsibility for, and direetion of testing 
and inspection of ali materials and snp- 
plies purchased by the City on specifica- 
tions reqniring test, also of sueh mate- 
rials going into public work done bj con- 
tract. 



Range of Compensation 

First Year: 
$2220.00 per annum. 
Second Year: 
$2340.00 per annum. 
Third Year: 
$2460.00 per annum. 
Fourth Year: 
$2460.00 per annum. 
Fifth Year: 
$2520.00 per annum. 



ENOINEEB GROUP. 

SYMBOI. (PE). 

Definition of Tbifl Grotip. 

The term "Engineer Gronp" is applied 
io those offices or employments of the Pro- 
fessional Schedule in whieh incumbents are 
required to conduct survejs, to prepare, di- 
rect or investigate designs, plans, estimates, 
specifications and contracts or to construct, 
operate, maintain and inspect such projects 
and Works as highways, bridges, transporta- 
tion, harbor and terminal faeilities, build- 
ings, and such projects and works as are 
incidental to the prodnction, distribution 
and utilization of light, heat and power, 
the collection, purification and distribution 
of water and the collection and disposai 
of sewage, and other mnnieipal waste. 

The term ''Engineering Draftsman" in 
this gronp is applied to those positions the 
incumbents of which are required to per- 
f orm draf ting and designing reqniring tech- 
nical professional education and training 
necessary to use the data fnmished by en- 
gineera of like grade. 
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QRADEI. 

Dascrlptlon of the Duties of Thii Grada. 

AB ENGINEEBS. 

SYMBOL (PEI). 

The duties of incumbents of these posi- 
tions are, as engineers, to perform work in 
fieldy office or shop in one or more of the 
specialized engineering branches, such as 
using survejing and measuring instru- 
ments, engineering tables and diagrams; 
inspecting or investigating details of en- 
gineering construction work, power trans- 
mission and material, or 



AS ENGINEEBIKG DSAFTSllffAK. 

SYMBOL (PS D I). 

The duties of incumbents of these posi- 
tions are to make detail plans or working 
drawings, plans and profiles from data fur- 
nished by engineers working in field, con- 
struction or shop work, and to do the 
necessary computation involved. 



TITLE— JUNIOR ABCHITECTUBAL 
DBAFT8MAK. 

SYMBOL (PS AI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to lay out simple architectural 
drawings and assist employes in Grado II 
and Grado III on assigned details of their 
work. 



Range of Compensation: 
First Tear: 
190,00 per month. 
Second Year: 
$100.00 per month, 
Third Year: 
1110.00 per month. 



TITLE--JUNIOB ENGINEEB, CIVIL. 
SYMBOL (PE C I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include charge of instruments in sur- 
vey party; gathering data for computa- 
tions on improvements or construction 
work; making field surveys and preparing 
notes for draftsmen. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$100.00 per month. 
Third Year: 
$110;00 per month. 
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TITLE— JXJNIOE DEAFTSMAN, OIVIL. 
SYMBOL (PE DC I). 

Description of Duties of This Title. 

The duties of incumbents of these posi* 
tions include designing or preparing plans, 
profiles, and working drawings of Street, 
alley, or other improvements from data 
fumished by field engìneers and similar 
drafting and designing work. 



Range of Compensation: 
First Year: 
190.00 per montìi, 
Second Year: 
$100.00 per month. 
Third Year: 
$110.00 per month. 



TITLE-^JUNIOB ENGINEEB, ELEC- 
TBICAL. 

SYMBOL (PEE I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include the gathering of data and de- 
termination of requirements of electrical 
current and equipment necessary where 
electricity is to be generated or distributed 
for light, heat or power. 



Range of Compensation. 
First Year: 
$90.00 per month. 
Second Year: 
$100.00 per month. 
Third Year: 
$110.00 per month. 



TITLE— JX7NI0B DBAFTSMAN, ELEO- 
TBICAL. 

SYMBOL (PEDE I). 

Description of Duties of This Title. 

The duties of this position include the 
drafting of electrical wiring plans, experi- 
mental apparatus and electrical devìces 
from data fumished by the electrical en- 
gineer. 
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Range of Compensation: 
Fifst Year: 
$90.00 per month. 
Second Year: 
$100.00 per month. 
Third Year: 
$110.00 per month. 



TITLB-JUNIOB ENaiNEEB, MEOHAK- 
lOAL. 

SYMBOL (PEM I). 

DescripUon of DutlM of This Title. 

The duties of incumbents of these posi- 
tions are the gathering of data for and 
inspection of machinery and other means 
of production, transmission and utilization 
of motor power, including estimating and 
other computations necessary under direc- 
tion of engineers of higher grade. 



Range of Compensation: 
First Year: 
>90.00 per month, 
Second Year: 
$100.00 per month. 
Third Year: 
$110.00 per month. 



TITLE— JUNIOB DBAFTSMAN, ME- 
CHANICAL. 

SYMBOL (PEDMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to make detail drawings of parts, 
repairs and alterations of equipment or 
transmission to be furnished to machine 
shop or foundry, from data furnished by 
mechanical engineers. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$100.00 per month. 
Third Year: 
$110.00 per month. 



OBADE n. 

Description of the Duties of This Grade. 

AS ENGINEEBS. 

SYMBOL (PEII). 

The duties of incumbents of these posi- 
tions are, as engineers, to exercise engin- 
eering judgment and assume responsibility 
in investigations and reports, or directing 
inspectors and engineers of Grade I on 
field or construction work of an engineer- 
ing project or portion thereof, or 

AS ENGINEEEINa DEAFTSMAK. 

SYMBOL (PED n). 

The duties of incumbents of these posi- 
tions include the designing and drafting 
of sewers, structures, machinery parts and 
transmission, and direction of draftsmen of 
Grade I when necessary. 
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TITLE— ABCHTTECTUBAL DSAJTS- 

MAN. 

SYMBOL (PEAn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are preparing general working draw- 
ings, detail drawings, assembled drawings 
of details of buildirifes and other struc- 
tures, in compliance with the rules of ar- 
chiteetural construction and building ordi- 
nances. 



Jtange of Compensation: 
First Year'* 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 



TITLE— ASSISTANT ENGINEEB» CIVIL. 
SYMBOL (FEO H). 

Description of Dnties of Thii Title. 

The duties of incumbents of these posi- 
tions include charge of survey parties, re- 
sponsibility for collection of data and 
preparation of specifications for Street, al- 
ley, sewer, tunnel, dike, bridge, viaduct or 
railway improvement projects; charge of 
construction work on the job to enforce 
specification requìrements. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 



TITLE— DBAFTSBCAN, OIVIL. 
SYMBOL (PEDOn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include designing and preparing 
working plana for construction of public 
improvements from data gathered by field 
engineers; computations, estimates, and 
solving of simple problema of construction 
work on tunnels, buildings, bridges, reser- 
voirSy making final estimates, records and 
drawing of plans, cross sections and com- 
pleted notes. 



Range of Compensation: 
First Year: 
$125.00 per month» 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
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TITLE— A88I8TANT ENGINEEB» ELEO- 
TBICAL. 

SYMBOL (PEE n). 

Description of Dnties of TUs Title. 

The duties of incumbents of these posi- 
tions include investigations and computa- 
tions for electrical current and equipment 
and direction of employes in the practical 
operation and repair of electrical machin- 
ery and equipment for generating, distrib- 
uting and applying electricity for light, 
beat or power. 



Range of Compensation: 
First Year: 
$125.00 per month, 
Becond Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 



TITLE— DBAFTSMAN, ELEOTBIOAL. 
SYMBOL (PEDEH). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions include drafting and designing from 
electrical engineering data^ designing new 
lire and police signals, and other electrical 
details, from data furnished by electrical 
engineers. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 



TITLE— ASSISTANT ENGINEEE, 
MEOHANICAL. 

SYMBOL (PEM H). 

Description of Duties of Tbis Title. 

The duties of incumbents of these posi- 
tions include the exercise of engineering 
judgment in planning new machinery and 
methods for the production, transmission 
and utilization of power, testing of bollerà 
and engines; and the direction of repairs 
«'id alterations of equipment. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
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TITLE— DBAFTSMAN, MECHANIOAL. 
SYMBOL (PE DM n). 

Description of Duties of This Title. 

The duties of ìncumbents of these posi- 
tions are io design^ from data and instruc- 
tions given, the detail and working draw- 
ings of machinery and means of power 
transmìssion^ having the necessary 
strengthy convenience, compactness and 
economy under the general direction of 
mechanical engineers. 



Range of Compensation: 
First Tear: 
$125.00 per month. 
Second Year: 
$135.00 per month, 
Third Tear: 
$145,00 per month. 



OBADE m. 

Description of the Duties of This Giade. 

AS ENGINEEBS. 

SYMBOL (PE in). 

The duties of incumbents of these posi- 
tions include the exercise of independent 
engineering knowledge and judgment in 
investigations and computations necessary 
for the design, plans, and specifications of 
engineering projects; direction of inspec- 
tors and subordinate engineers and drafts- 
men; solution of complex problems of con- 
struction or maintenance; criticai engin- 
eering advice on mode and scope of action 
to be taken, or 

AS DBAFTSMAN. 

SYMBOL (PEDni). 

The duties of incumbents of these posi* 
tions include direction of draftsmen of 
lower grades, checking of drawings and of 
computations and calculation of stresses 
and safe loads in building, bridge machin- 
ery and other designs and in specifica* 
tions. 



TITIiE-^ABCHITEOT. 

SYMBOL (FÉ A ni). 

Description of Daties of This Title. 

The (liities of ineumbents of these posi- 
tions are to execute definite instnictions 
in architectural work in field or office, such 
as taking and developing sketches, prepar- 
ing working drawings, solving complex 
problemB of construction; preparing scale 
and fuU-8Ìze details of greater difficultj 
than those assigned to Grado II; and as- 
sembling notes for specifications. ■ 



Ra»ge of Compensation 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



TITLE— PLAN EXAMINER. 

SYMBOL (PEAPin). 

Description of Duties of This Title. 

The duties of ineumbents of this posi- 
tion, which requires knowledge of the 
building, tenement house, plumbing and 
sanitary codes of building construction, 
are to examine and check building plans 
and surveys submitted by persons asking 
for approvai, for the purpose of discov- 
ering violations of building laws and other 
pity ordinances. 



Range of Compensation:, 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



TITLE— ENGINBEB, CIVIL. 

SYMBOL (PEC ni). 

Description of Daties of This Title. 

The duties of ineumbents of these posi- 
tions are to be responsible for the exer- 
cise of independent engineering knowledge, 
judgment; and skill in planning streets, 
sewers, viaducts, bridges and railroad con- 
nection s and other public engineering pro- 
jects; giving criticai advice on the mode 
and scope of action necessary; directing the 
inspection and estimates of construction on 
such projects; designing railroad signals. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 
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TITLE— DBAFTSMAN, CIVIL. 

(INCLUDES CHIBF DRAFTSMAN.) 
SYMBOL (PED IH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include the direction of draftsmen 
of lower grades, furnishing them calcula- 
tions and other data; checking calculations 
and computations on ali designa including 
reinforced concrete, Street truss, and other 
construction; checking specifications; com- 
piling final notes and records. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



TITLE— ENQINEEB, ELECTBICAL. 
SYIVIBOL (PE E IH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions involve the exercise of independent 
electrical knowledge, judgment and skill 
in estimating, designing, installing, and di- 
recting the installation and operation of 
electrical machinery, wiring and devices for 
the production, transmission and utilìzation 
of electricity for light, heat, power and 
signals. 



Range of Compensation 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



TITLE— DBAETSMAN, ELECTBICAL. 
(Includes Chief Draftsman.) 
SYMBOL (FEDE ni). 

Description of Duties of This Title. 

The duties of incumbents of this title in- 
elude the direction of draftsmen of lower 
grades, furnishing them calculations, 
sketehes and other data; checking and 
computing electrical data necessary for 
proper design of electrical machinery and 
other equipment, signals, lights, etc. 



Range of Compensation: 
First Year: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 
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TITLE— ENGINEEB, MEOHANICAL. 

SYMBOL (PEMm). 

Description of Duties of Thii Title. 

The duties of incumbents of tbese posi- 
tions are to make ali designa, plans, speci- 
fications and estimates for ali mechanical 
work, such as the installation of heating, 
ventilating, refrigerating, steam power ma- 
chinery or apparatus, as well as ali main- 
tenance work and changes in power plant 
equipment; efficiency tests for power plant 
equipment; combustion tests and subse- 
quent instruction in fuel economy to oper- 
ators of plants; inspection of new machin- 
ery, heating systems, etc; office work, snch 
as engineering reports and data. 



Range of Compensation: 
First Tear: 
$1800.00 per annum. 
Second Year: 
$1920.00 per annum, 
Third Year: 
$2040.00 per annum, 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



TITLE— DBAFTSMAK, MEOHANICAL. 

(Includes Ohief Draftsman.) 

SYMBOL (PEDMin). 

Description of Duties of This Title. 

The duties of incumbents of this title 
include direction of draftsmen of lower 
grades, furnishing them calculations and 
other data; checking calculations and com- 
putations on the strength, resistance, 
frictìon and adaptability of machines, 
parts, gears or othef transmission as 
shown in designs; checking and approving 
final drawings, blue prints and specifica- 
tions for patterns. 



Range of Compensation: 
First Year: 
$1800.00 per annum, 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



GBADE IV. 

Description of the Duties of This Giade. 

SYMBOL (PE IV). 

The duties of incumbents of positions of 
this grade are to assume responsibility 
for a major section of work in a 
division, of a whole engineering project, 
or of an important phase of a large engin- 
eering project, embracing its design, con- 
struction, and operation and direction of 
incumbents of lower grades of engineers, 
draftsmen and inspectors; to make criti- 
cai ìnvestigations and givo competent en- 
gineering advice on the mode and scope 
of action to be taken. 
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TITLE— SENIOR ABCHITECT. 
SYMBOL (FÉ A IV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to exercise architectural knowl- 
edge and judgment in designing, planning, 
inspecting, constructìng, and preparing spe- 
eifications for buildings and similar con- 
struction projects, directing and participat- 
ing in preparation of sketches and work- 
ing and detail drawings as fonnd neces- 
sary. 



Range of Compensation: 
First Year: 
12400.00 per annum, 
Second Year: 
$2520.00 per annum. 
Third Year: 
12640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



TITLE— SENIOR ENGINEER, OIVIL. 
SYMBOL (FEO IV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to exercise specialized knowledge 
in assuming full charge of an important 
engineering section, preparing preliminary 
cosi estimates, final detail plans, and speci- 
fications for the construction, or mainten- 
ance and administration of the engineer- 
ing project or projects assigned; to givo 
independent export or criticai engineering 
advice of a high order for executive action 
relative to work of this scope. 



Range of Compensation: 
First Year: 
$2400.00 per annum. 
Second Year: 
$2520.00 per annum^ 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



TITLE— SENIOR ENOINEER, ELECTRI- 
CAL. 

SYMBOL (FEEIV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to exercise judgment and spe- 
cialized knowledge of a high order in as- 
suming responsible charge of an important 
electrical engineering problem, or the elee- 
trical engineering phases of a largo pro- 
ject; to givo export criticai electrical en- 
gineering advice relative to work of this 
scope. 



Range of Compensation: 
First Year: 
$2400.00 per annum. 
Second Year: 
$2520.00 per annum. 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 
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TITI.ZS— SZENIOB ENGINEEB, MEOHAK- 
ICAL. 

SYMBOL (PEMIV). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions include charge of ali designs and 
specification for mechanical equipment, re- 
pairs, and alterations, such as steam boil- 
ers and engines, refrigerating^ heating, ven- 
tilating and conveying machinery, and op- 
eration and maintenance of same in me- 
chanical plants of institutions, or in the 
equipment and operation of pumping 
plants. 



Range of Compensation: 
First Year: 
$2400.00 per annum, 
Second Year: 
$2520.00 per annum, 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



OBADE V. 

Description of the Duties of This Grada. 

SYMBOL (FÉ V). 

The duties of incumbents of these posi- 
tions, which require the highest order of 
executive or advisory ability, are to as- 
sume entire responsibility for ali engineer- 
ing work in the largest and most import- 
ant engineering projects, involving the 
most complex problems of construction 
or maintenance and administration, or to 
give independent export or criticai en- 
gineering advice of the highest order for 
executive action relative to work of this 
scope. 



TITLE-CHIEF ABCHXTECT. 
SYMBOL (PEAV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to be responsible for the exer- 
cise of architec turai knowledge, judgment 
and skill in executive charge of designing, 
planning, preparing specifications, or di- 
recting the construction of a building or 
similar project; to give criticai architec* 
turai advice of the highest order. 



Range of Compensation: 
First Year: 
$3300.00 per annum, 
Second Year: 
$3420.00 per annum. 
Third Year: 
$3540.00 per annum. 
Fourth Year: 
$3540.00 per annum. 
Fifth Year: 
$3600.00 per annum. 
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TITLE—CHIEF ENGINEEB, CIVIL. 
SYMBOL (PEC V). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to have charge and responsi- 
bility for the surveys, draf ting, designing, 
and construction of public improYements, 
such as sewers, streets, viaducts; prelim- 
inary adjustments of grado or similar ques- 
tions with conflicting property interests, 
private or corporate. 



Range of Compensation: 
First Year: 
$3300.00 per annum. 
Second Year: 
$3420.00 per annum. 
Third Year: 
$3540.00 per annum. 
Fourth Year: 
$3540.00 per annum. 
Fifth Year: 
$3600.00 per annum. 



TITLE—CHIEF ENGINEEB, ELECTEI- 
CAI.. 

SYMBOL (PEEV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include responsible charge of plan- 
ning design and construction of electrical 
machinery, equipment and transmission.on 
engineering projects of largo scope; direct- 
ing investigations of questions concerning 
electric light, power, railway and problems 
of equal scope and related technical nature. 



Range of Compensation: 
First Year: 
$3300.00 per annum. 
Second Year: 
$3420.00 per annum. 
Third Year: 
$3540.00 per annum. 
Fourth Year: 
$3540.00 per annum. 
Fifth Year: 
$3600.00 per annum. 



TITLE~-CHIEF ENGINEEB, MECHANI- 
CAL. 

SYMBOL (PEM V). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include responsible charge of me- 
chanical plant construction and operation; 
design, construction and selection of ma- 
chinery and equipment; maintenance of ef- 
ficiency at a high standard of ali pumping 
stations; supervises and ezecutes accept- 
ance lista on new machinery for the de- 
partment; criticai engineering advice on 
questions of technical nature constantly 
arìsing. 



Range of Compensation -. 
First Year: 
$3300.00 per annum. 
Second Year: 
$3420.00 per annum. 
Third Year: 
$3540.00 per annum. 
Fourth Year: 
$3540.00 per annum. 
Fifth Year: 
$3600.00 per annum. 
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TITLE— DIVISIOK ENGINEEB. 
SYMBOL (PECVI). 

Descrlption of Duties of Tliis Grade. 

The duties of incumbents of these posì- 
tions are to assume entire responsibility 
for the engineering work of the Design 
and Gonstruction of Streets and Sewers 
Section or of the Design and Gonstruction 
of Bridges and Building Section of the 
President's Department . 



Rate of Compensation: 
$4000.00 per annum. 



FOBESTEB OBOUP. 

SYMBOL (PF). 

Definition of This Group. 

The term '*Forester Group" is applied 
to those offices or employments of the Pro- 
fessional Schedule in which incumbents 
are required to direct the work of plant- 
ing, cultivating, conserving, and protecting 
from destructive insects, fungus and dis- 
eases, the trees, shrubs and plants in pub- 
lic parks or streets. 



OBADE I. 

TITLE— ASSISTANT FOBESTEB. 
SYMBOL (PF I). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are making investigations of injuries 
to trees and shrubs by insects, diseases, 
etc; directing employes in methods of 
pruning and caring for trees and shrubs; 
keeping records of the office and acting 
as assistant to the Forester. 
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Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



OBADE n. 



SYMBOL (PF n). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to make studies and investiga- 
tions relating to the conservatìon of trees, 
shrubs and plants; to pian and direct the 
work of forces employed in spraying, 
prunìng, trimming; plantiug and other- 
wise caring f or trees, shrubs and plants, 
in streets or nurseries, or public parks; 
to have charge of the issuance of permits 
for removing or planting trees, erecting 
poles, stringing of ropes or wires, moving 
houses, or for any acts which may involve 
injury to trees or shrubs. 



Range of Compensation: 
First Year: 
$2100.00 per annunu 
8econd Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum, 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



LAWYEB OBOUP. 

SYMBOL (PL). . 

Definition of This Group. 

The term *'Lawyer Group" is applìed to 
those offices or einployments of the Pro- 
fessional Schedule in which incumbents 
sre required to conduct legai actions and 
proceedings in which the City, or a county 
ccntained therein, a department, or an 
officcr thereof, is a party or is interested, 
or to render legai advice or assistance to 
public officers. 



OBADE I. 

TITLE— ASSISTAKT ATTOBNBY. 
SYMBOL (PL I). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to conduct less important cases, 
and perform other legai work not involv- 
ijìg great rcspon sibili ty under advice or 
direction of othcr counsel; preparing mem- 
oranda of law; arguing incidental motions; 
asni£>t-ng in the preparation and trial of 
cases; conducting the trial of routine or 
less difficult cases. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month, 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 
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OBADE n. 

TITLB— ATTOBNXST. 

SYMBOL (PL n). 

Description of Duties of Thls Grade. 

The duties of incumbeiits of these posi- 
cions are to super vise or perform impor- 
tant legai work requiring professional ex- 
perience, skill and judr^ment; preparing 
opinions, briefs, instruments and pleadings; 
irguing important motiona, «ietnurrers or 
appeals; trying actions and proceedings. 



Range of Compensation: 
First Year: 
$2400.00 per annum. 
Second Year: 
$2580.00 per annum. 
Third Year: 
$2700.00 per annum. 
Fourth Year: 
$2880.00 per annum. 
Fifth Year: 
$3000.00 per annum. 



NURSE OBOUP. 

SYMBOL (PN). 

Definition of This Group. 

The terni '* Nurse Group" is applied to 
those offices or employments of the Pro- 
fessional Schedule in wliich incumbents are 
roquired to perform such services in the 
nursing, care and treatment of the sick, 
and in the investigation, reporting, pre- 
vention and c'orrection of conditions un- 
favorable to the health of individuals or 
communities as may lawfully be performed 
by registered nurses. 



ORADE I. 

Various Titles PoUow. 

TITLE— GRADUATE NURSE. 
SYMBOL (PNG I). 

Description of Duties of This Tltle. 

The duties of incumbents of these posi- 
tions are to perform under supervision 
routine nursing in hospitals and other in- 
stitutions in which such routine nursing is 
not performed by pupil nurses, or to super- 
vise and be responsible for the nursing 
work performed in a hospital ward by pupil 
nurses or other helpers. 



Range of Compensation: 

First Year: 

$50.00 per month. 

Second Year: 

$55.00 per month. 

Third Year: 

$60.00 per month. 

Fourth Year: 

$65.00 per month. 

Fifth Year: 

$70.00 per month. 

Room, hoard and laundry fur- 
nished. 

At Koch Hospital, four-year 
range as follotos: $60.00, 
$65.00, $70.00, $75.00. 
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Tl1?LE— VISITINO NURSE. 

SYMBOL (PNV I). 
Descrlption of Dutles of Tliis Title. 
The duties of incumbents of these posi- 
tions include visiting houses in respective 
distrìct; instructing the mothers in the 
proper care and feeding of infants; gettìng 
the mothers to bring theìr babies to the 
clinic to receive instructions from the 
doctor on the proper care and feeding; 
calling on different charity organizations 
for help when necessary; reporting ali 
breaches of sanitation to the Health Di- 
vision; supervision, instruction and bed- 
side nursing to tubercular patients; mak- 
ing daily report to the Head Visiting 
Nurse of time spent and service rendered 
each patient. 

OBADE n. 

Various Titles Follow. 

TITLB— HEAD OPEBATINO BOOM 

NUBSE. 

SYMBOL (PNHOn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 

tions are to have charge of the main op- 

erating rooms and supervisor of the emer- 

gency rooms; oversee the or dering of sup- 

plies and keeping up of the division; assist 

and instruct new nurses in the work; make 

cut a morning report, laundry list, requisi- 

tions and complete record of ali operations; 

conduct each week one or two classes for 

the nurses on instruments, sterilization, 

etc; take care of the visiting surgeon's 

orders, while operations are going on, and 

be prepared for succeedìng operations; 

oversee the making of saline soIutions. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$85.00 per month. 
Fifth Year: 
$90.00 per month. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$85.00 per month. 
Room, "board and laundry fur- 
nished. 



TITLE— ASSISTANT SUPEBINTEND- 
ENT OF NUBSES. 
SYMBOL (PNASII). 
Description of Duties of This Title. 
The duties of incumbents of these posi- 
tions are to look after the general welfare 
of the nurses in the home; supervise work 
of maids and porters; assist in class room 
instruction of the pupil nurses and assist 
in supervision of hospital wards. 



Range of Compensation: 
First Year: 
$70.00 per month, 
Second Year: 
$75.00 per month. 
Third Year: 
$85.00 per month. 
Room^ board and laundry fur- 
nished. 
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TITLE— FIELD SUPEBVISINa NUBSE. 
SYMBOL (PNVn). 

Descrlption of Duties of Tliis Title. 

The duties of Field Supervising Nurse 
are to make inspections of field work of 
employes in Grade I; ìnitiate new nurses; 
make report to Superintendent of Visiting 
Nurses of conditions in districts, with rec- 
ommendations as to work and efficiency of 
field work. 



Rangt of CoynpenHation: 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$105.00 per month. 
Fifth Year: 
$110.00 per month. 



OBADEm. 
Various Titles Follow. 

TITLE— SUPEBVISINa NUBSE. 
SYMBOL (PNSin). 

Descrlption of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to make statistica] reports; teach 
class work to practical nurses and pupil 
nurses; make rounds to see each patient 
at least twice daily; inspect work of ali 
nurses and f emale employes; assign daily, 
weekly and monthly routine to nurses and 
employes. 



Range of Compensation: 
First Year: 
$80.90 per month. 
Second Year: 
$90.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$110.00 per mx>nth. 
Room, hoard and laundry fuf' 
nished. 



OBADE IV. 

TITLE— SUPEBINTENDBNT OF VISIT- 
INO NUBSES. 

SYMBOL (PNVIV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to order supplies for clinics and 
office; check visiting nurses' reports; as- 
sign new cases to nurses; direct nurses' 
work in district and clinics; interview 
patients and assign them to proper clinics 
and hospitals; interview, employ and train 
new nurses; hold weekly conference with 
nurses; give weekly lectures to senior 
nurses at City Hospital; and to maintain 
general charge of visiting nurses' office. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month, 
Fifth Year: 
$150.00 per month. 



94 



TITLE— DIETITIAN. 

SYMBOL (PNDIV). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions embrace the teaching of the theor^p 
of dietetics and practice of cooking to 
nurses; supervisìon of the preparation of 
ali liquid, soft and special diets; super- 
vision of work of Diet Kitchen Maids 
and of the serving of ali ward meals. 



Range of Compensation 
First Year: 
$125.00 per month. 
8econd Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month, 
Fifth Year: 
$150.00 per month. 
Keep to te dedncted if 
furnished. 



OBADE V. 

TITLB— SUPEBINTENDENT OF 
NUBSE8. 

(Ex Officio Principal of Nurses* 
Training School.) 

SYMBOL (PN S V). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions, which require the highest degree of 
nursing and executive ability, are to direct 
the entire nursing staff of the municipal 
hospitals, with charge of the training 
school for nurses. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month» 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 
Room^ board and laundry fur- 
nished. 



PHABMACIST OBOUP. 

SYMBOL (PPh). 

Definition of Tliis Group. 

The term "Pharmacist Group" is ap- 
pi ied to those oifices or employments of the 
Professional Schedule in which incumbents 
are required to compound, preserve and dis- 
pense drugs aceording to prescriptions of 
medicai practitioners or standard formu- 
lae. 



95 



OBADE L 



TITIiE— PHABBIACIST. 

SYMBOL (PPh I). 

Description of Dutles of Thls Title. 

The duties of incumbents of these posi- 
tions are to fili prescriptions for hospital 
and dispensary; supply ali wards with so- 
lutiona, mixtureSy drujgs and ehemicals 
every day; make requisition for ali drugs 
and Chemicals needed once a month; pre- 
pare stains and reagents for the hos- 
pital microacopical laboratories; charge of 
serum, toxins, vaccines. 



Range of Compensation: 
First Year: 
$75.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$95.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month, 
Room, board and laundry tur- 
nished. 



PHYSICIAN OBOUP. 

SYMBOL (PP). 

Definition of this Group. 

The term *'Physician Group" is applied 
to those ofRces or employments of the Pro- 
fessional Schedule in which incumbents 
are required to perform such services in 
the care and treatment of the sick, and in 
the investigation, reporting, prevention and 
correction of conditions unfavorable to the 
bealth of individuals or communities as 
may lawfuUy be performed by physicians. 



GRADE I. 

TITLE— JUNIOR INTERNE, SENIOR 
INTERNE. 

SYMBOL (PP I). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to perform such services as may 
be required in the routine medicai or 
surgical care and treatment of hospital 
patients or institutional inmates, under di- 
rection of physicians of higher grade or of 
the Visiting Staff. 



Range of Compensation: 
First Year (Junior Interne) i 
$25.00 per month. 
Second Yr. {Senior Interne): 
$75.00 per month. 
Room, board and laundry 
furnished. 
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GBADE n. 



Varìoua Titles FoUow. 

TITLE— DIAGNOSTICIAN. 

SYMBOL (PPD n). 

Description of Duties of Tliis Title. 

The duties of diagnosticians are to ez- 
ercìse independent judgment in and be re- 
sponsible for the diagnosis of communi- 
cable diseases in the Division of Health, or 
to investigate, diagnose, report, prevent, 
or correct diseases or conditions unfavor- 
able to the health of individuala or com- 
munities. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month, 
Fourth Year: 
$120.00 per month, 
Fifth Year: 
$125.00 per month. 



TITLE— DISPENSARY PHYSICIAN. 
SYMBOL (PPDlsH). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions include medicai and surgical treat- 
ment of sick and injured poor and ali 
other emergency cases, keeping record of 
same; overseeing transportation of treated 
cases to home, hospital, etc; investigate 
cases which m&y be held for insanity or 
observation thereof; diagnose, treat and 
dispose of ali tubercular or suspected tu- 
bercular patients who apply. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 



TITLE— INSTITUTIONAL PHYSICIAN. 
SYMBOL (PPIII). 

Description of Duties of This Title. 

The duties of this position are to give 
medicai care and treatment to the sick or 
injured inmates of the institution to which 
they may be assigned. The incumbents 
of these positions are subject to cali ai 
any time they may be needed. 
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Range of Compensation 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 






ORADEm. 

Various Titles Follow. 

Descrlption of the Duties of This Grade. 

SYMBOL (PP m). 

The duties of physicianB classified in this 
grade involve either supervision of a num- 
ber of physicians and nurses or the ezer- 
cise of independent judgment in passing 
on the diagnosi^ of communicable diseases 
in the Division of Health. 



TITLE— BESIDENT PHYSICIAN. 

SYMBOL (PPHm). 

Descrlption of Duties of This Title. 

The duties of House Physicians of this 
Grade are te be responsible for the med- 
icai care and treatment of patients in 
the City Hospital or other institutions, 
subject te the direction of the Visiting 
Staff. 



Range of Compensation: 
First Tear: 
$150.00 per month. 
Second Year: 
$160.00 per month, 
Third Year: 
$170.00 per month, 
Fourth Year: 
$170.00 per month, 
Fifth Year: 
$175.00 per month. 
Board, room and laundry 
furnished. 



TITLE— BESIDBNT ALIENIST. 

SYMBOL (PPAin). 
Descrlption of Duties of This Title. 

The duties of Physicians of this Grade 
and Title are to supervise and be respon- 
sible for the care and observation of pa- 
tients in the observation ward and de- 
termine the question of sanity of sueh 
patients prior to their commitment to the 
Sanitarium. 
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Range of Compensation: 
First Year: 
$150.00 per month. 
Second Year: 
$160.00 per month. 
Third Year: 
$170.00 per month. 
Fourth Year: 
$170.00 per month. 
Fifth Year: 
$175.00 per month. 
Board, room and laundry 
furnished. 



TITLE— BESIDENT SUBGEON. 

SYMBOL (PPSni). 

Description of Duties of This Title. 

The duties of Physicians of this Grade 
and Title are to supervise and be respon- 
BÌble for the care and treatment of snr- 
^cal cases in the City Hospital under di- 
rection of the Visiting Staff. 



Range of Compensation: 
First Year: 
$150.00 per month, 
Second Year: 
$160.00 per month, 
Third Year: 
$170.00 per rrumth, 
Faurth Year: 
$170.00 per month. 
Fifth Year: 
$175.00 per month. 
Board, room and laundry 
fumished. 



TlXIiIt— BOENTGENOLOGIST. 
bYMBOL (PP B m). 

Bescrlption of Duties of Tltis Title. 

The duties of roentgenologist are to su- 
pervise and direct the taking, preparation 
and interpretation of X-Bay photographs in 
a hospital. 



Range of Compensation: 
First Year: 
$1800.00 per annum, 
Second Year: 
$1920.00 per annum, 
Third Year: 
$2040.00 per annum, 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 
Room, board and laundry fur- 
nished. 



TITLB— ASSISTANT CHIEF DIAGKOS- 
TICIAN. 

SYMBOL (PPD ni). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include keeping records of the sec- 
tion; assigning work of the Grade I Diag- 
nosticians; enforcìng ordinances pertaining 
to the section; vaccina ting and adminis- 
tering serums; diugnosis of contagious and 
infectiouB diseases. 
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Range of Compensation: 
First Year: 
$1800.00 per annum, 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 






ORADE IV. 
Varioiu Titles FoUow. 

Doscription of the Duties of This Grade. 

SYMBOL (PP IV). 

The duties of inciimbents of this Grade 
include general supervision of a email 
institution where the head of the institu- 
tion is required to be a physieian, or gen- 
eral supervision of a group of physicians 
or nurses engaged in passing on questiona 
of wbether ordinances regulating the prò- 
tection of the public from epidemie s shall 
be enforced against individuala who have 
been reported, complained of or have come 
under the charge of the Municipality in 
any way. 



TITLB— CinEF DISPENSABY PHYSI- 
CIAN. 

SYMBOL (PPCDIV). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include general supervision and man- 
agement of the dispensary office, centrai 
and branch dispensaries, and the pharmacy 
and ambulance service connected there- 
with. 



Range of Compensation 
First Year: 
$2400.00 per annum. • 
Second Year: 
$2520.00 per annum, 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



TITLB— BESIDBNT PHYSICIAN. 

(May also be Superintendent.) 

SYMBOL (PPBes IV). 

Description of Duties of This Title. 
The duties of incumbents of these posi- 
tions include general supervision over ali 
nurses, doctors, employes and patients of 
a hospital; supervision of the nursing of 
medicai and surgical patients; see that 
infectious cases are properly isolated and 
reported; see that proper supplies and 
equipment are on hand. This title eni- 
braces the Superintendents of Koch Hos- 
pital and Jsolation Hospital and the As- 
sistant- .Superintendents of City Sanità- 
rium. 



Range of Compensation: 

First Year: 

$2100.00 per annum. 

Second Year: 

$2220.00 per annum. 

Third Year: 

$2340.00 per annum. 

Fourth Year: 

$2340.00 per annum. 

Fifth Year: 

$2400.00 per annum. 

Room, board and laundry /"^- 
nished, Superintendent to 
have residence and keep for 
self and family. 
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TITLE— CHIEF DIAGNOSTICIAN. 

SYMBOL (PPD IV). 

Description of Duties of Tliis Title. 
The duties of incumbents of these posi- 
tions are to keep records of the divisìon; 
supervise work of lower grades; pass on 
ali smallpox cases; enforee contagious 
disease ordinances; supervise ali vaccinlL- 
tions; order removal of persons who are a 
inenaee to the community; examine ali per- 
sons going to penai institutions; examine 
ali children going to orphan homes; in- 
vestigate ali medicai complaints referred 
by Health Commissioner; terminate ali 
eases of infection reported. 



Range of Compensation: 
First Tear: 
$2400.00 per annum. 
Second Year: 
$2520.00 per annum. 
Third Year: 
$2640.00 per annum. 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



GBADE V. 

TITIiE— STTPEBINTENDENT AND BESI- 
DENT PHYSICIAN OF THE 
CITY SANITÀBIUM. 

SYMBOL (PP Bea V). 

Description of the Duties of This Grado. 

The duties of incumbents of this posi- 
tion include general supervision of ali 
matterà both professional and managerial 
of the City Sanitarium, embracing as- 
signment of professional and lay employes, 
direction of treatment and care of in- 
mateSy and charge of property and sup- 
plies. 



Range of Compensation: 
First Year: 
$2520.00 per annum. 
Second Year: 
$2640.00 per annum. 
Third Year: 
$2760.00 per annum. 
Fourth Year: 
$2880.00 per annum. 
Fifth Year: 
$3000.00 per annum. 
Residence and keep furnished 
for self and family. 



VETEBINABIAN OBOUP. 

SYMBOL (PV). 

Definition of This Group. 

The term * ' Veterinarian Group" is ap- 
plied to those offices or employments of the 
Professional Schedule, in which incumbents 
are required to perform such services in 
the investigation, prevention and treat- 
ment of diseases of animals and in the 
preparation of animai serums, antitoxins 
and vaccines as may lawfully be perf ormed 
bv veteiinarians. 
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GRADEI. 



SYMBOL (PV I). 

D68crlptioii of the Duties of This Grade. 

Thi8 Grade ineludes positions requiring 
incumbenta with a technical knowledge of 
veterinary Bcience and medicine, Dut lim- 
ited in application to the care of animala 
of a division or department of the City 
Bervice. 



Range of Compensation: 
First Year: 
$1800.00 per annum, 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 
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SUB-PROFESSIONAL SCHEDULE. 

SYMBOL (S-P). 

(Rule II, Sec. 4h.) 

Definition of This Schedule. 

The term *' Sub-Professional Schedule is applied to those 
offices or employments the duties of whose incumbents are to 
perform technical work subordinate or preparatory to work out- 
lined in the various groups of the Professional Schedule. 

DBAFTSMAN GROUP. 
SYMBOL (S-PD). 

Definition of This Oroup. 

The term "Draftsman Group'' in this schedule, is applied 
to those offices or employments in which incumbents are required 
to perform drafting work of a routine nature not requiring tech- 
nical professional education and training. 
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OBADE I. 

TITLB— DBAFT8BCAN. 

STUBOL (S-PD I). 

Deseriptioii of Dnties of Tliis Orade. 

The duties of incumbents of these posi- 
tioDS are io perform, under super vision, 
routine drafting work not requiring pro- 
fessional training or ezperience, such as 
traeing plana, sketches, charts and maps; 
making pencil and ink drawings from 
aketches; comparing tracings and drawings; 
lettering plans, charts and drawings; 
drawing charts; making miscellaneous 
eomputations. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Becond Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE— BLUE PBINT OPEBATOB. 
SYMBOL (S-PDOI). 

Description of Duties of This Tltle. 

The duties of incumbents of these posi- 
tions are te operate the blue print machine 
and make blue prints from tracings for 
the engineering department and perform 
such other duties as may be assigned. 



Range of Compensation'. 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per mofUh. 
Third Year: 
$&0.00 per month. 
Fourth Year: 
$80 00 per month. 
Fifth Year: 
$85.00 per month. 



OBADE n. 

TITLE-^DBAFTSMAN. 

SYMBOL (S-PD n). 

Description of Duties of This Grado. 

The duties of draftsman, Grado II, 
which require some degree of technìcal 
skill but not necessarily a technical edu- 
cation, are to suporvise and be responsible 
for a group of employes in Grado I, or to 
perform specialized drafting work, such 
as preparing general working drawings or 
maps; plotting notes; making eomputa- 
tions and compiling data. 



Range of Compensation: 
First Year: 
$90.00 per month. 
iSecond Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 
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TITIiE—HOUSE NUMBEBEB. 
SYMBOL (S-PDHll). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to make field ìnvestigations nec- 
essary for the city house numbering sys- 
tem, question ali applicants for permits 
for the erection of ali structures in the 
city prior to submission of plans for same, 
make simple sketches of location of build- 
ings on the property and assign the proper 
house number to such property. 



Range of Compensation'. 
First Year: 
190.00 per month. 
Second Year: 
195.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



OBADE m. 

TITLE— DBAFTSMAN. 

SYMBOL (S-PD m). 

Description of Duties of tliis Grado. 
The duties of draftsman, Grade III, are 
the construetion of plats for the improve- 
ment of streets, alleys and sewers; com- 
puting frontages and areas for said plats; 
checking plats and computations made by 
other draftsmen; supervising the posting of 
subdivisionSy private surveys, Street and 
alley openings and voeations in the piat 
books; revising plat books of special taz 
section and occasionally write tax bills 
when necessary to facilitate the issuance 
of same. 



Range of Compensation 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 



TITLE— GHIEF HOUSE NTJMBEBEB. 
SYMBOL (S-PDHin). 

Description of Duties of Ihis Title. 

The duties of House Numberer, Grade 
III, are to direct employes of Grade II in 
field Ìnvestigations necessary in the main- 
tenance of the city numbering system, 
keep proper record of same, make simple 
sketches of the location of buildings on 
the property and assign proper house num- 
ber to such property. 



Range of Compensation: 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 
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ENGINEERING ASSISTANT 
GROUP. 

SYMBOL (S-PE). 

Definition of This Group. 

The teriu ''Engineering Assistant 
Ctroup" is applied to those ofKces or em- 
ployinents of the Sub-Professional, Sched- 
ule in which incumbents are required to 
perforin work incident or subordinate to 
the practice of engineering which involves 
the use of surveying or other engineer- 
ing instruments and mathematica! tables, 
but which does not require professional 
training or experience in engineering. 



GRADE I. 

Varioiis Titles Follow. 

SYMBOL (S-PE I). 

Descrlption of Duties of TUs Grado. 

The duties of incumbents of these posi- 
tions are to perforra routine work in the 
use of or assisting others in the use of 
various measuring instruments and gath- 
ering data to serve as a basis for engin- 
eering computation s, assisting professional 
engineers. 



TITLE— EODMAN. 

SYMBOL (S-PEB I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to drive stakes at given points, 
measuring distances, holding the rod to 
determine elevations in surveys, records, 
angles, distances and elevations; holding 
the rod at different points. 



Range of Compensation 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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GRÀDE II. 

TITLE — ^Various Titles Below. 
SYMBOL S-PE n). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to perform routine work requir- 
ing the use of surveying or other engin- 
eering instruments and mathematica! ta- 
bles, but not requiring professional train- 
ing and experience in engineering, such 
as holding rod; running tape; cheeking 
readings on transit; caring for instruments, 
tapeS; etc; operating or assisting in oper- 
ating other engineering instruments; 
cheeking field notes; performing minor in- 
spectional work; making miscellaneous 
computations; preparing data in connec- 
tion with engineering work. 



TITLE— INSTEUMENT MAN. 
SYMBOL (S-PE III). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include assisting in field work of sur- 
veying crew, such às holding rod, running 
tape, cheeking readings on transit, caring 
for instruments, use of transit and assist- 
ing engineers in field notes. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month, 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



TITLE— PITOMETER INSTEUMENT 

MAN. 

SYMBOL (S-PEPn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
ti òns are to assist the engineer in charge 
of pitometer surveys for the determina- 
tion of leaks and fiow conditions through 
distribution mains, and pressure surveys for 
the determination of districts affected by 
poor pressure; to act as special investi- 
gator for complaints in shortage of water 
or poor pressure conditions; to act as 
helper in ofilce upon engineering data. 



Range of Compenaation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 
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TITLS-OAUGE BEADBR. 

STUBOL (S-PEGn). 

Description of Dnties of This Titta. 

Tbe duties of ìncumbents of thece posi- 
tions are to take readings of rainfall by 
recording gauges; take readings of height 
and velocity of Btorm water in sewers; 
responsible for records and instruments in 
charge. 



Range of Compensation : 
First Year: 
$90.00 per month, 
Second Year: 
196.00 per month. 
Third Year: 
1100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



TITLB— BOBING 8AMPLEB. 
SYMBOL (S-PEBH). 

Descriptton of Dnties of Tliis Titte. 

The duties of incumbents of these posi- 
tions are to see that the proper depth is 
attained by the men employed in testing 
soil on the route of proposed sewers and 
take samples of soil by boring; keep a 
correct location of the test and the cor- 
rect account of the samples and return 
same to the Superintendent of the Sewer 
Division for the future use of the Board 
of Public Service; also keep time of boring 
gang. 



Range of Compensation'. 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



OBADE III. 

TITLE— SUBVEYOE. 

SYMBOL (S-PESni). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to bave charge of survey party 
and responsibility for the collection of 
data in preparation for Street, alley, sewer 
or similar public iraprovements; raay ha ve 
charge of construction work on the job 
to enforce specifieation requirements. 



Range of Compensation: 
First Year: 
$115.00 per month, 
Second Year: 
$125.00 per month. 
Third Year: 
$135.00 per month. 
Fourth Year: 
$145.00 per month. 
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FILTEB OBOUP. 

SYMBOL (S-P FU). 

Definition of this Group. 

The term ** Filler Group" is applied to 
those emplojments of the Sub-Professional 
Schedule in which incumbents afre re- 
quired to be responsible during an eight- 
hour shift for the operation and main- 
tenanee of the water fìltration plant. 



OBADE I. 

TITI.E— FOBEBIAN, FILTBATION 
PLANT. 

SYMBOL (S-PFil. I). 

DescripUon of DntieB of This Grado. 

The duties of incumbents of these posi- 
tions include charge of the operation and 
maintenance of the filter plant while on 
watch, determining the amount of water 
to be filtered; seeing that instructions 
as to the operation of the plant are car- 
ried outj direction of work of filter oper- 
ators and attendants; testing the fìltra- 
tion; compiling statistical monthly, an- 
nual and special reports on operation of 
plant. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
1135.00 per month, 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



OBADE n. 

TITLE— SUPEBINTENDENT FILTBA- 
TION PLANT. 

SYMBOL (S-PFll. II). 

Description of Duties of This Grado. 

The duties of incumbents of this posi- 
tion are to be responsible for the oper- 
ation and maintenance of the filter plant; 
see that the repair and maintenance work 
is properly done; prepare monthly reports 
and annual report covering the entire work 
of the year. 



Range of Compensation: 
First Year: 
$1920.00 per annum. 
Second Year: 
$2040.00 per annum. 
Third Year: 
$2160.00 per annum. 
Fourth Year: 
$2160.00 per annum. 
Fifth Year: 
$2280.00 per annum. 
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FOBESTEB GROUP. 

SYMBOL (8-PF). 

Definitioii of This Qroup. 

The term "Forester Group" is appliedto 
those offices or emploTxnents of the Sub- 
Professional Schedule, in which incum- 
bents are required to perform work not 
requiring professional training or ezpe- 
rience in the planting, cultivation and care 
of trees, shrubs and pianta in public parks, 
streets and nurseries, and involving di- 
rection and inspection of the work of la- 
borers and other employes. 



OBADE I. 

TITLE— INSPECTOB, FOBESTBT. 
SYMBOL (S-PF I). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tions are to direct and inspect the work 
of groups of laborers or other employes 
engaged in the planting, cultivation and 
care of trees, shrubs and plants in public 
parks, streets and nurseries, or to take 
charge of and be responsible for the care 
of trees in an assigned section. 



Range of Covipensation: 
First Year: 
$90.00 per month, 
Second Year: 
195.00 per month. 
Third Year: 
$100.00 per month. 



LABOBATOBY ASSISTANT 
OBOUP. 

SYMBOL (S-PLab.) 

Definition of This Group. 

The term "Laboratory Assistant Group" 
is applied to those offices or employments 
of the Sub-Professional Schedule in which 
incumbents are required to assist profes- 
sional laboratory workers in the collec- 
tion and ezamination of material in physi- 
cal tests, or other laboratory work. 
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GRADE I. 

TITIiE — ^Various Titles Below. 

SYMBOL (S-PLab. I) 

Description of Duties of This Grada. 

The dutids of incumbents of these posi- 
tions are to assist professional laboratori 
workers in the collection and examination 
of specimens, the preparation of media 
in ph^^ìcal or chemical tests of samples or 
supplies or in other laboratory work. 



TITIjE—CHHMIST'S HF.T.PEB. 
SYMBOL (S-PLab.C I). 

Description of Duties of This Title. 

The duties of incumbents of these posl- 
tions are to assist in the testing of mate- 
rials, such as paints, oils, creosote, pitch, 
asphalt, metalS; etc, chiefly by chemical 
methods. 



Range of Compensaiion 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE— PHYSICIST'S HELPEE. 
SYMBOL (S-PLabPI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to procure samples, hèlp in mak- 
ing tests, help in inspections at factories, 
make reports on materiais on hand; may 
include the inspection of materiais and 
processes at factories to insure compliance 
with specìficatìons. 
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Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLK— PHOTOGBAPHEB ASSI8TANT. 
SYMBOL (S-PLab. Pli I). 

Description of Duties of This Title. 

The duties of incumbcnts of tliese posi- 
tions are to help in taking and compiei- 
ing bj Chemical development ali photo- 
graphSy such as are required by the sev- 
eral departments of the Municipal Gov- 
ernment, such as construction of streets 
and sewers, viaducts, buildings, ali during 
construction and on completion; enlarge- 
mentSy reductions^ copying, lantem slides, 
record copy, etc; keep a record of ali 
negatives and pictures. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



TITLE— R0ENT6EN0L06IST ' S 



SYMBOL (S-PLabBI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to work under the direction of 
and assist the Eoentgenologist in the tak- 
ing of X-Ray pictures; to develop exposed 
plates, make prints and perform such other 
related work as may be required. 



Range of Compensation: 
First Year: 
$50.00 per month. 
Second Year: 
$60.00 per month. 
Third Year: 
$70.00 per month. 
Fourth Year: 
$75.00 per month. 
Board, roow. and laundry 
furnished. 



TITLE— LABOBATORY ASSI8TANT, 
BACTEBIOLOGICAL. 

SYMBOL (S-PLab.BI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include preparation of media foi 
bacteriological work; make smear of sput' 
um and cultures for examination; assist 
in preparation of material for Wasser- 
man test; assist in making cultures. 



Range of Compensation: 
First Year: 
$55.00 per month. 
Second Year: 
$60.00 per month. 
Third Year: 
$65.00 per month. 



112 



ORADE n. 

TITLE— Varions Titles Below. 

SYMBOL (S-PLab. H). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are the performance of independent 
work of a semi-professional nature requir- 
ing special' or general laboratory experi- 
ence, but not technical education or expe- 
rience, the incumbents having served in 
Grade I or its equivalent until proficient 
in certain form of laboratory tests or 
processes. 



TITLE—CHEMIST'S HELPEE. 

SYMBOL (S-PLabCII). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perform minor chemical and 
physical tests, apply routine procedure in 
the analysis of specimens and collecting 
data required by the chemists under direc- 
tion. 



Range of Compensation 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Y,ear: 
$100.00 per month. 



TITLE— PHYSICIST'S HELPEE. 
SYMBOL (S-PLabPH). 

Description of Duties of This Title. 

The duties of employes of this title are 
to perform routine physical tests of the 
laboratory; test coal, oil, asphalt, pitch, 
concrete, tensil and cold bend tests of re- 
inforcement bars; may include some in- 
spection of materials and processes at fac- 
tories to procure compliance with speci- 
lìcations. 
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Range of Compensation: 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



OBADE m. 

TITLE— PHOTOORAPHEB. 

SYMBOL (8-PLabPhni). 

Description of Duties of This Title. 

The duties of inciiinbents of these posi- 
tions incliicle taking and finishing complete 
photographs of ali work, such as viaducts, 
buildings, streets or sewers, during con- 
struction and on conipletion for the sev- 
cral departnients of Municipal Govern- 
ment; ali places where accidents occur, 
making measurements and hunting up evi- 
dence to be iised in case of a suit for dam- 
ages against the city. Ali accident photo- 
graphs are taken as soon as possible after 
the same occurred, either day or night 
(without artificial lighting). 

PUPIL NURSE GROUP. 

SYMBOL (S-PN). 
Definition of Tliis Qroup. 
The term **Pupil Nurse Group'' is ap- 
plied to those ofl&ces or employments of the 
Sub-Professional Schedule in which incum- 
bents are required to receive such instruc- 
tion and to perform under direction such 
general apprentice work in the care and 
treatment of hospital patients as are part 
of the regular course of training leading to 
the position of graduate nurse. 



Hangc of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$115.00 per month. 
Fourth Year: 
$120.00 per month. 
Fiftn Year: 
$125.00 per month. 



ORÀDE I. 

TITLE— PUPIL NUBSE, FIEST YEAB. 

SYMBOL (S-PNI). 

Description of Duties of TUs Grade. 

The duties of incumbents of these posi- 
tions are to receive such instruction and to 
perform under supervision such general ap- 
prentice work in the care and treatment of 
hospital patients as are part of the regular 
eourse of training leading to the position 
of graduate nurse, such as waiting on pa- 
tients, giving prescribed medicines, serving 
special diets, assisting physicians in pre- 
paring patients for examinations and oper- 
ation, performing other similar duties un- 
der the direction of the nurse in charge. 



Rate of Compensation: 
$9.00 per month. 
Text hooks, room, board and 
laundry fumishcd. 
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GRÀDE n. 

TITI^PUPIL KUBSE. SBOOND TEAR. SVJ.fSr*''" 

SYMBOL (S-PNII). Text hooka, room, board and 

laundry furnished. 
Description of Duties of Tliis Qrade. 

The duties of incumbents of these posi- 
tions are to assist in the general care of 
patients under the direction of the head 
nurse; small amount of eierical reconl 
work. 



ORÀDE m. 

TITLE— PUPIL NUBSE, THIBD TEAB. Rate of Compensation: 

trxnurorkT /a t»xt ttt\ $15.00 per month. 

STMBOli (B-PNin). rp^^^ books, room, board and 

Deacription of Duties of This Orade. laundry furnished. 

The duties of incumbents of these posi- 
tìons are the general care of patients, in- 
cluding administering of medicines, keep- 
ing complete record of patient's condition, 
drugs administered, etc. 
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SKILLED TRADES SCHEDULE. 

SYMBOL (T). 

(Buie II, Section 4. i.) 

Definition of This Schedule. 

The term **Skilled Trades Schedule'' is applied to those of- 
fices or employments, the duties of whose incumbents are to 
perform manual work requiring skill and experience in a recog- 
nized trade or handicraft, or to direct the performance of such 
work. 

NOTE — No provision is made in these specifications for ap- 
prentices. Provision is made for positions as helpers to journey- 
men under the groups of Branch B. Unskilled Labor Schedule. 

BUILDING TRADES OBOUP. 
SYMBOL (TB). 

Definition of This Group. 

The term ** Building Trades Group" is applied to those em- 
ployments of the Skilled Trades Schedule in which incumbents 
are required to perform duties pertaining to the bricklaying, 
marble-setting, plastering, stone-cutting and stone-mason, and 
cement finishing trades. 
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OBADE I. 
Varioiis Tìtles Follo w. 



SYMBOL (TB B I). 

Description of Duties of This Title. 

The duties of bricklayers are to lay 
bricks to line and grade upon any structure 
or form of work; to do fireproofing, block 
arehing, terra eotta cutting and setting; to 
lay and cut tile, plaster, minerai wool and 
cork blocks or any substitute therefor; to 
cut, rub and grind brick; to set cut stono 
trimmings of brick buildings; to perform 
sueh other work as may properly be re- 
quired of bricklayers. 



Rate of Compensation: 
85 cents per hour. 



TITLE— SEWEB BRICKLATEB. 
SYMBOL (TBSBI). 

DeBcription of Duties of This Title. 

The duties of sewer repair men, 
which involve direction of laborers, exca- 
vating and sheathing of trench and back 
fll^ are to lay rubble masonry^ concrete 
foundations and new brick masonry; to re- 
lay and patch old brick work; to set and 
reset basin heads, manhole heads, vitrified 
pipe, sewers and culverts; to ad just ma- 
sonry in resetting manhole heads to grade 
and make such reports as may be required. 



Rate of Compensation: 
11.00 per hour. 



TITLE— CEMENT FINI8HEB AND 
FORM SETTER. 

SYMBOL (TBCI). 

Description of Duties of This Title. 

The duties of cement finishers are to lay 
out grade and lay cement floors, pavements 
and sidewalks; to perform such other work 
as may properly be required of cement fin- 
isbers and concrete form setters other than 
concreters and concrete blockmen, who are 
classified as Concreters (UBG). 
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Rate of Compensation 
75 cents per hour. 



TITLK— PLASTEBEB. 

SYMBOL (TBPI). 

Description of Dutles of This Title. 

The duties of plasterers are to do interior 
or exterior plastering, plain or ornamentai, 
with stucco, coment and lime mortars or 
patent materials; to do artificial marble 
work and composition work in ali ita 
branches; to cover walls, ceilings, piers, 
columns or any part of a construction with 
any plastic material in the usuai methods 
of plastering; to perform such other work 
as may properly be required of plasterers. 



Rate of Compensation: 
87% cents per hour. 



TITLE— STONE-OXJTTEE. 

SYMBOL (TBStCI). 

Description of Duties of This Title. 

The duties of stone-cutters are to cut, 
dress, joint and set granite, limestone or 
other hard stono for curbs, sills, walls, 
steps, arches, lintels, building blocks, and 
to perform other repair or new work, in- 
cluding Street work, and rock faced ashlar; 
to do polishing, to make up, sharpen or 
dress tools by hand or machine; to perform 
such other work as may properly be re- 
quired of stone-cutters. 



Rate of Compensation 
70 cents per hour. 



TITLE— STONE-MASON. 

SYMBOL (TBStl). 

Description of Duties of This Title. 

The duties of stone-masons are to lay 
rubble work with or without mortar; to set 
cut stono, marble, slate or manufactured 
stono; to cut shoddies or roughly dress*jl 
nshlar; to dress jambs, corner stones and 
nngstones; to clean and point stone work; 
to cut, set and point coment blocks or arti- 
ficial stone; to do repair work; to perform 
siìch other work as may properly be re- 
quired of stone-masons. 
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Rate of Compensation: 
70 cents per hour. 



GRADEn. 

TITLE—BBICKLAYEB FOBEMAK. 
SYMBOL (TBBII). 

Description of Duties of Tliis Title. 

The duties of brieklayer foremen are to 
direct and be responsible for the work of 
employes in Grade 1, and to perform duties 
of Grade I when required. 



Rate of Compensation 
95 cents per hour. 



TITLB— CEMENT FINISHEB AND 
FOBM SETTEB FOBEMAN. 

SYMBOL (TBCn). 

Description of Diities of This Grade. 

The duties of ineumbents of this posi- 
ti on are to direct and be responsible for 
the work of employes in Grade I, and to 
perform duties of Grade I when required. 



Rate of Compensation 
80 cents per hour. 



TITLE— PLASTEBEB FOBEMAN. 
SYMBOL (TBPn). 

Description of Dnties of This Title. 

The duties of plasterer foreman are to 
direct and be responsible for the work of 
employes in Grade I, and to perform duties 
of Grade I when required. 



Rate of Compensation: 
$1.00 per hour. 
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TITLE— STOKE OXrTTEB FOBEAfAN. 
SYMBOL (TBStCH). 

Description of Duties of Tliis Orade. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade 1 and of 
helpers, and to perform the work of jour- 
neymen when required. 



Rate of Compensation'. 
75 centa per hour.- 



TITLB— STONE MASON FOBEMAK. 
SYMBOL (TBStn). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade 1 and of 
helpers, and to perform the work of jour- 
neymen when required. 



Rate of Compensation: 
75 cents per hour. 



CULINARY WORKER GROUP. 

SYMBOL (TC). 

Definition of This Group. 

The term *'Culinary Worker Group" 
is applied to those offices or employments 
of the Skilled Trades Schedule in which 
incumbents are required to prepare or to 
direct the preparation of foods for in- 
mates and employes in city institutions, 
and to perform other duties involved in 
the work of kitchens, bakeshops or 
butcher shops. 
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GRADE I. 

TITLE— BAKEB. 

SYMBOL (TC B I). 

Description of Duties of This Title. 

The duties of bakers, which may or may 
not involve charge of inmates, helpers, and 
other employes, are to mix, work and- pre- 
pare dough for baking, to attend one or 
more ovens, and to perform such other 
duties as may properly be assigned to a 
baker. 



Rate of Compensation: 
J$19.00 per week 
Room^ board and laundry 
furnished. 



TITLE— BUTCHEE. 

SYMBOL (TO Bu I). 

Description of Duties of This Title. 

The duties of butchers, which may or 
may not involve charge of inmates, help- 
ers, or other employes, are to weigh and 
inspect and receipt for meat received; to 
cut up upon requisition ali sides, quarters, 
and other cuts of meat; and to assist in 
cleaning and maintaining premises where 
meat is kept. 



Rate of Compensation: 
$85.00 per month, 
Room, board and laundry 
furnished. 



TITLE— OOOE, SEOOND ASSISTANT. 
SYMBOL (TC C I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assist in any kitchen, in the 
preparing and cooking of food; to see to 
the cleanliness of the kitchen or section 
tbereof assigned, under direction of the 
Chief Cook. 
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Rate of Compensation: 
$60.00 per month. ' 
Room^ board and laundry 
furnished. 



QBADE n. 

TITLE— COOK, FIB8T AS8I8TANT. 
SYMBOL (TOOn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assist in anj kitchen, in the 
preparing and cooking of food; to assume 
responsibility for the cleanliness and eco- 
nomica! operation of the kitchen, or sec- 
tion thereof assigned^ under direction of 
the Chief Oook. 



Rate of Compensation: 
$65.00 per month, 
Room^ board and laundry 
fumished. 



QBADE m. 

TITLE— CHIEF OOOK. 

SYMBOL (TOOm). 

Description of Duties of Thls Title. 

The duties of Chief Cooks, which may or 
may net inveivo eharge of inmates, help- 
ers or other employes, are to requisition 
and reeeipt for ali necessary kitchen sup- 
plies, either independently or under the 
direction of a dietitian; to prepare for 
immediate or future table use ali varieties 
of foods and beverages; and to direct, in 
kitchens, pantries and supply rooms, the 
performance of ali cooking operations 
and routine kitchen work. 



Rate of Compensation: 
$75.00 per month. 
Room, board and laundry 
fumished. 



DIVEB GBOTTP. 

SYMBOL (TD). 

Definition of Tliis Group. 

The term **Diver Group" is applied to 
those employments of the Skilled Trades 
Schedule in which incumbents are required 
to perform or to assist in the performance 
of submarine investigation or other work 
requiring the use of a diver's equipment. 
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GRADE I. 

TITUB— DIVE». 

SYMBOL (TDI). 

Description of Duties of Tliis Grade. 

The duties of ineumbents of this posi- 
tion, which are performed under the direc- 
tion of engineers, are to explore or gather 
objects under water; to handle a suction 
pump for removing debris; to arrange ex- 
plosives for blasting; to place materials 
for foundations; to perform such other 
work as may properly be required of 
divers. 



Rate of Compensation: 
$10.00 per day. 



ELEGTRICÀL WORKERS' 
GROUP. 

SYMBOL (TEI). 

Definition of this Group. 

The terni '^Electrical Workers' Group ^' 
is applied to those employments of the 
Skilled Trades Schedule in which ineum- 
bents are required to perform duties in 
the installation, operation and repair of 
electrical equipment, not requiring pro- 
fessional technical education. 



GRADE I. 

TITLE— CABLE JOINTEB. 

SYMBOL (TEI CI). 

Description of Duties of this Title. 

The duties of ineumbents of these posi- 
tions are to splice cable; locate trouble 
and repair ali broken cables underground; 
in the aerial district repair terminal 
boxcs; and instali fire and police pedestals. 
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Rate of Compensation: 
55 cents per hour. 



Various Titles Below. 

TITLE— WISEBfAK. 

SYMBOL (TEI W I). 

Description of Duties of This Title. 

The duties of electrician are to instali 
electric appliances; to set and repair 
meters; to instali and repair motors, dyna- 
mos, switchboards, electric fans and other 
electrical fixtures; to assemblo and repair 
electrical machines and to perform sudi 
other electrical work as maj be required. 



Rate of Compensation'. 
75 cent 8 per hour. 



TITLE— ELECTRICAL 
MAN 



MAINTENANCE 



SYMBOL (TEI WM I). 

Descriptioii of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to maintain and repair motors, 
generatorSy and other electrical apparatus 
of ali kinds alreadv installed. 



Rate of Compensation: 
60 cenis per hour. 

If subject to cali when off 
watch, $150.00 per month. 



TITLE— TELEPHONE LmEMAN. 
SYMBOL (TEI L I). 

Description of Duties of This Title. 

The duties of this position are to erect, 
climb and remove poles; run wires and 
cables over head and underground; main* 
tenance and repair work; replacing cross- 
arms; work with trouble-man clearing up 
circuits. 
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Rate of Compensation: 
50 cent 8 per hour. 

If subject to cali when off 
watchy $110.00 per month. 



TITLI^— TSOUBLEMAN, TELEPHONE. 
SYMBOL (TEI TI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take part in the installation, 
maintenance and repair of telephone wires 
overhead, when necessary, and find and 
clear up troubles in wiring and instru- 
meuts of the municipal telephone system. 



Rate of Compensation: 
50 cents per hour, 

If subject to cali when off 
watch, $110.00 per month. 



GRADE U. 

TITI.E— SWITCHBOABD TEOUBLE- 

MAN. 

SYMBOL (TEISTH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take care of particularly dif- 
ficult troubles involved in the assembling 
and repairing of municipal telephone 
switchboard, to dismantle, and reassemble, 
when necessary, switchboards and instru- 
ments. 



Rate of Compensation 
60 cents per hour. 



TITLE— WZBEBAAN FOBEMAN. 
SYMBOL (TEI W n). 

Description of Duties of This Title. 

The duties of foremen electricians, which 
involve direction of the work of employes 
in Grado I, are to be responsible for the 
proper installation^ maintenance and re- 
pair of electrical appliances, machinery, 
wires and equipment, and to perform the 
duties of Grade I when required. 
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Rate of Compensation, 
84% cents per hour. 



TITLE— TELEPHONE LINEMAN FOBE- 
MAN. 

SYMBOL (TEI L H). 

Description of I>atie8 of Tlii8 Titla. 

The duties of incumbents of tliese posi- 
tions are to direct and be responsible for 
work of employes in Grade I in the con- 
struction and reconstruction of telephone 
and telegraph linea overhead or under- 
ground; in setting and removal of poles 
and fire alarm and police cali boxes; to be 
responsible for requisition of and account- 
ing for materials used and care of ma- 
chinery, tools and equipment. 



Rate of Compensation: 
56% cents per hour. 



QRADE m. 

TITLE— CHIEF OF AEBIAL CON- 
STBUCTION. 

SYMBOL (TEL A in). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct aerial construction work 
and bave charge of ali cmployes and work 
on line construction, including setting 
poles, stringing wire, erecting fire and po- 
lice bozes, requisitioning and accounting 
for ali materials used. 



Range of Compensation: 
First Tear: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.0 per month. 



TITLE—CHIEF OF UNDEBOBOUND 
OONSTBUOTION. 

SYMBOL (TEI U IH). 

Descriptlon of Duties of This Title. 

The duties of this position are to direct 
the installation of cables; draw out old 
cables; test repairs of broken cables; in- 
spect terminal and cable heads at stations; 
direct installation of telephone switch- 
board in the police department and elee- 
mosynary institutions; instali fire alarm 
apparatus in engine houses; instali lateral 
pipe to fire alarm boxes and police box 
pedestals; direct the assembling and re- 
jìairing of municipal telephones. 



Range of Compensation 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$145.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 
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H. I . I H H 



The term ** 
is applied to thcee eaipxn 
SkiDed Tndes Schedule im 
bents are reqnìied to 
maehineij used ia the 
po^rer for lìght. heat asd 
ings, power for steam roDen, 
craneSy hoìstiii^ pDe diÌTÙg 
ùig apparatns, pumpiag aad 
ehinesy and narìae 
Bach prodaetùm. 




ta cirefi 



GUADE L 



QfOIHBEB. 



VI). 

Dcsdiptùm of Daties of Thìs Title. 

Tfae dnties of thìs poeitìoii, which iavolve 
eharge of firemeii, shop maintenanee men, 
oilers, eie, are to operate and repaìr 
boilers, engines or other eqnipment used in 
the lìghting, heating, Tentilating, refriger- 
ation and elevator serrìee of a building or 
institution. 



Rate of Compen^Jiion 
$1^.00 per month. 



titijs—hoibting and pobtable 

ENGINEEK. 
SYMBOL (TEn H I). 

Description of I>atie8 of This Title. 

The duties of this position are to operate 
and repair engines, boilers and pnmps used 
in pile drivingy clam-shell or orange-peel 
bnckets, steam shovel, hoisting, or other 
machinery, and to operate boilers with drill 
or hoisting attaehment. 



Rate of Compensation: 

87% cents per hour (1 dniitt). 

$1.00 per hour (2 drums). 
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TITLE— LOCOMOTIVE EKGIKEEB. 
SYMBOL (TEn L I). 

Dascription of Duties of Tliis Title. 

The duties of locomotive engineers, in- 
volving charge of firemen and engine host- 
lers, are to run a locomotive engine in 
drawing freight, switchiig cara, and in 
such other ways as a locomotive may be 
used; keep the engine in first-class shape. 



Rate of Compensation: 
$5.00 per day. 



TITLE— MABINE ENGmEEB. 
SYMBOL (TEn M I). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to assist the chief marine engi- 
neer in taking charge of the engineering 
department of steamboats requiring this po- 
sition, including the operation of engineer- 
ing equipment, the charge of firemen and 
oilers, the care of and the making of minor 
and emergency repairs on ali machinery 
and the preservation of general good order 
and cleanliness. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



TITLE— PUMPINO STATION ENOI- 
NEEB. 

SYMBOL (TEn F I). 

Description of Duties of This Title. 

The duties of these positions, which in- 
veivo charge of firemen, shop maintenance 
men, oilers, etc, are to direct the operation 
of boilers and operate the highest type ot 
modem compound condensing engines, 
pumping machinery and auxiliary ma- 
chines, and direct repairs and maintenance 
work. 
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Rate of Compensation: 
$150.00 per month. 



! à. 1 .' - 



are ta ««r- 



STlfBOI. (TBt S I>. 

Descc^tion of Dafe 

The duties of tliese pestìo 
ate and re|*air boiters, 
equipment nsed in the 
involving lightìng, Tcntilatia^. i*fri^ 
tion and elevator serviee of a hsi:.ììm^ or 
compound eondensing engìnes and p:i=::pizg 
machinery-. 



pjuts 






TITLE— STEAM SOLI.EB ENGINEEB. 
SYMBOL (TEn S I). 

Descrìption of Duties of Tliis Title. 

The duties of steam roller engineer in- 
volve the operation of a traction engine or 
steam roller during the summer season, and 
general serviee as assigned; winter season, 
in the overhauling and repaìr of steam road 
rollers, traction engines or portablc asphalt 
paving plants equipment. 



Rate of Compensatìon: 
$125.00 per month. 



QBADE n. 

TITLE— ASSISTANT CHIEF HNOI- 
NEEB. 

SYMBOL (TEnPn) 

or (TEnVH). 

I>e8cription of Duties of Tliis Ora4a« 

The dntìes of ìneombent» of tht^mt \Hmi' 
tionsy whieh ìnvolve tharge of enaUméfrUf 
firemen, stokers, artìsaitty heìpern aod ^Hl^r 
emplojes, are to dìreet and ì^ r^^^/t^tif/U: 
toT the apentì^vm aad wrsììuX^tusìu^m ^d Xh*f 
plaat to wkìeli tk^ej nuatr l>^ sti^/i^ttM n*>r 
lag ame shift «r ^*^k *A%>t^ X'^wéc ì^i^ ì^ 



Range of Oompcnmtion; 
First Year: 
1100.00 ptr monlh, 
HecfMd Year: 
%HOM per mtmth, 
Third Yewr', 
1170,00 per month. 
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TITLE— CHIEF MARINE ENGIKEEB. 
SYMBOL (TEnMn). 

Description of Dutias of Tbis Orade. 

Tlie duties of ineumbents of these posi- 
tions are to take charge of and assume 
entire respousibility for the engineer de- 
partment of a steatnboat, including the op- 
cration of engineering equipment, the di- 
rection of employes in Grado I, and the 
care of and the making of minor and 
einergency repairs on ali machinery and 
the preservation of general good order and 
cleanlinesp. 



Range of Compensation: 
First Year: 
$100.00 per month, 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 



Various Titles Follow. 
GBADE m. 

TITLE— ENGINEEB-IN-CHASaE. 
(Heating and Ventilating Pianta.) 
SYMBOL (TEnVm). 

Description of Duties of This Grado. ^ 

The duties of ineumbents of these posi- 
tions, which involve charge of engineers 
in Grade I, and of firemen, stokers, arti- 
sans, helpers and other employes, and which 
may involve one shift or a whole plant, 
are to direct and be responsible for the 
operation and maintenance of boilers, en- 
gines and other equipment used in the 
lighting, heating, ventilating, refrigeration, 
sewage and elevator service of a building 
or institution. 



Range of Compensation: 
First Year: 
$175.00 per month. 
Second Year: 
$185.00 per month. 
Third Year: 
$195.00 per month. 
Fourth Year: 
$195.00 per month. 
Fifth Year: 
$200.00 per month. 



TITLE— ENGmEEB-m-CHABGE. 
(Pumping Station.) 
SYMBOL (TEnPin). 

Description of Duties of This Grade. 

The duties of ineumbents of these posi- 
tions, which involve charge of engineers in 
Grade I, and of firemen, stokers, artisans, 
helpers and other employes, and which may 
involve one shift or a whole plant, are to 
direct and be responsible for the operation 
and maintenance of boilers, eugines and 
other equipment used in pumping stations. 



Range of Compensation: 
First Year: 
$175.00 per month. 
Second Year: 
$185.00 per month. 
Third Year: 
$195.00 per month. 
Fourth Year: 
$195.00 per month. 
Fifth Year: 
$200.00 per month. 
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GBÀDE IV. 

TITLE— ENQINEER-IN-CHAEOE OP 
MXJNICIPAL PLANTS. 

SYMBOL (TEnVIV). 

Descriptìon of Duties of This Grade. 

The duties of incumbents of this posi- 
(ion, which involves charge of ali Mu- 
nicipal Power Plants, are to be responsi- 
ble for the maintenance and operation and 
the direction of engineers in charge of 
such plants, including charge of design 
and specifications for mechanical equip- 
ment, repairs and alterations. 



Range of Compensation 
First Year: 
$2400.00 per annum. 
Second Year: 
$2520.00 per annum. 
Third Year: 
$2640.00 per annum, 
Fourth Year: 
$2760.00 per annum. 
Fifth Year: 
$2880.00 per annum. 



QABDENEB GBOUP. 

SYMBOL (TGr). 

Definition of This Group. 

The terni "Gardeiier Group'' is applied 
to those positions, the duties of which con- 
sist of technical work and direction of ali 
manual work in the planting, propagation, 
cultivation and care of trces, shrubbery 
and flowers, and maintenance of green- 
houses and nurseries. 



GBADE I. 

TITLE— GABDENEB. 

SYMBOL (TGr I). 

Description of Duties of Tliis Grade. 

The duties of gardeners, which require 
a high degree of gardening skill and which 
may include supervision of iaborers in 
Grade I or other employes, are to perforra, 
or to instruct other employes in the per- 
formance of, technical work relating to the 
planting, propagation, cultivation and care 
of flowers, plants and shrubs, naturai and 
formai gardens, and landscape work. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 
Residence furnished to head 
gardener of Foresi Park. 
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LEATHEB WOBKEB QBOUP. 

SYMBOL (TL). 

Daflnition of This Qroup. 

The terna '*Leather Worker Group" Ì8 
applied to those emplojments of the 
Skilled Trades Schedule in which incum- 
bents are required to perform duties per- 
taining to the harnessmaking and shoemak- 
ing trades. 



QBADE L 



Rate of Compensatton: 
SYMBOL (TL H I). »*<«> »'' ^''^ 

Description of Duties of This Grado. 

The duties of harnessmakers are to make 
and repair harness, saddles, èollars, horse- 
boots, or anything made of leather or other 
fabric that a horse wears; to blacken, 
grease and rub up harness and saddle 
parts; to gum and put together harness; 
to die out and finish harness and saddle 
parts; to cut, sew and operate a machine; 
to make halters, lines, traces, and reline 
collars, or to perform such other work as 
may properly be required of harness- 
makers. 



MABINE OFFICEB GBOUP. 

SYMBOL (TMO). 

Definltion of This Group. 

• The term ** Marine OflScer Group" is ap- 
plied to those offices or emplovments of the 
Skilled Trades Schedule in which incum- 
bents are required to navigate or to assist 
in the navigation of vessels. 
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GBADE I. 



SYMBOL (TMO M I).' 

Description of Duties of Tliis Grade. 

The duties of incumbeiits of these posi- 
tions are to direct and assist deck hands 
in their work, to manipulate the steering 
wheel and signal apparatus when occasion 
requires and to assist the captain or pilot 
in the general juanagement of the boat. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



QRÀDE n. 



SYMBOL (TMO F II). 

Description of Duties of Thls Title. 

The duties of incumbents of these posi- 
tions are to take command of steamers re- 
quiring under the laws of the United 
States the services of a licensed pilot, to 
manipulate the steering wheel and signal 
apparatus and to assume responsibility for 
the management of the boat, the conduct 
of the erew and the safety of passengers 
and property. 



Range of Compensation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 
Fourth Year: 
$100.00 per month. 
Fifth Year: 
$105.00 per month. 



MECHÀNIC GBOUP. 

SYMBOL (TMk). 

Dafinition of This Group. 

The term "Mechanic Group" is applied 
to those employments of the Skilled Trades 
Schedule in which incumbents are required 
to perform duties pertaining to trades 
which require a specialized skill in prepar- 
ing, welding, shaping, finishing, fitting and 
assembling, tools, metal parts and fittings, 
machinery, heating or similar equipment, 
frame work on iron structures, boilers, fur- 
naces and other metal construction. 
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TITLE— ASBESTOS WOBKEBS AKD 
mSXTIiATOBS. 

SYMBOL (TMkAWI). 

Descrlption of Duties of This Title. 

The diities of Asbestos Workers are to 
covor boiler», steam pipes, furnace pipes, 
amnionia pipes and other means of trans- 
mission of liquids, gases or heat with as- 
bestos or other non-condiicting material. 



Rate of Compensation: 
71% cents per hour. 



GBADE L 

TITLE— AUTOMOBILE MECHAKIO. 

SYMBOL (TMk A I). 

Descrlption of Duties of Tliis Title. 

The duties of automobile mechanic are 
to repair automobiles, including the over- 
hauling and testing of gears, brakes and 
motors, and the assembling or dismantling 
of automobileSy and to perform such other 
automobile repair work as may properly be 
required of automobile mechanics. 



Rate of Compensation: 
62 J^ cents per hour. 



TITLE— BLAOKSMITH. 

SYMBOL (TMk B I). 

Descrlption of Duties of This Title. 

The duties of blacksmiths are to forge 
and shape axles, braces tires, minor tools, 
chiselSy crank-shaftS; skidding irons, 
angles, plates, iipsetting bars, pins, nuts, 
drills, crowbars, iron rods, stone drills, 
wrenches and bolts; to set tires; to repair 
iron parts of fìre engines, trucks, hose 
wagons, automobiles, e a r t s, sweepers, 
sprinklers and other vehicles; to perform 
such other work as may properly be re- 
quired of blacksmiths. 
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Rate of Compensation: 
62% cents per hour. 
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TITLE— BOn.KRMATCEB. 

SYMBOL (TMk BMI). 



Description of Dnties of Tliis 

The duties of boilermakers are to make 
repairs to marine and statìonary boilers, 
to instali new boilers; to make platea and 
shapes of articles nsed for boilers; to ex- 
amine boilers and ascertain what repairs 
are necessary; to instali soft patches on 
boilers; to replaee or repair boiler tubes, 
fire boxes, staybolts, fumaees, bearing bara 
and boiler braees; to perform sneh other 
work as may properly be reqnired of boiler- 
makers. 



Rate of Compeiuation: 
70 cent* per hour. 



TITIi£->HOBSESHOEB. 

SYMBOL (TMk H I). 

Description of Duties of This Title. 

The duties of horseshoers are to work at 
the forge; to beat the metal and properly 
shape the shoe; to pare the borse 's hoof; 
to fit the shoe to the horse's foot; to drive 
or nail the shoe to the foot; to perform 
such other work as may properly be re- 
quired of horseshoers. 



Rate of Compensation. 
62% cents per hour. 



TITLB— ntONWOBKBB. 

SYMBOL (TMk IWI). 

Description of Dnties of This Title. 
The duties of ironworkers (structural 
and bridge) are to make repairs and re- 
placements in steel work to structures and 
buildings; to repair and replace cables^ 
trusses, chords, posts, diagonals, counters 
and pins, floor beams, stringers, prome- 
nade beamSy railing, columns, stairways, 
roofs, steel shutters and doors; to care for 
air tools and riveter shop power tools; to 
perform such other work as may properly 
be required of iron workers and riveters. 
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Rate of Compensation 
80 cents per hour. 



TITLE— MACHINI8T. 

SYMBOL (TMkMI). 
Description of Dnties of This Title. 
The duties of machinists are to erect, 
assemble or dismantle machinery or parts 
of machinery, with or without drawings; 
to make operating nuts, valve stems, drip 
cupSy nozzles, and caps; to repair valves, 
boiler nests, pumps, stanchi ous, brakes, 
shafts, crank-pinSy bearings, crank-shafts, 
connecting rods, steam pistons, axles, lad- 
derSy pumps and blowers; to operate lathes, 
planerà, drill presses, millìng machines, and 
other tools used in machine work; and 
to do such other work as may properly be 
required of machinists. 

TITLE— SHEET METAL WOBKER. 
SYMBOL (TMk SM I). 
Description of Duties of This Title. 
The duties of sheet metal workers are 
to do sheet metal work in connection with 
buildings, structures and vessels, hollow 
metal sashes, frames, doors and trim, 
skylights, cornices, crestings, awnings, 
heating and ventilating apparatus; to set 
registers, to erect metal ceiling<«, side 
walls, lockers, tanks and other light sheet 
metal work; to do tinnìng, furring, sheath- 
ing, soldering and the glazing of metal 
work; to perform such other work as may 
properly be required of sheet metal work- 
ers. 

TITLE— STEAMFITTEB. 

SYMBOL (TMk SI). 
Description of Duties of This Title. 
The duties of steamfitters are to instali 
steam, hydraulic, gasoline or oil power pip- 
ing, vacuum heating and pneumatic tube 
Systems, and piping utilized for machinery; 
to set fixtures, pun^ps, tanks, and heaters 
in connection with steam power apparatus, 
and steam and return connections of kitch- 
en utensils; to cut, fit and instali piping 
which conveys steam, hot water, air, brine, 
ammonia or oil; to repair steam traps, 
heating and ventilating plants, defective 
and corroded pipes, vacuum and electrical 
pumps, dampers, stop and pressure reduc- 
ing valves. 



Rate of Compensation 
62% cents per hour. 



Rate of Compensation: 
65 cents per hour. 



Rate of Compensation: 
75 cents per hour. 



136 



SYMBOL (TMk TI). 

I>escTiption of Duties of This Title. 

The duties of tappers, which require 
general knowledge as to water maina and 
their pipe connections wìth premises, are 
to insert taps in city water maina; to with- 
draw old or abandoued tapa and insert 
plugs in their places; to take correct meas- 
urements of the location of taps and plugs 
and report thereon. 



Range of CompenMation: 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month, 
Third Year: 
$100.00 per month. 



OBADE n. 

TITI.B— aABAGE SUPEBIKTENDENT. 

SYBIBOL (TMk AH). 

Description of Duties of Tliis Title. 

The duties of incumbenta of these poai- 
tiona, which involve direction of the work 
of employes in Grado I, and of mechanies 
and other aubordinatea, are to direct the 
activitiea of a municipal garage and auto- 
mobile repair shop including the asaign- 
ment of motor drivera, the ordering and 
care of supplies and aecesaoriea, the mak- 
ing of repairSy and in case of emergency, 
the operation of motor vehicles. 



Range of Compensation: 
First Year: 
$140.00 per month, 
Second Year: 
$145.00 per month, 
Third Year: 
$150.00 per month. 



TITLE^BLACKSMITH FOBEMAN. 
SYBIBOL (TMk B H). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of a number of employes in 
Grade I, and of helpers in their own or re- 
lated tradeSy and to perforra the work of 
jooraeymen when required. 
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Rate of Compensation: 
80 cents per hour. 



TITLB— BOILEBBCAKEB FOBEBCAK. 
SYMBOL (TMk BM II). 

Description of Dnties of This Tltle. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of a number of employes in 
Grado I, and of helpers in their own or re- 
lated tradeSy and to perform the work of 
journeymen when required. 



Rate of Compensation: 
80 cents per hour. 



TITLE— ntONWOBKBB FOBEMAN. 
SYMBOL (TMk IW n). 

Description of Dnties of This Tltle. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of a number of employes in 
Grado I, and of helpers in their own or 
related trades, and to perform the work 
of journeymen when required. 



Rate of Compenaation: 
92% cents per hour. 



TITLE— MACHINIST FOBEMAK. 
SYMBOL (TMk M II). 

Description of Duties of This Tltle. 

The duties of machinist foremen are to 
direct and be responsible for the work of 
a number of emplojes in Grado I and of 
helpers in their own or related trades, and 
to perform the work of journeymen when 
required. 
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Rate of Compensation: 
67% cents per hour. 



TITLE— SHEET METAL WOBKEB 
FOBEMAN. 

SYMBOL (TMk SM n). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of a number of employes in 
Grado I, and of belpers in their own or 
related trades, and to perform the work 
of journeymen when required. 



Rate of Compensation: 
70 cents per hour. 



TITLE— STEAMFITTEB FOBEMAN. 
SYMBOL (TMk S n). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of a number of employes in 
Grado I, and of helpers in their own or 
related trades, and to perf orn^ the work of 
journeymen when required. 



Rate of Compensation'. 
87% cents per hour. 



GBADE m. 

TITLE— MASTEB MEOHANIO. 
SYMBOL (TMk M HI). 

Description of Duties of This Giade. 

The duties of master mechanics involve 
the responsibility for the conduct of a re- 
pair division, steel, machinery, engines, or 
apparatus construction work not dono by 
contract, and ali repair work to buildings, 
fences and other structures, sidewalks, 
plumbingy water service pipes, sewerage, 
drainage, conduits, manholes, and miscel- 
laneous equipment, whether dono in shop 
or field. 
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Range of Compensation'. 
First Year: 
$1980.00 per annum. 
Second Year: 
$2100.00 per annum. 
Third Year: 
$2220.00 per annum. 
Fourth Year: 
$2220.00 per annum. 
Fifth Year: 
$2280.00 per annum. 



PAINTER GBOXTP. 

SYMBOL (TP). 

Definition of This Oronp. 

The terni "Paiuter (iroup*' is applied to 
those employments of the Skilled Trades 
Schedule in which incumbents are required 
to perform duties pertaining to the paint- 
er's trade and its allied specialties of var- 
nishing, decorating, graining, lettering and 
fitriping. 



OBADE I. 

TITLE— PAINTER. 

SYMBOL (TP I). 

Description of Duties of This Title. 

The duties of painters, which require 
familiarity with the quality and use of 
the different kinds of paints, paint ma- 
terials and varnishes and a knowledge of 
rigging, are to mix paints and colors in 
proper proportions and to do painting and 
varnishing, stenciling, lining, glazing, gild- 
ing, bronzing or other decorative work. 



Rate of Compensation 
75 cents per hour. 



TITLE— LETTEBEB AKD STBIPEB. 
SYMBOL (TP L I). 

Description of Duties of This Title. 

The duties of letterers, which require 
that they shall be competent painters, are 
to paint signs, do lettering of any de- 
scription, and striping on wood or iron 
ornamentai work, automobiles, carriages, 
wagons, fire engines and other apparatus. 
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Rate of Compensation: 
68% cents per hour. 
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TITLE— PAINTEB, AUTO, CABBIAGE 
AND WAGON. 
SYMBOL (TPWI). 
Description of Dnties of This Title). 
The duties of Painters of this Title are 
to paint aiitomobiles, carriages, wagons, 
fire engines and other apparatus and mix 
paint and colors in proper proportion for 
this special variety of work. 



Rate of Compensation 
55 cents per hour. 



ORADE n. 

TITL£— PAINTiSB FOEEMAN. 
SYMBOL (TP n). 

Description of Dnties of This Grado. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade I, and of 
helpers in their own or related trades, and 
to perform the work of journeymen when 
required. 



Rate of Compensation 
80 cents per hour. 



PAVEB OBOUP. 

SYMBOL (TPy). 

Definition of Tbls Gronp. 

The term **Paver Group" is applied to 
those positions of the City serviee in which 
incumbents are required to lay trae to line 
and grade granite brick or wood paving 
blocks under direction of engineer, to set 
granite curbs, to connect old and new pave- 
ments, to properly allgn paving bloeks with 
Street car tracks and shape up gutters for 
proper drainage. 
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GBADE I. 

TITL£— FAVEB, OBANITE BLOCK. 
SYMBOL (TPv I). ' 

Descrlption of Dnties of This Orade. 

The duties of incumbents of these posi* 
tions are to lay true to line and grade 
granite brick or wood paving blocks under 
direction of engineer, to set granite curbs, 
to connect old and new pavements, to 
properly align paving blocks witb Street 
car tracks and shape up gutters for proper 
drainage. 



Rate of Compensation: 
62% cents per hour. 



TITLB— FAVEB AND BAMMEB. 

SYMBOL (TPvBI). 

Descrlption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to lay wood and brick pavement 
true to line and grade under direction of 
the engineer, to align same with Street 
car tracks and gutters, keep courses 
straight, break joints properly and make 
closure, to regniate sand cushions to crown 
of Street and ram brick, stone or wood 
pavement to a solid base, regulating the 
finished surface thereof. 



Rate of Compensation 
43% cents per hour. 



ORADE n. 

TITLB— PAVEB FOEEMAN. 
SYMBOL (TPv II). 

Descrlption of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade I, and of 
helpers in their own or related trades, and 
to perform the work of journeymen when 
required. 
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Range of Compensation: 
First Year: 
$140.00 per month. 
8econd Year: 
$145.00 per month. 
Third Year: 
$150.00 per month. 



PLUMBEB GBOUP. 

SYMBOL (TPl). 

Definition of This Gronp. 

The term ' ' Plumbei Group ' ' is applìed to 
those employments of the Skilled Trades 
Schedule in which incumbents are required 
to perform duties pertaìning to the instai- 
lation of plumbing, drains, and other sani- 
tary applianees and fixtures. 



OBADE I. 

TITLE— PLUMBEB. 

SYMBOL (TPl I). 

Description of Duties of This Grade. 

The duties of plumbers are to instali 
piping for gas, water, waste, soil and vent 
lines, piping to and from water filters and 
water meters, piping for hot and cold water 
for domestic and culinary purposes, pip- 
ing when solder is used for putting pipes 
or tubing together, iceboz and refriger- 
ator waste pipes; to cut and fit pipes to 
and from ranges and boilers; to set ali 
plumbing fiztures; to replace old pipes with 
new ones; to fit up toilet and bathroom 
auxiliaries and water, gas and waste pipes 
to and fi'om laundry machines, etc. 



Rate of Compensation: 
81% cents per hour. 



GBADE n. 

TITLE— PLUMBEB FOBEMAK. 
SYMBOL (TPl n). 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade I and of 
helpers in their own or related trades, and 
to perform the work of joumeymen when 
required. 
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Rate of Compensation 
$7.00 per day. 



WOODWOREES OBOUP. 

SYMBOL (TW). 
Dellnltloii of IUb Oroup. 

The terni "Woodworker Group" ia ap- 
plìed to thoBe emplojmenta of the Skilled 
Tradeg Schedule in which incumbents 8re 
required to perform dntiea pertaining to 
earpeuttj', dock bailding, machine wood- 
working, pattern makiug, abip carpentrj, 
wood Baniug and wheelwright trades. 



TITLE—OASFENTER. 

SYMBOL (TW C I). 
Desciiptton of Dutles of Tlils Title. 
The duties of carpenters are to constmct 
and repair teraporarj buildings, ahantles, 
sheda, stalla, flooring, partitiona, window 
frames, aeshes, bridge roadways, tool 
houses, tool boxes, patk rnstìc stmcturea, 
bridges, bandstanda, bina, aigna, board 
walks, fencea and screena; to repair office 
fu mi tu re, doora, institutiona] buildings, 
beata, ùocks, road machlnes, aprinklers, 
park bencbes; to Ehingle roofs and do gen- 
eral repaira in woodwork. 



TITLE— MACHINE WOODWOBKEB. 
SYMBOL (TW MW I). 
DMcrlptiOD of DutlM of Ibis Tltle. 
The dutiea of machine woodworkers are 

to operate and maintain in good working 
condition planerà, circular, crosa-cut and 
band aaws and sii irood-turning machiu- 
ery; to make and repair laddera; to make 
necessari repairs to machines and tools. 



TITLE— CABINET MAKER. 

SYMBOL (TWCMI). 

Description -ot Duties of This Title. 

The duties of incumbents of these posi- 
tions are to make and repair cases, parti- 
tions and perform similar office furniture 
requiring particular care and skill in this 
form of carpentry. 



Hate of Compensation: 
75 cents per hour. 



TITLE— PATTERN MAKER. 

SYMBOL (TW PM I). 

Description of Duties of This Title. 

The duties of pattern makers are to make 
from plans and specifications patterns or 
models in wood, metal or plaster to be used 
to form moulds for metal castings and 
parts. 



Rate of Compensation: 
75 cents per hour. 



TITLE— SHIP CARPENTER. 
SYMBOL (TWSOI). 

Description of Duties of This Title. 

The duties of ship carpenters, which re 
quire skill in the use of aze, adze, augei 
and other tools used in rough timber con- 
structiony are to frame up and build float 
stages and scows; to repair pontoons, 
scows, pile drivers and other floating equip- 
ment; to drive cotton and oakum and te 
apply pitch; marine glue or red lead paint 
in the seams and butts of wood construc- 
tion on boatS; scows, pile drivers and der- 
riekSy in order to make the same water- 
tight; to perform such other work as may 
properly be required of ship carpenters. 
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Rate of Compensation 
56% cents per hour. 



TITLE— WAOOKBiAKEB AND WHEEL- 
WBIGHT. 

SYMBOL (TW WM I). 

Description of I>ntie8 of This Title. 

The duties of wheelrights and wagon- 
ma kers are to repair bodies, shafts, poles, 
wheels, spokes and running gears of wag- 
ons, truckSy carta, sprinklers, sweeping ma- 
chines, fire apparatus, and ali parta of 
vehicles requiring wood as material; to 
constmct new bodies and other parta for 
wagona, trueka and carta. 



Rate of Compensation: 
75 cents per hour. 



GRADE n. 

TITLE— CABPENTEB FOBEMAN. 
SYMBOL (TW C H). 

Description of Duties of This Title. 

The dutiea of incumbenta of theae poai- 
tiona are to auperviae and be reaponsible 
for the work of employea in Grado I, and 
of helpera in their own or related tradea, 
and to perform the work of journeymen 
when required. 



Rate of Compensation: 
85 cents per hour. 
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UNSKILLED LÀBOR SCHEDULE. 

SYMBOL (U). 

Definition of Thìs Schedule. 

The Unskilled Labor Schedule shall include those offices or 
employments the duties of whose incumbents are to perform 
manual work not requiring skill in a recognized trade, to super- 
vise the performance of such unskilled work, or to perform work 
in city institutions. There shall be three branches of the Unskilled 
Labor Schedule. The first shall comprise those positions where 
the qualifications are general and not specialized (Branch A) 
Symbol UÀ; the second, positions where the duties are some- 
what specialized (Branch B) Symbol UB; and the third, those 
positions grouped under Institutional Branch, Symbol (UN). 
(See Rule II, Section 4j. of The Rules Governing the Classified 
Service.) 

UNSKILLED LABOB, BBANCH A. 
SYMBOL (UÀ). 

Definition of This Branch. 

The term ** Branch A." is applied to those employments of 
the Unskilled Labor Schedule in which incumbents are required to 
perform manual work requiring little skill or training and for 
which physical strength is the chief qualification, or to perform 
duties requiring general ability in the supervision of unskilled 
laborers. 

The group known as Branch A shall be designated as la- 
borers. Applicants for positions within this branch shall be 
placed in one of four classes, determined by the experience and 
physical capacity of the applicant. 
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CLASS I. 

TITLE— LABOBEB. 

SYMBOL (UÀ I). 

Description of ^ties of This Class. 

The duties of laborers, Branch A, Class 
I, are io perf orm under direction diffieult 
manual work in the eonstruction or main- 
tenance of public works or other work re- 
quìring skill and dependability and for 
which physical strength is an essential 
qualification, which has not been placed 
in Branch B. 



Rate of Compensation: 
40 cents per hour. 



TITLE— OONSTEUCTION LABOBEB. 
SYMBOL (UAIC). 

Description of Duties of This Title. 

The duties of incumbents of these 
positions are te perf orm manual work 
in connection with the excavation for 
foundationSy dismantling of shops, wreck- 
ing of buildings, carrying of building ma- 
terial and similar unskilled work on eon- 
struction jobs. 



Rate of Compensation: 
40 cents per hour. 



TITLE— POWEB PLANT HELPEB 
SYMBOL (UAIPP). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include cleaning of boiler fronts and 
tops; cleaning out combustion chambers; 
tending and operating coal and ash con- 
veyors and coal crusher; unioading ma- 
terial from carsj cleansing water filters; 
polishing brass and bright work on ma- 
chinery and engines; general clean up 
work around power plant. 
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Rate of Compensation. 
35 cents per hottr. 



TITLB—ASPHALT BAKEBS. 
SYMBOL (UAIB). 

Description of Duties of This Tìtle. 

The duties of these positions involve 
the use of manual labor in preparing the 
asphalt surface of streets true to leve! and 
grade for the finishing application of heat. 



Rate of Compensation 
45 cents per hour. 



TITI.B— ASPHALT SMOOTHEB. 
SYBIBOL (UAIS). 

Description of Duties of This Title. 

The duties of this position involve man- 
ual labor in the finishing with heated irons 
of the asphalt surface of streets prepared 
for this stage hy. the Asphalt Kakers» 



Rate of Compensation: 
40 cents per hour. 



TITLE— ASPHALT TAMPEB. 
SYMBOL (UÀ IT). 

Description of Duties of This Title. 

The duties of these positions involve 
manual labor in tamping of asphalt surfac- 
ing preparatory to final leveling and appli- 
cation of heat. 
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Rate of Compensation: 
40 cents per hour. 
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CLASS n. 

TITLE— LABOBEB. 

SYMBOL (UÀ n). 

Description of Duties of This Class. 

The duties of laborers, Branch A, Class 
U, are to perform under direction heavy 
manual work in construction or mainte- 
nance of public work, sewer or water pipe 
extension; cutting, mixing, raking, smooth- 
ing asphalt; excavating, track labor, coal- 
passing and similar work where physical 
strength is an essential qualification; or 
the direction of such work. 



Rate of Compensation: 
$2.75 per day. 



TITLE— GOAL PASSEB. 

SYMBOL (UAnC). 

Descrìption of Duties of This Tltle. 

The duties of incumbents of these posi- 
tions include performance of manual labor 
necessary in transferring coal to bunkers 
or from bunkers to automatic feed to 
boilers. 



Rate of Compensation: 
$2.75 per day. 



TITLE—HEATINa FIBEMAN. 
SYMBOL (UAHF). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include the operation of heating 
plants for buìldings not equipped with 
machinery for the generation of power; 
shoveling coal and caring for cleanliness 
of boiler-room and basement; such other 
related work as may be assigned. 
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Rate of Compensation: 
$2.75 per day. 



TITLS->PAV£B'S HELPEB. 

SYMBOL (UÀ II P). 

Description of Duties of Tliese Titles. 

The duties of incumbents of these posi- 
tions are to convey sand and wood or 
brick paving materials to Pavera and as- 
sist them as required. 



Rate of Oompensation 
37 H cents per hour. 



TITLE--SECTION MAN'S HELPEB. 
SYMBOL (UÀ n S). 

Description of the Duties of TMs Title. 

The duties of incumbents of these posi- 
tions are to excavate for the repairs of 
leaks and repairs in watermains, valves 
and fire plugs, assisting Section Men who 
are assigned special districts and being 
Bubject to cali in case of bursted maini^ or 
similar emergency. 



Rate of Compensation: 
$75.00 per month. 



CLASS in. 

TITLE— LABOBEB. 

SYMBOL (UÀ ni). 

Description of Duties of This Class. 

The duties of laborers, Branch A, Class 
III, are to perform under direction manual 
work in Street cleaning, scraping, flushing, 
slush wagon work, park labor, cutting 
grass and weeds, and work of a similar 
natura requiring fair physical strength. 
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Rate of Compensation: 
$2.50 per day. 



TITLE— a&ADINa MACHINE IffAK. 
8Y11BOL (UÀ ni G). 

Description of Duties of Tlils Title. 

The duties of incumbents of these posi- 
tions include the operation of machines 
used in levelling and scarifying Burface 
of roadways in preparation for road or 
Street construction or repair. 



Rate of Compensation: 
12.50 per day. 



CLASS IV. 

TITLE— LABOBEB. 

SYMBOL (UÀ IV). 

Description of Duties of This Class. 

Laborers, Branch A, Class IV, are as- 
signed only to work as white wing Street 
cleaner on outlying dìstricts, removing pa- 
per and refuse in parks or similar routine 
physical duties, requiring little physical 
strength or other qualifications. 



Rate of Compensation: 
$2.00 per day. 
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UNSKILLED LABOR SCHEDULE 

BBANCH B. 
SYMBOL (UB). 

(Rule II, Seetion 4 j.) 

This branch shall include ali positions requiring physical 
strength and some specialization of manual labor, not classified 
in any other schedule and includes : — Caisson Worker ;. Cleaners, 
Building; Coagulant Operator; Concreter; Elevator Operator; 
Filter Attendant; Fireman; House Mechanic; Helper (Journey- 
man's) ; Keepers; Machine Broom Worker; Motor Driver; Motor- 
man; Pile Driver and Rigger; Quarryman; Ranking Laborer; 
Stableman; Switchman; Team and Cart Equipment; Tree Trim- 
mer ; and Watchman Groups. 

In Branch B the applicant may be required to demonstrate 
his ability to read and write where the work of the position, in 
the judgment of the Board, requires such knowledge. 

Where any degree of proficiency is required for positions 
placed in the Branch B., such additional test as may determine 
an applicant 's fitness for the position sought may be required. 
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COMPBESSED AIR AND FOUN- 
DATION WOBKEB GROUP. 

SYMBOL (UBCW). 

Definltion of This Group. 

The terra * * Compressed Air and Founda- 
tion Worker Group'' is applied to those 
employments of the Unskilled Labor Sched- 
ule, Branch B, in which incumbents are re- 
quired to do manual labor involving the 
excavation of earth or rock under air pres- 
sure greater than atmospheric pressure. 



OBADE I. 

TITLB— COMPBESSED AIB AND FOUN- 
DATION WOBKEB. 

SYMBOL (UBCWI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include excavating in caisson for 
foundations of bridges or buildings or in 
tunnels where physical strength and abil- 
ìtj to work under greater air pressure than 
normal is required. 



Rate of Compensation: 
$4.50 per day. 



GBADE II. 

TITLE— COMPBESSED AIB AND FOUN- 
DATION WOBKEB FOBEMAN. 

SYMBOL (UB CW H). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
work of employes in Grado I, and of help- 
ers in same or related groups, and to per- 
form the work of employes in Grado I 
when required. 
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Rate of Compensation: 
$5.50 per day. 



GLEANEB BUILDING GROUP. 

SYBIBOL (UBJ). 

Definition of This Oroup. 

The term **Cleaner (Building) Group" 
is applied to those employments of the 
Unskilled Labor Schedule, Branch B, in 
wbich incumbents are required to perform 
snch manual labor in the maintenance of 
cleanliness of public baths, buildings or 
furnishings as may be assigned. 



GBADE I. 

TITLE— JANITOR. 

SYMBOL (UBJI). 

Description of Duties of This Title. 

The duties of janitor (building) are to 
clean, sweep, dust and scrub floors; pol- 
isb furniture and furnishings; clean and 
polish Windows; and to perform such other 
Services in the maintenance of cleanliness 
in public buildings as may be assigned by 
snperiors. 



Rate of Compensation 
$65.00 per month. 



TITLE--JANITBESS. 

SYMBOL (UBJFI). 

Description of Duties of This Title. 

Care of women's rest room and accom- 
panyìng duties; cleaning, scrubbing, dust- 
ing in buildings. 
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Rate of Compensation', 
$50.00 per month. 



TITLE— JANITOB, BATHS, POOLS AND 
COMFORT STATIONS. 

SYBIBOL (UBJBI). 

Description of Duties of Tliis Title. 

The duties of janitor, baths, pools and 
comfort stations are to maintain, heat, 
clean and make minor repairs in or about 
baths, pools and comfort stations, and to 
assist and keep order among persons visit- 
ing these places; 



Rate of Compensation: 
$65.00 per month. 



TITLE— JANITBESS, BATHS, POOLS 
AND COMFOBT STATIONS. 

SYMBOL (UBJBFI). 

Description of Duties of This Title. 

The duties of janitress, baths, pools and 
comfort stations, are to maintain, clean, 
and, where required, assist and keep or- 
der among persons visiting these places; 
sell soap, supply towels and bathing suits, 
and account for the proceeds to the Park 
Gommìssioner or other officer designated. 



Rate of Compensation 
$60.00 per month. 



TITLE— JANITOB AND JANITBESS, 
COMFOBT STATION (MAB- 
BIED COUPLES). 

SYMBOL (UBJCSI). 

Description of Duties of This Title. 

The duties of these positions are the 
same as Janitors and Janitresses of com- 
fort stations, but these positions are filled 
from an eligìble list of married couples 
made up from husbands and wives who 
have separately passed the tests for jan- 
itor or janìtress, comfort stations, respec- 
tively. 
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Rate of Compensation: 
$50.00 per month each. 



GBADE n. 



TITLE — HEAD JANITOB, BATHS, 
POOLS AKD COMFORT STA- 
TIONS. 

SYMBOL (UB JB II). 

Description of Dnties of This Orade. 

The duties of ineumbents of these posi- 
tions are to see that pool is cleaned out, 
sterìlizedy and fiUed with fresh water; see 
that lockers and floors are kept clean and 
in sanitary condition; keep time of men, 
life guards, matrona and assLstants; keep 
record of money received, laundry used, 
and attendance at pool. 



Range of Compensation 
First Year: 
$80.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$90.00 per month. 



TITLE — HEAD JANITBESS, BATHS, 
POOLS AND COMFORT STA- 
TIONS. 

SYMBOL (UBJBFn). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to rent suits and towels to the 
public; keep record of suits and towels 
and money received; between shifts see 
that employes of Grado I perform their 
duty; also keep their time and at the end 
of the week bring ali reports and money 
received to the office of the Park and 
Recrcation Di vision. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 



TITLE— FOREMAN JANITOR. 
SYMBOL (UBJH). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to be responsible for the work 
of employes in Grado I, and of helpers in 
same or related groups, care of tools and 
equipment, and to perform the work of 
employes in Grado I, when required. 



Rate of Compensation 
$85.00 per month. 
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GBADE m. 

TITLB— CHIEF JANITOB 

SYMBOL (UBJni). 

Descriptioii of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to be responsible f or work of em- 
ployes in Grado I, and of helpers in same 
or related groups, includine; requisition 
of and accounting for materials used and 
care of tools and equipment, and to per- 
form the work of employes in Grado I, 
when required. 



Rate of Compensation: 
$100.00 per month. 



COAGULANT OPEBATOB 
GROUP. 

SYMBOL (UBCO). 

Definition of Tliis Group. 

The term **Coagulant Operator Group" 
is applied to those employments of the 
Unskilled Labor Schedule, Branch B, in 
which incumbents have charge of the mix- 
ing of water with coagulating substances 
preparatory for the settling basin, the ma- 
chinery and devices of the coagulant house 
and making of reports of operation. 



GBADE I. 

TITLE— OPEBATOB, COAGULANT 
HOUSE. 

SYMBOL (UBCOI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include keeping watch of the mix- 
ture of coagulant in water; flow and condi- 
tion of same; regulating controUing de- 
vices; keeping machinery in proper oper- 
ation in coagulant house; making report 
on operation of each shift. 
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Rate of Compensation: 
$100.00 per month. 



ORADEn. 

TITLE— FOBESMAK, COAGULAKT 
HOUSE. 

SYMBOL (UBCOn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include making reports on labor and 
material used in operation of coagulant 
house; requisition for supplì es; watch over 
cars of coagulant received and unloaded; 
inspection of machinery and other equip- 
ment; responsibility for proper mainte- 
nance of continuous operation of coagu- 
lant plant; charge of employes, including 
operators. 



Rate of Compensation 
$125.00 per month. 



CONCBETEB OBOUP. 

SYMBOL (UBO). 

Definition of This Group. 

The term **Concreter Group" is applied 
to those employments of the Unskilled 
Labor Schedule, Branch B, in which in- 
cumbents are required to do heavy manual 
labor involved in shoveling, wheeling and 
mixing sand, rock and coment in the prop- 
er proportion, and placing of concrete in 
frames and forms. 



GBADE I. 

TITLB— CONCBETEB. 

SYMBOL (UBCI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are heavy manual labor involved in 
shoveling, wheeling and mixing sand, rock 
and cement, and placing of concrete in 
frames and forms. 
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Rate of Compensation 
50 cents per hour. 



TITLS— CONCRETE BLOCKMAK. 
SYMBOL (UB CI). 

Description of Duties of Tliis Title. 

The duties of incnihbents of these posi- 
tions include assembling and placing 
frames, retaining walls, and forms for 
casting pillars, piers, pedestals, founda- 
tions, walls or other concrete construc- 
tiì)n work; seeing that reinforcing is 
placed and fastened, and that concrete 
is poured and distributed within same so 
as to set properly. 



Rate of Compensation: 
52% cents per hour. 



GBADE n. 

TITLE— CONCRETE FOREMAN. 
SYMBOL (UBCII). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
work of employes in Grade I, and of help- 
ers in same or related groups, care of ma- 
chinery, tools and equipment, and to per- 
form the work of employes in Grade I, 
when required. 



8ee Cement Finisher 
Foreman. 



ELEVATOB OPEBATOB GBOUP. 

SYMBOL (UBElv). 

Definition of This Group. 

The term "Elevator Operator Group" 
is applied to those employments of the 
Unskilled Labor Schedule, Branch B, in 
which incumbents are required to operate 
or direct the mechanical operation of pas- 
senger or freight elevators. 
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GRADE I. 

TITLE— ELEVATOB OPEBATOB. 
SYMBOL (UBElY.I). 

Descrìption of Duties of This Title. 

The duties of incumbents of these posi- 
tions include operation of elevators in 
carrying passengers or freight, by lever 
or other control; responsibility for closing 
of doors to elevator shaft, not overloading 
elevators, and other measures necessary 
for the safety of passengers. This title 
does not include Institutional Operators 
(UNHEl). 



Rate of Compensation 
$60.00 per montK 



TITLB— ELEVATOB STABTEB. 
SYBIBOL (UBElv.I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct the employes of Grade 
I by despatching cars according to trafile 
eonditions of the building, arrange sched- 
ules for hours of leave and see that the 
elevator service is satisfactory. 



Rate of Compensation 
$65.00 per month. 



FILTEB ATTENDANT GROUP. 

SYMBOL (UBFA). 

Definition of This Group. 

The term **Filter Attendant Group'' is 
applied to those employments of the Un- 
skilled Labor Schedule, Branch B, in 
which incumbents are required to do man- 
nal work in the maintenance and opera- 
tion of the Filtration Plant. 

161 



GRADE I. 

TITLB—FILTEB ATTENDANT. 
SYMBOL (UBFAI). 
Description of Duties of This Title. 

The duties of filter attendants include 
the following: Oiling and cleaning motors 
and pumps; helping on the ammonia ice 
machine; general cleaning of head house 
and filter house; unloading aluminum sul- 
pnate; assisting operator in mechanical 
operation of filters; taking readings on 
meters and controlling devices; weighing 
and dissolving chemicals, and miscella- 
neous repair work. 



Rate of Compensation: 
$75.00 per month. 



GBADEn. 

TITLE— FILTEB OPEBATOB. 
SYMBOL (UBFOH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to keep Constant watch of feed- 
ìng of Solutions, amount, flow, and condi- 
tion of water, and of regulation and care 
of controlling devices; wash filters and 
keep them in repair; read meters which 
control rate of filtratìon and amount of 
Chemical; make such report on operation of 
a shift as may be required by the f oreman, 
filtratìon plant. 



Rate of Compensation 
$100.00 per month. 



FIBEMAN GROUP. 

SYMBOL (UBF). 

Definition of This Group. 

The term **Fireman Group" is applied 
te those employments of the Unskilled La- 
bor Schedule, Branch B, in which incum- 
bents are required to perform chiefly man- 
ual work in igniting and maintaining fires 
under boilers of various types so as to 
keep up a proper steam pressure, and work 
incident thereto. 
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TITLE— FIBEMAN, LOCOMOTIVE. 
SYMBOL (UBFLI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to fire locomotive boiler, main- 
taining proper steam pressure and water 
level; clean flues, draw fires, clean grate 
of ash and clinker; fili tender tank, wipe 
and polish exposed metals; and assist the 
engineer, giving signals, etc. 



Rate of Compensation 
$3.60 per day. 



TITLE— FIBEMAN, MABmE. 
SYMBOL (UBFMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to fire boilers, maintaining prop- 
er pressure; maintain water level by gauge, 
clean flues, draw fires, clean grates of ash 
and clinkers and keep boiler room neat 
and clean, on vessels in the City service. 



Rate of Compensation: 
$70.00 per month. 



TITLE— FIBEMAN, HOISTING AND 
POBTABLE 

SYMBOL (UBFHI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to start fire and raise steam; 
keep roller clean and oiled; take coal and 
water; watch horses and traffic on his side 
of roller, and such other duties connected 
with pavement repair and maintenance as 
may be assigned. 
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Rate of Compensation. 
40 cents per hour. 



ORADE L 

TITLIt— FIBEMAN, STATIONABT. 

SYMBOL (UBFSI). 

Description of Duties of TUs Title. 

The duties of incumbents of these posi- 
tions are to fire boilers, maintaining prop- 
er pressure; maiDtain water level by gauge, 
clean flues, draw fires, clean grates of 
ash and clinkers and keep boiler room neat 
and clean; make any reports called for as 
to time, pressure, or material used. 

ORADE n. 



Rate of Compensation 
190.00 per month. 



TITLE— FOBEMAN, BOILEB BOOM. 

SYMBOL (UBFSII). 

Description of Duties of This Tltle. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
work of employes in Grado I, and of help- 
ers in same or related groups, and to per- 
form the work of employes in Grado I, 
when required. 



Rate of Compensation: 
190.00 per month. 



FOREMAN OROUP. 

SYMBOL (UBFr). 
Definition of This Group. 
The term ''Foreman Group'' is applied 
to those employments of the Unskilled La- 
bor Schedule, Branch B, in which incum- 
bents are required to direct and be respon- 
sible for the work of a number of em- 
ployes^ classified in Unskilled Labor, 
Branch A, and such other employes as may 
be employed in connection with crews of 
laborers or a given district. 

164 



OBADE I. 

TITLS— FOREBIAK. 

SYMBOI. (UBFr.I). 

Description of Duties of This Orade. 

The duties of incumbents of tliese posi- 
tions include: Charge of erew of laborers 
engaged in excavating, road making, ter- 
racing, sloping, sodding, flushing, scrap- 
ing and brooming hard paved streets, grad- 
ing and spreading of macadam on streets, 
eleaning soft paved streets and unim- 
proved and improved alleys, and cutting 
weeds; check ing of traffic; removal of 
snow; receiving and keeping account of 
material; keeping time of laborers and 
teams employed; and making dailj report 
of work done. 



Range of Compensation : 
First Year: 
$80.00 per month. 
Second Year: 
$85.00 per month. 
Third Year: 
$90.00 per month. 



GRADE n. 

TITLE— fOBEMAN. 

SYMBOL (UB Fr. H) . 

Description of Duties of This Grade. 

The duties of incumbents of these posi- 
tions include charge of gang of laborers 
engaged in: repair or construction of 
sewers and paving of ali kinds; eleaning 
of hard paved streets in a district by flush- 
ing and scrubbing; removing snow and 
sanding of slippery streets; directing 
teams delivering material to different 
plaees; laying, ballasting and repairing 
tracks; oiling streets; placing of asphalt 
patches; repairing water mains and hy- 
drants; providing suitable material and 
keeping time of men and teams on the 
job; directing a erew of Branch B garden- 
ers. 



Range of Compensation 
First Year: 
$100.00 per month. 
Second Year: 
$105.00 per month. 
Third Year: 
$110.00 per month. 
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GBADE m. 

TITLE— FOBEMAK. 

SYMBOL (UBFr.m). 

Description of Duties of This Grado. 

The duties of incumbents of these posi- 
tions include laying out routes and work 
for crew foreman; directing of collection, 
removal and dumping of dirt and snow, and 
assignment of teams and flushing equip- 
ment; direeting distribution of macadam, 
men, teams and other equipment used in 
scarifying and rolling soft paved streets; 
making out reports of crews and district 
covered; and may include direct charge of 
laborers on excavation, sewer repairs, 
water mains or construction work. 



Range of Compensation 
First Year: 
$120.00 per month. 
Second Year: 
1125.00 per month. 
Third Year: 
1130.00 per month. 



GBADE IV. 

TITLE— FOBEMAN, GENEBAL FOBE- 
MAN, SHOP FOBEMAN OB AS- 
SISTANT SUPEBINTENDENT. 

SYMBOL (tJBFr.IV). 

Description of Duties of These Titles. 

The duties of incumbents of these posi- 
tions include direeting of a number of 
crews engaged in Street cleaning and 
flushing in a district; distributing crews 
as planned by the superintendent; and re- 
sponsibility for accomplishment of work 
in concretingy excavating, grading and 
cleaning basins, putting in switches and 
trackSy laying and repairing water mains 
and hydrants in district, and reports on 
labor and materials used; charge of gen- 
eral repair or maintenance shop. 
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Range of Compensation: 
First Year: 
$140.00 per month. 
Second Year: 
$145.00 per month, 
Third Year: 
$150.00 per month. 



JOURNEYMAN'S HELPER 
GROUP 

SYMBOL (UBH). 

Definition of This Oronp. 

The temi ' ' Journeyman 'a Helper Group ' ' 
is applied to those otfices or employments 
of the Unskilled Labor Schedule in which 
ineumbents are required to render such 
assistanee to journevmen in Bkilled tradear 
and to perform sueh independent work in 
the trades as may properly be performed 
by helpers. 



GRADE I 

TITLE— BLACESMITH'S 

SYMBOL (UBBIHI). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to assist blacksmiths in anvil and 
forge work; tempering and welding iron 
and steel and sharpening tools and related 
work. 



Rate of Compensation: 
37^ cents per ìiour. 



TITLE— BOILEBMAEEB'S HELPEB. 
SYMBOL (UBBMHI). 

Description of Duties of This Title. 

The duties of ineumbents of these posi- 
tions are to assist boiler maker in manual 
work of heating rivets, help cut boiler 
piate and related work. 
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Rate of Compensation 
62 Ve cents per hour. 



TITLE— BRICKLAYEB'S HELPEB 
(MOBTAB). 

SYMBOL (UBBrHMI). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions include mixing mortar and carrying 
bricks and mortar to bricklayers and stono 
masons. 



Rate of Compensation: 
55 centa per hour, ftine-hour 
day. 



TITLE— BBICKLAYEB ' S 

BBICK. 

SYMBOL (UBBrHBI). 

Description of Duties of This Title. 

The duties of these positions involve 
manual labor in conveying brick by hod, 
borrow, or other conveyance from source 
of supply to bricklayers. ^ 



Rate of Compensation: 
55 cents per hour. 



TITLE— CABPENTEB'S HELPEE. 
SYMBOL (UBCHI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include assisting carpenters by car- 
rying materials, steadying uprights, pre- 
paring scaffolds, and related work. 
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Rate of Compensation 
40 cents per hour. 
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TITL&— SHOP CBANEBIAK. 

SYMBOL (UBCrM I). 

Description of Duties of This Title. 
The duties of incumbents of these posi- 
tions are to operate and keep in order elec- 
trìc cranes, clean and polish maehinery 
and assist maintenance engineer. 



Rate of Compensation 
$90.00 per month. 



TITLE— DIVEB'S TENDER. 

SYMBOL (tJBDvHI). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions are to adjust, remove and under di- 
rection to repair diver's apparatus; to hold 
the air supply pipe; to receive from and 
convey to the diver, while under water, 
by means of signal rope any instructions 
necessary; and to supervise the work of 
employes operating the air pump. 



Rate of Compensation 
$4.00 per day. 



TITLE— ELECTBICIAN'S HELPEB. 
SYMBOL (UBEIHI). 

Description of Duties of This Title. 

The duties of incumbents of these posi* 
tions are to assist electricians in wiring 
and repair work; charge and repair bat- 
teries; perform such other electrical work, 
tinder supervision, as may be required. 
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Rate of Compensation 
40% cents per ìiour. 



TITLE— LINEMAN'S HELPEB. 
SYMBOL (UBLHI). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions inelude setting pelea; waiting on line- 
man when on poles; sending up arma, wire, 
Bleevea, beltà, etc, and driving supplj 
team when necessary. 



Rate of Compensation 
34% centa per hour. 



TITLE— ENGINE HOSTLEBS. 
SYMBOL (UBEnHI). 

Description of Duties of This Title. 

The duties of incumbents of theae posi- 
tiona are to wipe and polish locomotives 
or portable engines, oil, draw fires, cleah 
grates and ash box, light fires, get up 
steam, have engine ready to turn over to 
regular engineer and fireman for opera- 
tion. 



Rate of Compensation: 
190.00 per month. 



TITLE— OABDENEB'S HELPEB. 
SYMBOL (UB GrH I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to plant treea, shnibs, flowers, 
and hardy pianta; cultivate, water and 
trim aame; cultivate, weed and edge flow- 
er beds; mix soil and add fertilizers, under 
direction of more skilled gardeners. 
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Rate of Compensation: 
$2.50 per day. 



GRADEn. 

TITLE— AS8ISTANT GABDENEB. 
SYMBOL (UBGrHH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include overseeing second-class gard- 
eners and laborers in the planting, set- 
ing, trìmming of flower beds and hedges; 
edging and maintaining borders of beds 
and walks; care of aquatic plants and neat 
appearance of ponds; propagation of plants 
in green houses, under orders of the gard- 
ener. 



Rate of Compensation 
13.50 per day. 



ORADE I. 

TITLE— MACHINIST'S HELPEB. 
SYMBOL (TJBMchHI). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions include cutting pipe; ruuming bolt 
machine; tending Suop dynamo; assisting 
in keeping machinery in running order; 
keeping shop and tools in order; and run- 
ning drill press and pipe threading ma- 
chine. 



Rate of Compensation: 
37% cents per hour. 



TITLE— AUTO MECHANIC'S HELPEB. 
SYMBOL (UBMchHAI). 

Description of Dnties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to help auto mechanic repair 
antomobiles and auto trucks. 



Rate of Compensation: 
37% cents per hour. 
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TITLE— MAINTENANCE MAN, BUILD- 
INO. 

SYMBOL (TJBMtBI). 

Description of Dnties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to maintain plumbing and steam 
pipes in buildings or plants; to ad just and 
keep in operation machinery such as hy- 
draulic elevators, thermostats, vacuum 
pumps, spray pumps for washed air, small 
motors and engines; and to look after heat- 
ing Systems. 



Rate of Compensation: 
190.00 per month. 



TITLB— MAINTENANCE MAN, SHOP. 
SYMBOL (UB MtS I). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions are to help engineers do repair work 
in engine and boiler rooms; repair steam 
pipes, water and air pumps; clean engines 
not in operation; and pack valves, rebab- 
bit bearings, and line up shaftings and 
belts, chain drives, puUeys and gearing. 



Rate of Compensation. 
$90.00 per month. 



TITLE— METEBMAN. 

SYMBOL (UBMetl). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include testing meters for accuracy 
by making changes in gears, adjusting 
dials and keeping record of same, helping 
tapper or plumber instali meters and taps, 
removing and replacing meters and driv- 
ìng truck or wagons delivering material. 
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Range of Compensation: 
First Year: 
$70.00 per month, 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 



GRADEn. 

TITLE— FOBEMAN METEBMAN. 
SYMBOIi (UBMetn). 

Descriptioii of Daties of This Title. 

The duties of incumbents of these posi- 
tions are to direct metermen, lay out route 
for trucks and wagons for repairs and in- 
stallations; remove, replace and test met- 
ers; and investigate complaints. 



Range of Compenaation: 
First Year: 
$100.00 per month, 
Second Year: 
$105.00 per month'. 
Third Year: 
$110.00 per month. 



GBADE I. 

TITLE— OILEB, OB PX7MP OPEBATOB. 
SYMBOL (UBOI). 

Description of Daties of This Title. 

The duties of incumbents of these posi- 
tions include maintaining ali oiling de- 
vices about machinerj in proper working 
condition, regulating the flow of oil to ali 
bearingis and wearing surfaces, keeping'oil 
drains open and assisting engineers as di- 
rected and assist in running pumps and 
other auxiliary machinery. 



Rate of Compenaation: 
$90.00 per month. 



TITLE— DYNAMO TENDEB AND 

SWITCHBOABD OPEBATOB. 
SYMBOL (UBDTI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to watch engines and generators 
closely; keep them oiled; watch gauges; op- 
erate switchboard; watch ali meters on 
the board; take readings of meters every 
thirty minutes; and cleaning, polishing, re- 
pairing and attending to general needs in 
the station. 
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Rate of Compenaation 
47% centa per hour. 



TITLE— PLASTESEB'S HELPEB. 
SYMBOL (tJB PH I). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions include mixing hair plaster; slacking 
lime and preparing skim coat; and earry- 
ing plaster hod. 



Rate of Compensation: 
62% cents per hour. 



TITLE— PLUMBEE 'S HELPEB. 
SYMBOL (UB PIH I). 

Description of Daties of TMs Title. 

The duties of incumbents of these posi- 
tions include carrying tools and material; 
holding material in place; ezcavatilig for 
sewer tile, drilling holes in walls and as- 
sisting plumber in similar ways. 



Rete of Compensation: 
13.75 per day. 



TITLE— STEAMFITTEB'S HELPEB. 
SYMBOL (tJBSHI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to carry tools and materiate; 
help steamfitter thread pipe and drill holes, 
and cany radiators and hold materials in 
place. 
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Rate of Compensation: 
43% cents per hour. 



TITLE— STONEMASOK'S HELPEB. 
SYMBOL (UBStHI). 

Description of Dnties of Tbìs Title. 

The duties of incumbents of these posi- 
tions include mixing mortai and earrjing 
hods of brick and mortai to bricklayers 
and stonemasons. 



Rate of Compensation 
50 cents per hour» 



TITLE— TAPPEB'S HELPEB. 
SYMBOL (tJBTHI). 

Description of Duties of Tbìs Title. 

The duties of incumbents of these posi- 
tions are to carry materials and tools for 
tapper; drive truck or wagon with sup- 
plies; and assist tapper in inserting taps 
in city water maina. 



Range of Compensation: 
First Year: 
$70.00 per month, 
Second Year:* 
175.00 per month. 
Third Year: 
$80.00 per month. 



HOUSE MECHANIC OROUP. 

SYMBOL (UBHMkl). 

Definit2on of Tliis Gronp. 

Tbc terra "fiouse Mechanic Group'' is 
applied to positions, the duties of incum- 
bents of which are to be responsible for as- 
sistance in the general up-keep of dwell- 
ings or other buildings, including paint- 
iug. sizingy paperingy repairing heating 
plants, faucets and fixtures. 
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GRADEI. 

TITLE-JANITOB, HANDYMAK. 
SYMBOL (UBHMkl). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions are to assist house mechanics in gen- 
eral up-keep, painting, papering, remodel- 
ing and repair of buildings, heating pianta 
or similar work. 



Range of Compensation: 
First Year: 
165.00 per month, 
Second Year: 
170.00 per month. 
Third Year: 
175.00 per month. 



TITLE— HANDTlOir. 

SYMBOL (tJBHMKI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assist in the general up-keep 
and temporary repair work in emergen- 
cies» such as repairing playground ap- 
paratus, hot-bed frames and sashes, gates, 
mangers, sheds, etc. ^ 



Rate of Compensation: 
118.00 per iveek. 



GBADEn. 

TZTÌLB— HOUSE MECHANIC. 

SYMBOL (UBHMklI). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions include attending to general repairs 
in residence or office buildings; taking 
care of heating plant, radiators and ther- 
mostats; repairing faucets and other fiz- 
tures and directing the cleaning, remod- 
eling and repair of dwellings. 
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Range of Compensation: 
First Year: 
$85.00 per month, 
Second Year: 
$90.00 per month. 
Third Year: 
$95.00 per month. 



KEEPEB GROUP. 

SYMBOL (UBK). 

Definition of Tliis Oronp. 

The temi "Keeper Group" is applied to 
those employmentSy the incumbents of 
which are responsible for the deanliness, 
appearance and general upkeep of some 
assìgned grounds, station or particular part 
of same. 



GRADEI. 



SYMBOL (UBKGI). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to attend to gates admitting the 
supply of water to and from eoagulant 
honse, settling basins and wash house. 



Range of Compensation: 
First Year: 
165.00 per month, 
Second Year: 
$70.00 per month, 
Third Year: 
175.00 per month. 



i« H H ;j H : 



SYMBOL (UBKPI). 

Description of Duties of This Title. 

The duties of incumbents of these posi* 
tions include charge of a small park or 
portion of park, buch as direction of labor- 
ers in general upkeep work, cutting lawns, 
edging pathsy cleaning roadways, draining 
golf links, ball grounds, tennis courts and 
wet spots and reporting repairs needed not 
taken care of by labor gang; also guards 
and protects park property from malicious 
destmction. 
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Rete of Compensation: 
170.00 per month. 



ORADE n. 

TITLIt— PABK KEEPEB. 

SYMBOL (UBKPII). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions include directing laborers attending 
to lawns, trees, shrubbery, Qomfort sta- 
tions; keeping time of laborers and mak- 
ing reports; general police duty guarding 
park property from destruction. 



Range of Còmpensation 
First Year: 
$80.00 per vwnth. 
Second Year: 
$85.00 per month. 



OBADE m. 

TITLE— PABK KEEPEB. 

SYMBOL (UB V^F HI). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions include care of large parks or of a 
portion thereof, such as direction of labor- 
ers in general upkeep work, cutting lawns, 
edging paths, cleaning roadways, draining 
golf links, ball grounds, tennis eourts and 
wet spots, and reporting repairs needed 
not taken care of by lubor gangs; guards 
and protects park property from malicious 
destruction. 



Range of Còmpensation: 

First Year: 

$90.00 per month. 

Second Year: 

$95.00 per month. 

Residence fumished. 

At Fairgrounds Park, $20.00 

per month additional in lieu 

of residence. 



TITLE— PABK KEEPEB. 

SYMBOL (UBKPIV). 

Description of Duties of This Title. 

The duties of incumbents of èbese posi- 
tions include supervision of employes en- 
gaged in the maintenance and up-keep of 
Porest Park. 



Range of Còmpensation 
First Year: 
$100.00 per month, 
Second Year: 
$105.00 per month. 
Third Year: 
$110.00 per month. 
Residence furnished. 
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GRADE I. 

TITLE— MARKET MASTER. 

SYMBOL (ITE KM I). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions are to be responsible for the clean- 
linesSy appearance and condition of public 
markets; to assign stalls and see that ten- 
ants or temporary occupants comply with 
the regulations regarding public health, 
safety and obstruction of traffic; to as- 
sign stalls or spaces temporarily vacant to 
vendors; and may be required to coUect 
rent and fees and account for same to 
eomptroller. 



Range of Compensation: 
First Year: 
$75.00 per month. 
Second Year: 
$80.00 per month. 
Third Year: 
$85.00 per month. 



GRADE n. 

TITLE MABKET MASTER. 

(SYMBOL (XTBKMH). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to exercise complete supervision 
over a large public market, including su- 
pervision of other employes; to be respon- 
sible for the cleanliness and appearance 
of market and for the enforcement of reg- 
ulations regarding public health, safety 
and obstruction of traffic; may be required 
to collect rents and fees and account for 
same to eomptroller. 



Range of Compensation. 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$125.00 per month. 
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MACHINE BROOM WORKER 

GROUP. 

SYBIBOL (UBMBW). 

Definition of Tliis Oronp. 

The term ** Machine Broom Worker 
Group" is applied to positions, the duties 
of ìncumbents of which are to make fiber 
brooms for Street machine sweepers, and 
to repair and replace wornout brooms. 
There is but one position, Grado I (Symbol 
[UBMBWI]). 



Rate of Compensation 
$75.00 per month. 



MOTOR DRIVER GROUP. 

SYBIBOL (UBCh). 

Definition of This Oronp. 

The term '* Motor Driver Group" is ap- 
plied to those offices or employments of 
the Unskilled Labor Schedule in which Ìn- 
cumbents are required to operate and to 
make minor repairs to motor vehicles and 
motor boatSy to bave charge of the activi- 
ties of a municipal garage, or to direct an 
entire garage system. 



GRADE I. 

TITLE— OHAUFFEUE. 

SYBIBOL (UBChl). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to operate; to make minor re- 
pairs and adjustment on and to clean, oil 
and maintain in good running condition 
passenger carrying automobiles; to keep 
trip records of speedometer readings, places 
visìted with timo elapsed, oil and gasoline 
consumed and detailed expense incurred in 
repairs. This title does net cover Insti- 
tutional Chauffeur who performs other du- 
ties in addition to driving. (UNArChl). 
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Rate of Compensation 
$20.00 per week. 



TITLE— AMBUI.ANCE CHAUFFEUB. 
SYBIBOL (XTBChAI). 

Description of Dnties of This Title. 

The dutìes of incumbents of these posi- 
tìons are to drive at high speed when nec- 
essary; to make minor repairs and adjust- 
ments on, to clean, oil and maintain in 
good running condition motor ambulances; 
to deliver injured or sick persona directed 
to hospital or dispensary. 



Rate of Compensation: 
$20.00 per week. 



TITLE— PASSENGEB BUS 
CHAUFFEUB. 

STBffBOL (UBCHBI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to drive a large passenger bus 
in Forest Park; to collect fares from pas- 
sengers and account for same to chief 
clerk of Park Division; to make minor 
repairs on, to clean, oil and maintain bus 
in good running condition. 



Rate of Compensation: 
$90.00 per month. 



TITLE— CHAUFFEUB, TBUCK. 
STBffBOL (X7B ChT I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to operate, to make minor repairs 
and adjustments on and to clean^ oil and 
maintain in good running condition deliv- 
ery motor trucks, to load, unload, check 
and make record of supplies received and 
delivered. 
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Rate of Compensation: 
$18.00 per week (2 ton), 
$20.00 per week (over 2 ton) 



GRADE n. 



TITLB— AMBUI.ANCE CHAUFFEXTB 
FOBEMAN. 

SYBIBOL (XTBChAn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade I and of 
helpers in their own or related trades, in- 
cluding the planning and estimating of the 
cost of work, the requisition of and ac- 
counting for materials used, the care of ma- 
chinery, tools and equìpment, and to per- 
f orm the work of Grade I, when required. 



Range of Compensation 
First Year: 
$90.00 per month, 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



TITLE— CHAUPFEUE TRUCK FOBE- 
MAN. 

SYMBOL (UBOhTn). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes in Grade I, and of 
helpers in their own or related trades, in- 
cluding the planning and estimating of the 
cost of work, the requisition of and ac- 
counting for materials used, and the care 
of machinery, tools and equipment, and to 
perf orm the work of employes in Grade I, 
when required. 



Range of Compensation: 
First Year: 
$90.00 per mx)nth. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



MOTORMAN GROUP. 

SYMBOL (UBMM). 

Definition of This Group. 

The term "Motorman Group'' is applied 
to positions, the duties of incumbents of 
which are to operate electric motor cars 
under regulations provided for the safety 
of passengers, pedestrians and vehicles; 
also to act as conductor and fare collector 
alternately with conductor, and make re- 
ports of fares collected. 
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GRADE I. 

TITLE— MOTOBMAN. 

SYMBOL (UBMMI). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions are to operate electric motor cars 
under regulatìons provided for the safety 
of passengers, pedestrìans and vehicles; 
also to act as conductor and fare collector 
alternately with conductor, and make re- 
ports of fares collected. 



Rate of Compensation 
$75.00 per month. 



TITLE— CONDUCTOR. 

SYMBOL (X7BMMCI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
fcions are to collect fares; watch out for 
the safety and comfort of passengers; con- 
trol stopping and starting of car by signal, 
and make reports of fares collected, ac- 
cidents and trips. 



Rate of Compensation, 
$75.00 per month. 



ORADE n. 

TITLE— TBAFFIC SUPEBINTENDENT. 
SYMBOL (ITE MMC H). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include looking after dail^ traffic; 
checking with ticket agents; collecting 
cash boxes from each car and delivering 
same to main office; making up statisti- 
cai reports governing operation of cars, 
accounts, accidents, etc. 
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Range of Compensation', 
First Year: 
$90.00 per month. 
Second Year: 
$95.00 per month. 
Third Year: 
$100.00 per month. 



PILE DRIVER AND RIGGER 

GROUP. 

SYMBOL (UBP). 

Definition of This aroup. 

• The term "Pile Driver and Bigger 
Group" is applied to employments, the du- 
ties of incumbents of whi'ch are to rig up 
dBrricks, pile drivers and other hoisting ma- 
chinery with wire cables, ropes, blocks and 
sheaves; to splice and ad just rope and wire 
cables; to set up and take down scaffold- 
ingy ladders, rigging, tenta, and rope at- 
tachments to flag poles; and to repais 
tentSy flag swings, eanvas eovers, and other 
applianees requiring the services of a 
rigger. 



GRADE I. 

TITLIr— PILE DRIVER. 

STBffBOL (ITE P I). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions involve difficult manual work requir- 
ing skill and dependability in placing tim- 
ber, concrete, iron, or steel piles for shor- 
ing docks, breakwaters and foundations. 



Rate of Compensation: 

55 cents per hour {wood and 

concrete). 
70 cents per hour (steel and 

iron). 



TITLE— BIGGERS AND MACHINERT 
MOVER. 

SYBIBOL (ITERI). 

Description of Dnties of This Title. 
The duties of incumbents of these posi- 
tions are to rig up derrìcks, and other 
hoisting machinery with wire cables, 
ropes, blocks and sheaves; to splice and 
adjust rope and wire cables; to set up 
and take down scaffolding, ladders, rig- 
ging, tents, and rope attachments to flag 
poles; and to repair tents, flag swings, 
eanvas covers and other applianees requir- 
ing the services of a rigger. 
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Rate of Cotnpensation: 
50 cents per hour. 



QBADEn. 

TITLE— PILE DRIVER FOREMAK. 
SYMBOL (UBPn). 

Description of Duties of Tliis Tltle. 

The duties of incumbenta of these posì- 
tions inelnde eharge of the work of a num- 
ber of employes in Grade I and of helpera 
in their own or related trades, and to per- 
form the work of Grade I, when required. 



Rate of Compensation: 

70 cents per hour (wood and 

concrete), 
80 cents per hour {steel and 

iron). 



TITLE— RIOOER AND BIACHINERT 
MOVER FOREMAK. 

SYMBOL (UBRn). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions include eharge of the work of a num- 
ber of employes in Grade I and of helpers 
in their own or related trades, and to per- 
form the work of Grade I, when required. 



Rate of Compensations 
62% cents per hour. 



QUARBTMAN GSOUP. 

SYMBOL (TIBQ). 

Deflnitlon of This Group. 

The term ''Qnarryman'' ìs applied to 
thoee emplojments of the Unakilled Labor 
Sehedole in wbieh incumbents are required 
to perform dnties pertaining to drilling, 
blasting and the handling of ezplosives 
in the qnarxTÌng of stono or in excavating 
of sewer or water maina throngh rock. 
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GRADE I. 

TITLE— QnABBTMAK. 

STBffBOL (UBQI). 

Description of Duties of Tliis Title. 

The duties of ìncumbents of these posi- 
tions include drilling, blasting and the 
handling of ezplosives in the quarrying 
of stono or in excavating of sewer or water 
mains through rock; directing of work in 
the remo vai of rock and material blasted; 
and responsibility of providing for the 
safety of persons in the neighborhood. 



Rate of Compensation: 
$3.75 per day. 



RANKING LABORER GROUP. 

STBffBOL (X7B B). 

Definition of Tlds Group. 

The terra '^Eanking Laborer Group" is 
applied to positions, the incumbents of 
which comprise individuals performing du- 
ties which require an accumulated knowl- 
edge of the location of valves in water 
mains, shut-offs, and connections; of the 
connections, construction and location of 
important parts of the sewers; of similar 
knowledge of other city property acquired 
through long ezperience. These positions 
are fiUed only by promotion f rom the ranks 
of laborers in the department after long 
service. 



GRADE I. 

TITLE—SECTION MAN. 

SYMBOL (UBBSMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include ali kinds of work in connec^ 
tìon with maintenance of water mains, 
such as digging ditches, laying pipe and 
keeping in repair; installing and cbanglng 
fire plugs and stop valves and keeping 
same in repair, and replacing bur^ted 
mains. 



Rate of Compensation: 
$85.00 per month. 
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TITL£— PIPE LAYEB. 

SYMBOL (UBBPLI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tìons include layixig water pipe and calk- 
ing lead joints; putting in connections, 
moving and resetting fire plugs and stop 
valves, and general utility work in digging 
ditehes in preparation for mains and re- 
paiis. 



Rate of Compensation: 
$85.00 per month. 



TITLE— SEWEB OLEANEB. 

SYMBOL (X7BBS0I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include flushing, cleaning and rcpair- 
ing of sewerS; inlets and manholes; re- 
moval of obstructions in sewers and draìns, 
and assisting in the repair of caved or 
broken sewers. 



Rate of Compensation: 
$85.00 per month. 



TITLE— YABDMAN. 

SYMBOL (UBBYI). 

Description of Duties of This Title 

The duties of incumbents of these posi- 
tions include receiving and sending out 
materialsy tools and equipment from a cen- 
trai Storage yard as directed. 



187 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 



STABLE WOBKEB OSOUP. 

STMBOIi (XIBD). 

Defiottii» of Tliis Onmp. 

The term ''SUble Worker Groap" ìb ap- 
plied to tluMe employments in whieh in- 
enmbents perform duties ineident to the 
care and driTÌng of hones, maintenanee of 
stables and eqoipment or to direct the per- 
formance of thia work. 



OBADE L 



STMBOL (UBDI). 

Deaciiptioii of Daties of This Title. 

The duties of incombents of these posi- 
tiona are to hamess, drive and care for 
horses while outside the stables, guide and 
assist while loading, deliver and unload 
loads, aa direeted, to transfer or disposai 
point, and perform duties ineident to sueh 
work. May do stable dnty for team as- 
signed. 



Rate of Compensation: 
$18.00 per week. 



TITLE— AMBUIiANCE DBIVEB. 
SYBIBOL (X7BDAI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions to to hamess; drive and care for 
horses while outside the stables, deliver 
injured or sick persons as directed to hos- 
pital or dispensarjy and perform duties in- 
eident to such work. May do stable dutj 
for team assigned. 
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Rate of Compensation: 
$18.00 per week. 



I 



TITLS— BEFUSE OOLLECTOB. 
SYMBOL (X7BDBCI). 

Description of Duties of ThiB Title. 

The duties of incumbents of these posì- 
tions are to hamess, drive and care for 
horses while outside the stables, guide and 
assist while loading, deliver and unload 
loads, as direeted, to transfer or disposai 
point, and perform duties incident to such 
work. May do stable duty for team as- 
signed. 



Rate of Compenaation: 
118.00 per week. 



TITLE— STABLEMAN (HOSTLEB). 
SYMBOL (UBDSI). 

Description of Dnties of ThiB Title. 

The duties of incumbents of these posi- 
tions are to care for, clean, feed and bed 
horsesy administer exereise as directed by 
yeterinarian; clean stables and equipment; 
hamess teams, care for harness and per- 
form ali manual labor incidental to such 
work. 



Rate of Compensation: 
$18.00 per week. 



TITLE— VEHICLE CLEANEE (AUTO- 
MOBILE WASHEB) (WAOON 
WASHEB). 

SYMBOL (ITE DOVI). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions inyolye washing wagons, polishing 
and lubricating automobiles, oiling and car- 
ing for harness and like equipment, and 
general stable service when required. 
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Rate of Compensation: 
$18.00 per week. 



asADE n. 

TITLB-STABLE FOBEMAN. 

SYMBOL (XTBDSII). 

Description of Duties of Tliis Title. 
The duties* of incumbents of these posi- 
tions are to see .that horses and mules and 
equipment engaged in Street cleaning and 
garbage removal or other work are ready 
and in condition for use when drivers re* 
port for duty; see that drivers leave sta- 
bles on time, filling plaees of absent driv- 
ers with extra men; general control under 
superintendent; see that stock is properly 
fed, watered and taken care of ; that sta- 
bleSy sheds and hospital are kept clean 
and in sanitary condition. 



Range of Compensation: 
First Year: 
$120.00 per month. 
Second Year: 
$125.00 per month. 
Third Year: 
$130.00 per month. 



GRADE m. 

TITLE— SUPEBINTENDENT OF 
STABLES. 

STBffBOL (UBDSni). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions involve responsibility for the care, 
maintenance and operation of a stable; 
charge of hostlers, stablemen and drivers 
while in the stable; the care of horses, 
equipment and supplies, and the keeping of 
necessary records. 



Range of Compensation: 
First Year: 
$1800.00 per annum, 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum. 
Fourth Year: 
$2040.00 per annum. 
Fifth Year: 
$2100.00 per annum. 



is^O 



swrrcHUAN asoup. 

SYMBOL (UBS). 

Definition of Tliis Group. 

The term " Swìtchman Group" ia applied 
to those positions, the duties of inenmbents 
of which are to make up trains, transfer 
and distribute cars by means of signals; 
throw switcbes and operate band and air 
brakes. 



OBADEL 

TITLE--SWITCUAÌAN AND 
MAN. 



SYMBOL (TIBSI). 

Description of Dnties of ThiB Title. 

The dutìes of incumbenta of theae posi- 
tions inelude swìtcbing cara, throwing 
Bwitchea, giving signala and aimilar work. 



Rate of Compensation. 
$3.70 per day. 



ORADEH 

CBBW 



SYMBOL (UBSn). 

Bescriptton of Dnties of ThiB Title. 

The dnties of incombente of these posi- 
tions include ebarge of switch engine 
crews, switching cars and taking loads 
f Tom Bissell 's Point to Baden and Chain of 
Bocks. 
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Rate of Compensation: 
$4.00 per day. 



TEAM AND CABT EQUIPBDBNT 

GSOUP. 

SYMBOL (UBTm). 

Definition of Tlils Group. 

The term ''Team and Gart Equipment 
Gronp" is applied to positions, the duties 
of incnmbents of whieh are to fumish a 
team and equipment and their own driver 
for work by the day in various depart- 
menta. 



Rate of Compensation; 
$4.50 per day. 



TBEE TRIMMEB aSOUP. 

SYMBOL (UBT). 

Definition of Tliia Oronp. 

The term **Tree Trimmer Group" is ap- 
plied to positions the duties of incumbents 
of which are to perform, under direction, 
work incidental to the planting, spraying 
and pruning of trees and shrubbery under 
direction of the City Forester or his as- 
sistant. 



OBADE I. 

TITLE — ^TBEE TBTMMKB. 

SYMOL (X7B TI). 

Description of Duties of Thia Title. 

The duties of incumbents of these posi- 
tions are to perform, under direction, man- 
ual work incidental to planting, spraying 
and pruning and removal of dead limbs 
from trees and shrubbery under direction 
of the City Forester or his subordinates. 
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Rate of Compensation'. 
$3.00 per day^ 



GKADE n. 

TITLE— TBEE TBIMMEB FOBBBCAK. 
SYMBOL (UB T H). 

Description of Daties of This Title. 

The duties of ineumbents of these posi- 
tions are to direct and be responsible for 
work of employes in Grade I and of helpers 
in sanie or related gronpe, and to perf orm 
the work of employes in Grade I, when 
reqnired. 



Rate of Compensation: 
$4.00 per day. 



WATCHMAN GEOUP. 

SYMBOL (X7B W). 

Definition of Tlìia Oronp. 

The term ''Watehman Gronp" is ap- 
plied to positions the daties of incnmbents 
of which may include cleaning or other 
light laboring work when so directed, and 
watchman work in the protection of prop- 
erty, owned or controlied by or in the 
cnstody of the City, from theft, fire or 
other injury or danger. 



aSADE I. 

TITLE— WATCHMAN. 

SYMBOL (UB W I). 

Description of Daties of This Title. 

The duties of ineumbents of these posi- 
tions are to act as watchman night or day 
in protection of city property and perf orm 
Bnch incidental duties as to set out 
danger signals and see that block- 
ades are up around trenches or excavations, 
or eave-ins; and to keep heating systems 
going during night in small buildings 
where there is no regular fireman. 
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Rate of Compensation 
$60.00 per month. 



UNSKILLED LABOR SCHEDULE 

INSTITUTIONAL BBANCH. 
SYMBOL (UN) 

Definition of Thìs Branch. 

The term "Institutional Branch" is applied to those offices 
or employments, the duties of whose ineumbents are to perform 
non-professional work ineident to the maintenance and operation 
of city hospitals or charitable or correctional institutions, and to 
the care of patients or inmates. 
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ABTISAN OBOUP. 

SYMBOL (UN Ar). 

Definition of Tliis Group. 

The term "Artisan Group'' is applied 
to those of fices or employments of the In- 
stitutional Branch in which incumbents 
are required to perform handicraft work 
incident to the maintenance of city hospi- 
tals or charitable or correctional institu- 
tions. 



SYMBOL (UNArBI). 

Description of Duties of This Title. 

The duties of incumb.ents of these posi- 
tions are to shave and cut the hair of pa- 
tients or inmates of City institutions. 



Rate of Compensation: 
$16.00 per week, 
Room, board and laundry 
furniahed. 



TITLE— BBOOM MAKEB. 

SYMBOL (UNArBMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to instruct inmates or patients 
in broom and brush making; to be respon- 
sible for their conduct and progress; to 
keep a record of and be responsible for 
materials used and product turned out; 
to perform such other related work as may 
be required. 
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Range of Compensation: 
First Year: 
$40.00 per month. 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 



GBADE I. 



TITLE — CHAUTFEUE, INSTITU- 
TIONAL. 

SYMBOL (UN ArCh I). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to operate, repair, overhaul, clean 
and oli automobiles and auto trucks; to 
load, unloady check and record supplies 
and materials transported; to keep ree- 
ords of gasoline and oil consumed, and of 
expenses incurred in maintenance and op- 
eration of automobiles and to assume re- 
sponsibility for and assist in such other 
related work as may be required. 



Range of Compensation: 
First Year: • 
$35.00 per month. 
Second Year: 
$37.50 per month, 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 



TITLE— FUBNITUBE BEPAIBEB. 
SYMBOL (UNArFI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to repair broken furniture; to 
overhaul, refinish and make useful old or 
discarded furniture; to train inmates or 
patients so that they may assist in the 
work; to perform such other related work 
as may be required. 



Range of Compensation: 
First Year: 
$40.00 per month. 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 



TITLE— MATTBESS MAEEB. 
SYMBOL (UNArMI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to make new mattresses; to work 
over and reno vate old mattresses; to train 
inmates or patients so that they may as- 
sist in the work; to perform such other 
related work as may be required. 



Range of Compensation: 
First Year: 
$40.00 per month. 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per monih. 
Room, board and laundry 
furnished. 
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SYMBOL (UNArPI). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to make new frames for pictures 
furnished or to repaìr and reflnish dam- 
aged frames; to train inmates or patients 
so that they may assist in the work; to 
perform such other related work as may be 
required. 



Range of Compensation: 
First Year: 
$40.00 per month, 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room^ board and laundry 
furnished. 



SYMBOL (UN Ars I). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions eonsist of operating power sewing 
machines; to do plain sewing by hand or 
by machine, and to instruct and assist 
patients or inmates in the performance of 
such work. 



Range of Compensation: 

First Year: 

$25.00 per month. 

Second Year: 

$27.50 per month. 

Third Year: 

$30.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital^ 
Z-year range as follows: 
$30.00, $32.50, $35.00. 



TITLE— SHOEMAKEB. 

SYMBOL (UNArSMI). 

Description of Duties of TMs Title. 

The duties of incumbents of these posi- 
tions are to manufacture and repair shoes 
for inmates or patients; to train inmates 
or patients so that they may assist in the 
work; to perform such other related work 
as may be required. 
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Range of Compensation: 
First Year: 
$40.00 per month. 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 






TITLE— SOAPMAKEB. 

SYMBOL (UNArSpI). 

Description of Duties of this Title. 

The duties of incumbents of these posi- 
tìons are to make soap for cleaning pur- 
poses in the City institutions; to train in- 
mates or patients so that they may assist 
in the work; to perform such related work 
as may be required. 



Range of Compensation: 
First Year: 
$40.00 per r/ionth, 
Second Year: 
$42.50 per month, 
Third Year: 
$45.00 per month. 
Room, board and laundry 
fumished. 



TITLE— WBAVEE. 

SYMBOL (UNArWI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to operate carpet-weaving looms 
in City institutions; to train inmates or 
patients in carpet-making so that they 
may assist in the work; to perform such 
other related work as may be required. 



Range of Compensation: 
First Year: 
$40.00 per month. 
:Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundrt 
furnished. 



GBADE n. 

TITLE— SEAMSTEESS, HEAD. 
SYMBOL (UN Ars II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions consist of overseeing and inspection 
of ali work done in the sewing depart- 
ment; cutting of ali materials to be made 
into garments and linens; keeping account 
of ali items of goods received, and of ali 
artici es manufactured and sent to differ- 
ent departments; and assuming complete 
responsibility for work and employes in 
sewing room. 
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Range of Compensation: 

First Year: 

$35.00 per month. 

Second Year: 

$37.50 per month. 

Third Year: 

$40.00 per month. 

Fourth Year: 

$42.50 per m^nth. 

Fifth Year: 

$45.00 per month. 

Room, board and laundry fur- 
nished^ At Koch Hospital, 
^-year range as follows: 
$40.00, $42.50, $45.00, $47.50. 



<i. 
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TITLE— TAIIiOBESS. 

SYMBOL (UN ArT H). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions eonsist of the overseeing and inspec- 
tion of ali work done in the sewing de- 
partment; cutting of ali garments, coats, 
trousers, shirts, overalls waists, dresses, 
capS; suspenderSy gowns, linens, underwear, 
awningSy etc; inspection of ali garments 
received each day from laundry; teaching 
the girls sewing, mending and darning; 
keeping account of ali items of goods re- 
eeived and of ali articles manufactured 
and sent to different departments; 
keeping account books of ali ■ work done 
eaeh day by the girls. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per montU, 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
RoorrVy board and laundry 
furnished. 



ATTENDANT GROUP. 

SYMBOL (UN At). 

Definition of This Oroup. 

The term "Attendant Group" is used 
to identify those authorized employments 
of the Institutional Branch, the incum- 
hents of which are required to perform, 
under super vision, those non-professional 
duties involved in the care and treatment 
of patients and inmates confined in the 
city hospitals and insti tutions. 
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GRADE I. 



TITLE— DAY ATTENDANT (CLASS A), 

Charge of Acute Insane. 

SYMBOL (UNAtDIA). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions include: Care, under supervision, 
of a group of assigned patients or inmatet*; 
keeping order and discipline; doing ward 
duty, such as bathing, dressing and un- 
dressing patients; maintaining cleanliness 
of patients, their beds and clothing; and 
performing such other related work as may 
be assigned. 

TITL9— DAY ATTENDANT (CLASS B), 
• Charge of Insane, Other Tlian 
Acute. 

SYMBOL (UNAtDIB). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include: Care, under supervision, of 
a group of assigned patients or inmateS; 
other than acutely insane; keeping order 
and discipline; directing a group of pa- 
tients in the performance of household, or 
other work; doing ward duty such as bath- 
ing, dressing and undressìng patients; 
maintaining cleanliness of patients, their 
beds and clothing; and performing such 
other related work as may be assigned. 

TITLE— NIGHT ATTENDANT (CLASS 
A), Charge of Acute Insane. 

SYMBOL (UNAtNIA). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include: Assisting patients in un- 
dressing to retire; keeping a dose watch 
on the ward during the night; preventing, 
as far as possible, noisy patients from in- 
terf ering with the sleep of other patients; 
superinteoding the rising of ali patients at 
proper time; helping patients to dress and 
wash, and performing such other related 
work as may be assigned. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 



Range of Compensation: 
First Year: 
$30.00 per month. 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month. 
Fifth Year: 
$40.00 per month. 
Room, board and laundry 
furnished. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37 50 per month. 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 
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TITLE— NIGHT ATT£KDANT (CUISS 
B), Charge of Insane Other Than 
Acnte. 

SYMBOL (UN At N IB). 

Description of Duties of Thìs Title. 

The duties of incumbents of tliese posi- 
tions include: Care during the night of a 
group of assigned patients, who are not 
acutely insane; assisting patients in un- 
dressing to retire; keeping a dose watch 
on the ward during the night; prevent- 
ing, as far as possible, noisy patients 
from interf ering with the sleep-of other 
patients; superintending the rising of ali 
patients at proper time; helping patients 
to dress and wash, and performing such 
other related work as may be assigned. 



Range of Compensation: 
First Year: 
$30.00 per month. 
Second Year: 
$32.50 per month, 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month. 
Fifth Year: 
$40.00 per month. 
Room, board and laundry 
furnished. 



TITLB— ATTENDANT, MXJNIOIPAL 
LODOINO HOUSE. 

SYMBOL (UN At M L I). 

The duties of incumbents of these posi- 
tions are to exercise under supervision the 
direction of a watch at Municipal Lodg- 
ing House; admission and registration of 
inmates; assignment of beds; keeping order 
and discipline; assignment of work to in- 
mates; keeping of memoranda for records; 
such other related work as be assigned. 



Rate of Compensation 
$60.00 per month. 



TITLE— BEtllEF ATTENDANT. 
SYMBOL (UN AtB I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions consist of relief duty in the various 
departments of the Industriai School. 



Range of Compensation: 
First Year: 
$30.00 per month, 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month. 
Fifth Year: 
$40.00 per month. 
Room, board and hiundry 
furnished. • ;. ' 
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TITLE— ASSISTANT DAY DIBECTOB. 
SYMBOL (UN AtDD I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
ti ons are to assist in teaching, to direct 
and to participate in recreational activi- 
ties of boys; to spend part of time in 
store-room, filling orders for daily rations 
or to perf orm other minor clerica! work in 
office; to watch and direct welfare of boys 
in the institution; and to substitute for 
day director when he is off duty. 



Range 0/ Gompensation: 
First Year: 
$30.00 per month, 
Second Year: 
$32.50 per month, 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month, 
Fifth Year: 
$40.00 per month. 
Rocm^ board and laundry 
furnished. 



TITLE— CHIIiDBEN'S ATTENDANT. 
SYMBOL (UKAtCI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take the children at the In- 
dustriai School to their meals and see to 
it that ali are properly served; to look 
after their cleanliness of person, clothing, 
combing of hair, etc; to see that ali 
children are properly bathed at regular 
periods; and to take care of hair cutting, 
etc; to instruct the children throngh these 
details, on principles of proper personal 
hygiene. 



Range of Compensation: 
First Year: 
$30.00 per month. 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month, 
Fifth Year: 
$40.00 per month, 
Roontf board and laundry 
furnished. 



TITLE— OBDEBLY. 

SYMBOL (UN At O I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perform manual work, under 
the direction of nurses or physicians, in- 
volving the maintaining of cleanliness of 
patients or inmates, their beds and cloth- 
ing; to make minor dressings, under the 
direction of a physician and any other 
related work that may be requìred. 



Range of Compensation: 

First Year: • 

$30.00 per month. 

Second Year: 

$32.50 per month. 

Third Year: ^ 

$35.00 per month, 

Fourth Year: 

$37.50 per month. 

Fifth Year: 

$40,00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital, 
^-year range as follows: 
$35.00, $37.50, $40.00, $45.00. 
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TITIiB — STBET9HEB CABBIEB. 
SYMBOL (UN AtSO I). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to perform manual labor neces- 
sary to convey patients from ambulance to 
bath room, to bathe patients, to transfer 
patients to assigned wards, to remove dead 
bodies to the Morgue Boom, and to per- 
form any other related work that may be 
assigned. 



Range of Compensation: 
First Year: 
$30.00 per month, 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Room, board and ìaundry 
fumished 



TITLE— SUPEBVISOB OF INMATES. 
SYMBOL (UN AtS I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions at the Infirmary and Sanitarium in- 
clude detail work either in yard, farm, 
garden or road work, assigning the work, 
keeping ali inmates in the crew busy, and 
preventing their escape. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room, "board and ìaundry 
fumished. 



TITLE— NIGHT SUPEEVISOB, INDUS- 
TBIAL SCHOOL. 

SYMBOL (UN AtSN I). 

Descrip^on of Duties of This Title. 

The duties of incumbents of these posi- 
tions at the Industriai School consist of 
supervision of the girle' building during 
the night; putting the children to bed; 
tending to their needs; making a tour of 
the dormitories every half hour to see 
that ali are in their places; ringing up on 
the signal board after each tour; getting 
the children up in the moming and help- 
ing them dress and get ready for break- 
fast. 



Range of Compensation: 
First Year: 
$30.00 per month. 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month. 
Fifth Year: 
$40.00 per month. 
Room, board and ìaundry 
fumished. 
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GRADE n. 

TITLE— HEAD ATTENDANT (CLASS 
A), Charge of Acute Insane. 

SYMBOL (UNAtHHA). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posì- 
tions, which involve the charge of em- 
ployes in Grado I or inmates, are to su- 
pervise, be responsible for and assist in 
the honsework and other related work con- 
nected with the maintenance of division 
of a city hospital or institntion. 



Range of Compensation: 
First Year: 
$45.00 per month. 
Second Year: 
$47.50 per month, 
Third Year: 
$50.00 per month. 
Room-f board and laundry 
fumished. 



TITLE— HEAD ATTENDANT (QLASS 
B), Charge of Insane Other Than 
Acute. 

SYMBOL (UNAtHIIB). 

Description of Duties of Thls Title. 

The duties of incumbents of these posi- 
tions, which involve the charge of em- 
ployes in Grado I or inmates, are to su- 
pervise, be responsible for and assist in 
the housework and other related work con- 
nected with the maintenance of a ward 
of insane patients other than the acutely 
insane, in a city hospital or institution. 



Range of Compensation: 
First Year: 
$40.00 per month, 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 



TITLE— COTTAGE HEAD. 

SYMBOL (UN AtCH H). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to act as house father in a cot- 
tage for an assigned group of boys; to 
instruct the boys, direct their work and 
assist them in handicraft work. 



Range of Compensation: 
First Year: 
$50.00 per month. 
Second Year: 
$55.00 per month. 
Third Year: 
$60.00 per month. 
Room, board and laundry 
furnished. 
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TITIiE-^COTTAOE MATBON. 

SYMBOL (UN AtCM II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to act as house mother in a cot- 
tage for'assigned groups of boys, and to 
instruct the boys, direct their work and 
assist them in the performance of hous- 
hold work, cooking, baking scrubbing, bed 
making, laundry work, etc. 



Range of Compensation: 
First Year: 
$50.00 per month. 
Second Year: 
$55.00 per month. 
Third Year: 
$60.00 per month, 
Room-t board and laundry 
furnished. 



TITLE— DIBECTOB, INDUSTBIAL 
SCHOOL (Day or Night.) 

SYMBOL (UN AtDD H). 

Description of Duties of This Title. 

The duties of incumbents of thesc posi- 
tions are to teach, direct and supervise 
the boys in recreational activities; to 
teach and inculcate habits of personal 
cleanliness of body and of clothing; and 
to give training in table manners and 
general manly conduct, They are respon- 
sible for the custody of ali inmates in 
their charge. 



Range of Compensation: 
First Year: 
$55.00 per month. 
Second Year: 
$57.50 per month. 
Third Year: 
$60.00 per month. 
Fourth Year: 
$62.50 per month. 
Fifth Year: 
$65.00 per month. 
Roomy board and laundry 
furnished. 



OBADE m. 

TITLE— SUPEBVISOB OF INSANE. 
SYMBOL (UN AtS HI). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assign, instruct and be re- 
sponsible for and assist attendants and 
other employes in the dicbarge of their 
duties; to pian and direct employes and 
patients engaged in manufacturing or in- 
dustriai operations; and to perform such 
other related work as may be required. 
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Range of Compensation: 
First Year: 
$55.00 per month. 
Second Year: 
$57.50 per month. 
Third Year: 
$60.00 per month. 
Fourth Year: 
$62.50 per month. 
Fifth Year: 
$65.00 per month. 
Room., board and laundry 
furnished. 
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CnUNABY WOBEEB OROUP. 

SYMBOL (UN C). 

Definition of Tliis Group. 

The term "Culinary Worker Group'* is 
applied to those emplcyrnexits of the In- 
stitutional Schedule in which incumbents 
are required to assist in the preparation, 
serving or distribution of food, or to main- 
tain cleanliness of kitchens and dining 
rooms, including their equipment. 



GBADE I. 

TITLE— DIET KITCHEN MAID. 
SYMBOL (UN CDK I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assume charge of a ward diet 
kitchen, inveivi ng operation of steam ta* 
ble, to keep food at proper temperature; 
preparing f or each patient individuai serv- 
ice tray with dish, service piate 
Silver and napkin; arranging ali pre- 
pared trays on tray rack to be ready for 
service at feeding time; serving patients 
regular diets. (Special diets are served by 
nurses). Washing dishes, cleaning kitch- 
en and such other related work as may be 
assigned. 



Range of Compensation: 
First Year: 
$30.00 per month. 
JSecond Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Room^ board and laundry 
furnished. 



TITLE— DINING BOOM GIBL. 
SYMBOL (UN Ca>B I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take charge of a dining room 
or section thereof assigned for serving 
meals to employes or inmates or in the 
apartment of the superintendent. The work 
involves the setting of tables, serving 
food from steam table or kitchen, waiting 
on table, removing dishes after meal; re- 
sponsibility for the cleanliness of dining 
room and equipment or section thereof 
assigned and the performance of such oth- 
er related work as may be required. 



Range of Compensation: 

First Year: 

$25.00 per month. 

Second Year: 

$27.50 per month. 

Third Year: 

$30.00 per month. 

Roorn^ board and laundry fur- 
nished. At Koch Hospital, 
Z-year range as follows: 
$30.00, $32.50, $35.00. 
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TITI.E— KITCHEN HELP (MALE OB 
FEMAI.E). 

SYMBOL (UN CEH I). 

Descriptiou of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assist in the maintenance of 
cleanliness in the kitehens and any other 
related work that may be assigned. As- 
signments may be washing dishes by hand 
or by machine, washing glasses and gJass- 
Tv-are by hand; scouring Silver, washing 
pota and pans, and scrubbing sinks and 
drains. 



Range of Compensation: 

First Year: 

$25.00 per month. 

Second Year: 

$27.50 per month. 

Third Year: 

$30.00 per month. 

Room^ board and làundry fur- 
niahed. At Koch Hospital, 
Z-year range as follows: 
$30.00, $32.50, $35.00. 



TITLE— VEOETABLE MAN OB WOMAN. 
SYMBOL (UN CV I). 

Descrlption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to pare, clean and prepare vege- 
tables for ready use in the kitchen and 
sttch other related work as may be as- 
signed. 



Range of Compensation: 

First Year: 

$25.00 per month, 

Second Year: 

$27.50 per month, 

Third Year: 

$30.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospitaly 
Z-year range as follows: 
$30.00, $32.50, $35.00. 



GRADE n. 

TITLE— OOOE'S ASSISTANT. 

SYMBOL (UN OCA U). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to act as cook in the superin- 
tendent 's .residence, or for a small number 
of people; to perform minor work as a 
cook, such as preparing midnight lunch for 
employes, or any other related work with 
less nsponsibility thjin wouid place the 
pos»ilion in the Skilled Trades Schedule. 



Range of Compensation: 

First Year: 

$35.00 per month, 

Second Year: 

$37.50 per month. 

Third Year: 

$40.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital^ 
Z-year range as follows: 
$40.00, $42.50, $45.00. 
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HELPER OROUP. 

SYMBOL (UN H). 

Definition of This Group. 

The terni "Helper Group" is applied to 

those offices or employments of the In- 
stitutional Schedule in which incumbents 

are required to perform domestic or other 

minor manual labor, ineident to the main- 

tenance of city hospitals or institutions, 

other than the duties perf ormed by persone 

in the Attendante Artisan^ Gulinary, Laun* 

dry, Office or Practical Nurse Groups. 



TITLE— CLOTHES BOOM MAN. 
SYMBOL (UN HCB I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to assume responsibility for the 
thorough fumigating of ali wearing apparel 
of patients; sealing the clothìng of each 
patient in a large dust proof paper bag; 
checking the bags for return to the right- 
ful owners; when patients are about to be 
dischargedy to deliver their belongings to 
them in the dressing room; and such other 
relatcd work as may bo assigned. 



Range of Compensation: 
First Year: 
$30.00 per month. 
Second Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Room, board and laundry 
furnished. 



TITLE— INSTITUTIONAL 

MAN. 



ELEVATOB- 



SYMBL (UN H E I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include operation of elevators in city 
hospitals or insti tutions; responsibility 
for measures necessary for the safety of 
passengers. 



Range of Compensation: 
First Year: 
$25.00 per month. 
Second Year: 
$27.50 per month. 
Third Year: 
$30.00 per month. 
Room, board and laundry 
furnished. 
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TITLB— FABM HAND. 

SYMBOL (UN HF I). 

Descrìption of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to be responsible for work in- 
vglving dairying, truck gardening, caring 
for and bandling live stock, general haul- 
ing, caring for grounds, walks, fences, ar- 
bors and trees, where such work is not 
otherwise provided for, and to perform 
such related work in the operation and 
maintenance of a farm as may be re- 
quired. 



Range of Compensation: 

First Year: 

$30.00 per month. 

Second Year: 

$32.50 per month. 

Third Year: 

$35.00 per month. 

Fourth Year: 

$37.50 per month. 

Fifth Year: 

$40.00 per month. 

Room, board and laundry fur- 
niahed. At Koch Hospital, 
4-year range as follows: 
$35.00, $37.50, $40.00, $42.50. 



TITLS— OARDENEB, INSTITUTIONAL. 
SYMBOL (UN HGr I). 

Descrìption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to be responsible for and assist 
in garden work involving the cultivation 
of vegetables, fruits, flowers, lawns and 
shrubbery; charge of employes or inmates 
doing work on grounds, roads and walks, 
not otherwise provided for, and the in- 
struction and direction of inmates in agri- 
eultural pursuits. 



Range of Compensation: 

First Year: 

$30.00 per month. 

Second Year: 

$32.50 per month. 

Third Year: 

$35.00 per month. 

Fourth Year: 

$37.50 per month. 

Fifth Year: 

$40.00 per month. 

Room, board and laundry fur' 
nished. At Koch Hospital^ 
A-year range as follows: 
$35.00, $37.50, $40.00, $42.50. 



TITLE— HOUSEaiBL. 

SYMBOL (UN HHG I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perfom, under supervision, the 
simplest routine duties connected with 
housekeeping in an assigned division of 
the institutions, such as nurses' quarters, 
ward building or superintendent 's apart- 
nient; to perform simple household work 
required of a chambermaid; to do scrub- 
bing of floors, washing and polishing wood- 
work and such other related work as may 
be required. 



Range of Compe7isation: 

First Year: 

$25.00 per month. 

Second Year: 

$27.50 per month. 

Third Year: 

$30.00 per month. 

Room, board and laundry fur- 
nished. At Koch H ospitai , 
S-year range as follows: 
$30.00, $32.50, $35.00. 
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TITLE—HOUSEMAN. 

SYMBOL (UN HHM I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to coUect ali laundrj from build- 
ingSy fumigate same and deliver to laun- 
dry; to carry meals, ice and milk to vari- 
ous divisions; to operate sterilizer; remove 
bodies to morgue room and care of morgue; 
remove refuse and do anj other related 
work that may be required. 



Range of Comperi sation: 
First Year: 
$25.00 per month. 
Second Year: 
$27.50 per month. 
Third Year: 
$30.00 per month. 
Room^ ' board and laundry 
furnished. 



TITLE— IiIKEN OOUNTEB. 

SYMBOL (UN HLO I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to check laundry in and out of 
linen room and distribute same; recount 
and recheck into laundry ali soiled linens 
from divisions; and make proper records 
and turn in daily report. 



Range of Compensation: 

First Year: 

$30.00 per month. 

Second Year: 

$32.50 per month. 

Third Year: 

$35.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital, 
Z-year range as follows: 
$35.00, $37.50, $40.00. 



TITLE— MORGUE KEEPEB. 

SYMBOL (UN HMK I). 

Description of Duties of TUs Title. 

The duties of the incumbents of these 
positions are to receive bodies from divi- 
sions, to keep records of names, deliver 
bodies and clothing to undertakers, and 
help physicians on autopsies. 



Range of Compensation: 
First Year: 
$40.00 per month. 
Second Year: 
$42.50 per month. 
Third Year: 
$45.00 per month. 
Room, board and laundry 
furnished. 
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SYMBOL (UN HP I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perfoirm, under supervision, 
routine manual labor necessary to the 
cleanliness of the institution, to wash Win- 
dows, scrub or mop floors and corridors, 
bum garbage and any other related work 
that may be required. 



Range of Compensation: 
First Year: 
$25.00 per month. 
Second Year: 
$27.50 per month. 
Third Year: 
$30.00 per month. 
Room, board and laundry 
Jumished. 



TITIiE—SCBUBWOMAN. 

SYMBOL (UN HS I). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tions are to perform, under supervision, 
manual work necessary to the cleanliness 
of the insti tution and whìch is not other- 
-vise provided for; to scrub floors and to 
wash woodwork and to perform such other 
related work as may be required. 



Range of Compensation: 

First Year: 

$25.00 per month. 

Second Year: 

$27.50 per month. 

Third Year: 

$30.00 per month. 

Room^ Board and laundry fur^ 
nished. At Koch Hospital, 
Z-year range cw follows: 
$30.00, $32.50, $35.00. 



TITLE— SEXTON. 

SYMBOL (UN HSz I). 

Description of Duties of This Title. 

The duties of incumbents of these posl- 
tions are to assume responsibìlity for the 
care of Public Cemetery and to bury 
therein ali unclaimed bodìes that are not 
otherwise disposed of; to ha ve charge of 
the dead bodies at the Infirmary, and of 
the Morgue Eoom. 



Range of Compensation: 
First Year: 
$25.00 per month. 
Second Year: 
$27.50 per month. 
Third Year: 
$30.00 per month. 
Room, board and laundry 
furnished. 



211 



TITLB— STABLEMAN, INSTITU- 
TIONAL. 

SYMBOL (UN HSt I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tìons are to take charge of the stables and 
other oiitbuildings at the city institutions; 
to be responsible for and assist in the 
driving, grooming, feeding and caring for 
horses and cleaniDg and care of harness, 
wagons, equipment, stables and barns; and 
to assist in such other related work as may 
be required. 



Range of Covipensation: 

First Year: 

$30.00 per month. 

Second Year: 

$32.50 per month. 

Third Year: 

$35.00 per month. 

Fourth Year: 

$37.50 per month. 

Fifth Year: 

$40.00 per month. 

Room^ board and laundry fur- 
nished. At Koch Hospital, 
^year range as foUows: 
$35.00, $37.50, $40.00, $42.50. 



TITLE— UTILITY MAN, Bellefontaine 
Farms. 

SYMBOL (UN HU I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perform various details 
around a farm such as milking, driving 
truck to town for supplies, grading, dig- 
ging ditches, building fences, working in 
storeroom, cheeking supplies in and out, 
and performing any other assigned work 
that is not otherwise provided for. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room, board and laundry 
fumished. 



TITLE— TBUCBMAN. 

SYMBOL (UN HT I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to deliver food and supplies by 
truck to various divisions of the city in- 
stitutionS; to collect garbage and deliver 
same to incinerator-man, to clean truek- 
ways in basement and to perform such 
other related work as may be required. 



Range of Compensation: 
First Year: 
$25.00 per month. 
Second Year: 
$27.50 per month. 
Third Year: 
$30.00 per month. 
Fourth Year: 
$32.50 per month. 
Fifth Year: 
$35.00 per month. 
Room, board and laundry 
fumished. 
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TITLE— WATOHMAN, INSTITU- 
TIONAL. 

SYMBOL (UN HW I). 

Descriptioii of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to patrol the grounds at night; 
to try ali doors of buildings and out build- 
ings, to see that they are securely loeked; 
to see tbat the electric lights are turned 
off at the proper time; to make tours 
through the wards and if any of the pa- 
tients or ìnmates are sick or in distress to 
cali one of the physicians; to transfer pa- 
tients or ìnmates from the wards to the 
hospital ward; in case of the death of a 
patient or inmate, to remove the body to 
the Morgue Boom; to attend to any emer- 
gency that may arise between the hours 
of 6:30 p. m. and 6 a. m. 



Range of Compensation: 

First Year: 

$35.00 per month. 

Second Year: 

$37.50 per month. 

Third Year: 

$40.00 per month. 

Fourth Year: 

$42.50 per month. 

Fifth Year: 

$45.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hospital, 
i-year range as follows: 
$40.00, $42.50, $45.00, $47.50. 



ORADE n. 



SYMBOL (UN HHK II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct and perform household 
worky such as cleaning of living, eating and 
sleeping quarters; direct employes in the 
preparing and serving of food; assign and 
instmct employes, patients or inmates in 
household duties. 



Range of Compensation: 
First Year: 
$30.00 per month^ 
Secoiid Year: 
$32.50 per month. 
Third Year: 
$35.00 per month. 
Fourth Year: 
$37.50 per month. 
Fifth Year: 
$40.00 per month. 
Room, board and laundry fur- 
nished. 



LAUNDRY GROUP. 

SYMBOL (UN L). 

Definition of This Group. 

The term "Laundry Group'' is applied 
to those offices or employments of 
the Institutional Branch in which 
incumbents are required to perform or di- 
rect the performance of laundry work in 
city institutions. , 
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ORADE I. 

TITLE^LAUNDBYIVIAN. 

SYMBOL (UN LL I). 

Description of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to operate the washer and wringer 
machines; to deli ver laundry to various di- 
visions and to perform such other related 
work as may be required. 



Range of Compensation: 

First Year: 

$40.00 per month. 

Becand Year: 

$42.50 per month, 

Third Year: 

$45.00 per month. 

Room^ "board and laundry fur* 
nished. At Koch Hospital^ 
Z^ear range as follows: 
$45.00, $47.50, $50.00. 



TITLE— ASSISTANT LAXTNDBESS. 
SYMBOL (UN LA I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to perform the detail laundry 
work which may involve one of the fol- 
lowìng assignments: Marking, assorting, 
starching, shaking, feeding and f olding for 
mangle, operating bosom or body ironer, 
hand-ironing or any other detail that may 
be required. 



Range of Compensation: 

First Year: 

$25.00 per month. 

Second Year: 

'$27.50 per month. 

Third Year: 

$30.00 per month. 

Room, board and laundry* fur- 
nished. At Koch Hospital. 
Z-year range as follows: 
$30.00, $32.50, $35.00. 



ORADE n. 

TITLE— LAUNDBESS, HEAD. 
SYMBOL (UN LH II). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take charge of the more re- 
sponsible detail work; checking in personal 
laundry; assisting and directing the starch- 
ingy ironing, operation of bosom or body 
ironer; giving attention at the proper time 
to whatever detail is necessary to get the 
work out on time, and to perform such 
other related work as may be required. 



Range of Compensation: 

First Year: 

$40.00 per month. 

Second Year: 

$42.50 per month. 

Third Year: 

$45.00 per month. 

Room, board and laundry fur- 
nished. At Koch Hosptal, 
Z^ear range as follows: 
$45.00, $47.50, $50.00. 
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ORADE m. 



TITLE— I.AUNDBYMAN, CHIEF. 
SYMBOL (UN LH IH). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to direct, and be responsible for 
the laundry service of a city institution, 
involving the instruction and direction of 
employes and patients or inmates assigned 
theretOy and the direction and performance 
of such other related work as maj be re- 
qnired. 



Range of Compensation: 
First Year: 
$70.00 per month. 
^econd Year: 
$72.50 per month. 
Third Year: 
$75.00 per month. 
Fourth Year: 
$77.50 per month. 
Fifth Year: 
$80.00 per month. 
Room, board and laundry 
furnished. 



OFFICE GROUP. 

SYMBOL (UN Of). 

Definition of This Group. 

The term "Office Group'* is applied to 
those offices or employments of the In- 
stitutional Branch in which incumbents 
are required to perf orm routine or special- 
ized clerica! work in city institutiong. 



ORADE I. 

TITLE— DOOBMAN. 

SYMBOL (UN OfD I). 

Description of DntieB of This Title. 

The duties of incumbents of these posi- 
tions are to receive, direct and givo In- 
formation to visitors; to answer telephone 
ealls regarding patients or inmates; occa- 
sionally operate switchboards; to act as 
general information clerk; to perf orm such 
minor derical work as may be assigned and 
to perform any other related work that 
may be required. 



Range of Compensation: 
First Year: 
$70.00 per month. 
Second Year: 
$75.00 per month. 
Third Year: 
$80.00 per month. 
Fourth Year: 
$80.00 per month. 
Fifth Year: 
$85.00 per month. 
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TITLE— LIBBABIAN. 

SYMBOL (UN OfL I). 

Description of Dnties of This Title. 
The duties of iDCumbents òf these posi- 
tions are to ezamìne, annotate, classify, 
calendar, catalog, file, index, cross-index, 
preservo and loan books, papers, magazine 
articles and other library material and to 
organize such niaterials for reference use. 



Range of Compensation: 
First Year: 
$35.00 per month, 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Fourth Year: 
$42.50 per month. 
Fifth Year: 
$45.00 per month. 
Room^ board and laundry 
furnished. 



TITLE— MESSENaEB, INSTITU- 
TIONAL. 

SYMBOL (UN OfM I). 

Description of Duties of This Title. 
The duties of incumbents of these posi- 
tions are to carry and deliver messages 
from the Sanitarium, Tsolation Hospital 
or Infirmary to the Hospital Commission- 
er's office and vice versa, or to deliver 
messages from one institution to another. 



Range of Compensation: 
First Year: 
$20.00 per month. 
Second Year: 
$22.50 per month. 
Third Year: 
$25.00 per month. 



TITLE— SOCIAL SEBVICE WOBEEB, 
INSTITUTIONAL. 

SYMBOL (UN OfS I). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to take charge of welfare work 
among the indigent patients or inmates 
of the city institutions; to interview pa 
tients and the parents of ali child pa 
tients, under 14 years of age; to do phon 
Ing and lettor writing for patients; inves 
tigating and follow up work; referring pa 
tients at timo of discharge to proper wel 
fare agency; providing clothing, when nec 
essary, to outgoing patients, taking pa 
tients to court, when necessary; making 
proper case histories and writing up daily 
report; performing any other related work 
that may be required. 



Range of Compensation: 
First Year: 
$55.00 per month. 
Second Year: 
$57.50 per month. 
Third Year: 
$60.00 per month. 
Fourth Year: 
$62.50 per month. 
Fifth Year: 
$65.00 per month. 
Room, board and laundry 
furnished. 
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TITI.E— TELEPHONE OPERATOB, 
INSTITUTIONAI.. 

SYliBOL (UN OfT I). 

Description of Duties of This Title. 
The dnties of incumbents of these posi- 
tions are to operate telephone switchboards. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Room, board and laundry 
fumished. 



SYB£BOL (UN OfU I). 

Description of Duties of This Title, 

The duties of incumbents of these posi- 
tions are to receive visitors and escort 
them through the different divisions of 
the institution; to act as a messenger 
^within the institution and to perform such 
other minor clerical work as may be as- 
si gned. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$37.50 per month. 
Third Year: 
$40.00 per month. 
Room., board and ìaundryr 
fumished. 



PBACTICAL NURSE GROUP. 

SYMBOL (UN NP). 

Definition of This Group. 

The term **Practical Nurse Group" is 
applied to those offices or employments, in 
-wrhieh incumbents are required to perform, 
under direction, duties not involving reg- 
istration as a graduate nurse, incident to 
the nursing, care and comfort of patients 
or inmates in city institutions or hospi- 
tals. ^ 
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6RADE I. 

TITLE— PBACTICAL NUBSE. 
SYMBOL (UN NP IF). 

Descrìption of Duties of TMs Title. 

The duties of incumbents of these posi- 
tìons are to assist, under direction, in the 
treatment and care of assigned sick or in- 
fimi patients and to perform such other 
routine nursing work as may be incident 
to the health, comfort and safety of pa- 
tients under their charge. 



Range of Compensation: 

First Year: 

$35.00 per month, 

Second Year: 

$40.00 per month. 

Third Year: 

$45.00 per month. 

Fourth Year: 

$50.00 per month. 

Room^ board and ìaundry fur- 
nished. At Koch Hospital, 
Z-year range as faìlows: 
$45.00, $50.00, $55.00. 



TITLE— MALE NUBSE. 

SYMBOL (UN NP IM). 

Descrìption of Duties of Tliis Title. 

The duties of incumbents of these posi- 
tions are to assist, under direction, in the 
treatment and care of assigned sick or in- 
firm patients and to perform such other 
routine nursing work as may be incident 
to the health, comfort and safety of pa- 
tients under their charge. 



Range of Compensation: 
First Year: 
$35.00 per month. 
Second Year: 
$40.00 per month. 
Third Year: 
$45.00 per month. 
Fourth Year: 
$50.00 per month. 
Room^ 'board and ìaundry 
fumished. 
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INVESTIGATIONAL SCHEDULE 

SYMBOL (V). 

(Rule II, Section 4 k.) 

Definition of This Schedule. 

The term ''Investigational Schedule" is applied to those of- 
fices or employments, the duties of whose incumbents are to col- 
lect, examine into, classify and interpret faets pertaining to sub- 
jects, persona or things under investigation for the purpoge of 
securing an independent basis for officiai action; to draw gen- 
eral conclusions or to make constructive suggestions and recom- 
mendations, where required; and to take such officiai action 
based upon the result of these investigations as may properly be 
delegated by responsible executives. 
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ASSESSOR GROUP. 

SYMBOL (VA). 

Definltion of This Group. 

The term *'Assessor Group'' is applied 
to those offices or employments of the 
Investiga tional Schedule in which incum- 
bents are requìred to inspect, appraise, 
make record of and classify property, land, 
improvements and personal property, and 
determine the assessed valuation or if spe- 
cial taxes, the district and prò rata as- 
sessment against abutting, adjoining, and 
contiguous property. 



6RADE I. 

TITLE— DISTBICT DEPUTY ASSESSOB 
OF TAXES. 

SYMBOL (VA I). 

Descrìption of Duties of This Title. 

Serve notices; scan grounds and build- 
ings on every lot, valuing same and mark- 
ing values on field piata; make weekly re- 
port and furnish information as to assess- 
ments; make permanent records on office 
plats; examine returns; where insufficient, 
summon taxpayere; where warrantee re- 
fuses to alter returns, summon him to ap- 
pear before the Board of Equalization; 
appear before the Board of Equalization 
where appeals are made to explain and up- 
hold assessments made on property, and ex- 
amine sales of real estate in district, not- 
ing new buildings, and listing automobiles 
in district. 



Rate of Compensation: 
$2400.00 per annum. 



TITLE— DEPUTY ASSESSOB, SPECIAL 
TAXES. 

SYMBOL (VASI). 

Descrìption of Duties of This Title. 

The duties of incumbents of these posi- 
tions are to construct plats for assessments 
that bave been made; secure data for same 
in Street department, surveyor's offices and 
recorder 's office; and check work of other 
jnen in office. 



Range of Compensation', 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 
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TITI<£— ASSESSOB OF SPECIAL 

TAXES. 

SYMBOL (UASII). 

Description of Duties of This Title. 
The duties of this position are the 
designating of assessment districts for 
public improvements, with responsibility 
for special assessment rates against 
properties in said districts according to 
ordinance and chartof requirements. 



Rate of Compensation: 
$250 per annum. 



EXAMINEB GROUP. 

SYMBOL (VE). 

Definition of This Oroup. 
The term **Examiner Group'' is applied 
to those offices or employments of the In- 
vestigational Schedule in which incum- 
bents are required to gather information 
and formulate questions for civil service 
examination, to rate papers and to per- 
form other examining or investigating 
-work incident to filling positions in the 
civil service or to carrying out the effi- 
ciency provision of the City Charter and 
the Rules Governing the Classified Serv- 
ice. 



6BADE I. 

TITLE-^LABOB EXAMINEB. 
SYMBOL (VE I). 

Description of Duties of This Title. 

The duties of Labor Examiner are to 
conduct labor tests under the Rules Gov- 
erning the Classified Service in accordance 
with the standards prescribed; to assist, 
when called upon, in the preparation, hold- 
ing and rating of practical and labor ex- 
aminations, and to perform incidental 
clerical work. 



Range of Compensation'. 
First Year: 
$100.00 per vionth. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 
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6RADE n. 

TITLE—ASSISTANT EXAMINEB. 
SYMBOL (VE n). 

Description of Duties of TMs Tltle. 

The duties of Assistant Ezaminer are to 
assist in gathering information, formulat- 
ing questionSy conducting ezaminations for 
both skilled and unskilled positions; grad- 
ing of examination papers and determina- 
tion of the proper ratings and standing of 
those examined; together with such cler- 
ical work as appertains to the proper con- 
duct of the above; may be assìgned to as- 
sist Examiner of Efficiency Becords. 



Range of Compensation: 
First Year: 
$1800.00 per annùm, 
Second Year: 
$1920.00 per annum. 
Third Year: 
$2040.00 per annum, 
Fourth Year: 
$2040.00 per annum, 
Fifth Year: 
$2160.00 per annum. 



6RADE m. 

TITLE—EXAMINEB, EFFICIENCY 
BEGOBDS. 

SYMBOL (VEEBin). 

Description of Duties of Tliis Title. 

The duties of Examiner, Efficiency Rec- 
ord s are to admìnister the Eules Govern- 
ing the Classified Cervice regarding effi- 
ciency records; to verify the efficiency 
ceptance of ratings, subject to the direc- 
tion of the Ghief Examiner. 



Range of Compensation . 
First Year: 
$2100.00 per annum, 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum. 
Fourth Year: 
$2340.00 per annum. 
Fifth Year: 
$2400.00 per annum. 



6RADE IV. 

TITLE--CHIEF EXAMINEB. 
SYMBOL (VE IV). 

Description of Duties of Tliis Grada. 

The duties of the Ohief Examiner are 
to direct the pr epara tion and conduct of 
ali examinations in the Classified Service; 
to pian and direct the efficiency rating 
system; to direct investigations and clas- 
sify ali old and new positions in proper 
schedule, group and grado; to make inves- 
tigations for standardization of salaries; 
and to advise the Efficiency Board on the 
operation and effects of ali Bules Govern- 
ing the Classified Service. 



Range of Compensation: 
First Year: 
$3000.00 per annum. 
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SOCIAL INVESTI6AT0R GROUP. 

SYMBOL (VS). 

Definition of This aroup. 

The term ** Social Investigator Group'' 
is applied to those offices or employments 
of the Investigational Schedule in which 
incumbents are required to perform or di- 
rect investigation of the circumstances of 
dependent children and other persons re- 
ceiving or applying for charitable relief 
froin the City of St. Louis, and to take 
needed action toward such relief. 



6RADE I. 

TITLE— INVESTIGATOE. 

tfYMBOL (VS I). 

Description of Dnties of This Title. 

The duties of incumbents of these posi- 
tìons are to ascertain and report facts re- 
garding the economie and social condition 
o£ persons receiving or applying for insti- 
tutional or other relief f rom the City of St. 
Louis. To interview applicants for insti- 
tutional care, treatment and relief, to re- 
ceive and interview parents seeking the 
commitment of, admission of, or material 
relief for children, and to record, index 
and file histories. 



Range 0/ Compensation, 
First Year: 
$80.00 per month. 
Second Year: 
$85.00 per /month, 
Third Year: 
$90.00 per month, 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 



AID 
INVESTIGATOR. 

SYMBOL (VS TI). 

Description of Duties of This Title. 
The duties of these positions are to in- 
terview persons arriving in St. Louis at 
the Hailroad Stations or elsewhere as as- 
signed; ascertaining their economie condi- 
tion and whether they are entitled to 
benefits of the Mullanphy Emmigrant 
Fund; making such reports as are re- 
quired. 



Range of Compensation: 
First Year: 
$80.00 per month, 
Second Year: 
$85.00 per month. 
Third Year: 
$90.00 per month. 
Fourth Year: 
$95.00 per month. 
Fifth Year: 
$100.00 per month. 
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GBADE n. 

TITLB— VARIOUS TITLE POLLOW. 
SYMBOL (VS n). 

Description of Duties of This Orade. 

The duties of incumbents of these posi- 
tions are to direct and be responsible for 
the work of employes of Grade I of this 
Group, including the planning, assigning 
and deciding on issues raised by subordi- 
natesi or complaints, or to perform work 
of Grade I where a greater burden of re- 
sponsibility rests than on the ordinary in- 
cumbents of Grade I. 



TITLE— ASSISTANT PAROLE AND 
PEOBATION OPPICEB. 

SYMBOL (VS P n) 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tìons are to examine docket to see if for- 

« 

mer probationers are scheduled on docket; 
lìsten to testimony of prospective cases; 
talk with prisoners subject to parole or 
probation; make out cards showing condi- 
tions of probation; find out history of 
prisoners; visit the homes of prisoners 
placed on probation or parole to see that 
they are carrying out the conditions of 
the parole; work to the end of correcting 
the evil habits or inclinations of prison- 
ers. , 



Range of Compensation 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month, 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 



TITLE— SOCIAL SEBVICE WOBKEB. 
SYMBOL (VS n). 

Description of Duties of This Title. 

The duties of incumbents of these posi- 
tions include interviewing friends and rel- 
atives of patients; visiting in hospital 
wards; co-operating with social agencies 
and individuals in regard to care of per- 
sons needing relief or assistance; and aid- 
ing f amilies of , and patients themselves 
in improving home conditions and family 
welfare by advice and reference to sources 
of aid. 



Range of Compensation, 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 
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TITLE— CHIEF TRAVELEES' AID 
INVESTIOATOR. 

SYMBOL (VST II). 

Description of Duties of This Title. 

The duties of this position are to direct 
the work of Giade I employes, partici- 
pate in the same duties at the railroad 
stations and elsewhere in the field^ handle 
special probleras arising and make reports 
on ali field work. 



Range of Compensation: 
First Year: 
$100.00 per month. 
Second Year: 
$110.00 per month. 
Third Year: 
$120.00 per month. 
Fourth Year: 
$120.00 per month. 
Fifth Year: 
$125.00 per month. 



MISGELLANEOUS INVESTI- 
aATOB aBOUP. 

SYMBOL (VM). 

Definition of This Group. 

The term * * Miscellaneous Investigator 
Group ^' is applied to those offices or em- 
ployments of the Investigational Schedule 
in which incumbents are required to per- 
form investigational work not capable of 
classificatioil with other groups, nor inci- 
dental to other employments. 



TITLB— ABSTRACT ASSESSMENT 
CLERK. 

SYMBOL (VMAb). 

Description of Duties of This Title. 

The duties of incumbents of this posi- 
tion are to examine the records of the 
Kecorder of Deeds, making reports of 
transfers of title, changes in ownership, 
values as shown by these transactions and 
any other data of value, to the Assessor 
of Eevenue. 



Range of Compensation 
First Year: 
$115.00 per month. 
Second Year: 
$120.00 per month: 
Third Year: 
$125.00 per month. 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 
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TITLB— PROSATE ASSESSMENT 
CLEBK. 

SYMBOL (VMP). 

Description of Duties of This Title. 

The duties of incumbents of this posi- 
tion are to examine the records of the 
probate court and make full reports on 
the assessable valuation of the estates of 
deceased persons to the Assessor of Rev- 
enue. 



Range of Compensation: 
First Year: 
$115.00 per month, 
Second Year: 
$120.00 per month. 
Third Year: 
$125.00 per month, 
Fourth Year: 
$125.00 per month. 
Fifth Year: 
$130.00 per month. 



TITLE— EXAMINEB OF DOCEIET 
ACCOUNTS. 

SYMBOL (VMD). 

Description of Duties of This Title. 

The duties of incumbents of this posi- 
tion are to check up the reports of Court 
Clerks, verify the collection of fines and 
fees daily, make report of same to the 
Comptroller, and perform such other in- 
vestigations as may be assigned. 



Range of Compensation: 
First Year: 
$125.00 per month. 
Second Year: 
$135.00 per month. 
Third Year: 
$140.00 per month. 
Fourth Year: 
$145.00 per month. 
Fifth Year: 
$150.00 per month. 



TITLE— BIGHT OF WAY AGENT. 
SYMBOL (VMR). 

Description of Duties of This Title. 

The duties of this position involve per- 
sonal interviews with property owners to 
secure a right of way or other easement 
required by Street, sewer, bridge, viaduct 
or other public improvements or exten- 
sions, and such other duties as may be 
assigned. 



Range of Compensations 
First Year: 
$140.00 per month. 
Second Year: 
$145.00 per month. 
Third Year: 
$150.00 per month. 
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TITLE— ASSESSMENT OBDINANOE 
I>BAFTSMAN. 

SYMBOL (VMO). 

Descriptión of Duties of TMs Title. 

The duties of this position involve thè 
preparation of ordinances authorizing pub- 
lic improvements of streets, sewers, alleys; 
preparation of specification sheets f or sub- 
mission te contractors; preparation of ad- 
vertisements for bids; keeping record of 
ali work done and files of ali plats and 
other sources used, and explanation of 
same to the public. 



Range of Compenaation: 
First Year: 
$2100.00 per annum. 
Second Year: 
$2220.00 per annum. 
Third Year: 
$2340.00 per annum, 
Fourth Year: 
$2340.00 per annum, 
Fifth Year: 
$2560.00 per annum. 
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Abstract Clerk VM Ab 225 

Accountant ' CB IV 18 

Agent, Purchasìng, Grade III ISp P III 58 

Agent, Purchasìng, Grade IV ..... ISp P IV 59 

Alienist, Resident PP A III 98 

Animai Keeper, Grade I K A I 62 

Animai Keeper, Grade II . K A II 62 

Architect PE A III 84 

Architect, Chief PEAV 88 

Architect, Senior PE A IV 87 

As'bestos Worker and Insulator Tmk AWI 134 

AsphaltRaker UÀ IR 149 

Asphalt Smoother UÀ IS 149 

Asphalt Tamper UÀ IT 149 

Assessment Ordinance Draf tsman VM O 227 

Assessor Special Taxes VA S II 221 

Assessor Special Taxes, Deputy VA SI 220 

Assessor of Taxes, District Deputy VA I 220 

Attendant, Children's UN AtC I 202 

Attendant, Day, Class A UNAtD lA 200 

Attendant, Day, Class B UN AtD IB . . . .200 

Attendant, Filter UB FA I 162 

Attendant, Head, Class A Un AtH HA , . . .204 

Attendant, Head, Class B Un AtH IIB . . .204 

Attendant, MJunicipal Lodging House Un AtML I . . . .201 

Attendant. Night, Class A Un AtN lA . . . .200 

Attendant, Night, Class B Un AtN IB . . . .201 

Attendant, Relief UnAtR I 201 

Attorney PL II 92 

Attorney, Assistant PL I 91 

Automobile Mechanic TMk AI 134 

Automobile Mechanic's Helper UB MchHA I . .171 

Bacteriologist, Grade I PB. I 74 

Bacteriologist, Grade II PB II 74 

Bacteriologist, Grade III PB III 74 

Bacteriologist, Chemist and PC B II 76 

Baker TC B I 121 

Barber UNArBI 195 

Blacksmith TMk B I 134 

Blacksmith Foreman TMk B II 137 

Blacksmith's Helper UB BIH I 167 

Blockman, Concrete UB CI 160 

Blueprint Operator S-PD 01 104 

Boilermaker TMk BM I 135 

Boilermaker Foreman TMk BM II . ... 138 

Boilermaker's Helper UB BMH I 167 

Boilerroom Foreman UB FS II 164 

Bookkeeper, Grade II CB II 17 

Bookkeeper, Grade III CB III 17 

Bookkeeper, Assistant CB I 17 

Boring Sampler S-P EB II 108 
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Brakeman UB S I 191 

Bricklayer TB B I 117 

Bricklayer Foreman TB B II 119 

Bricklayer's Helper, Brick UBBrHBI . ...168 

Bricklayer's Helper, Mortar UB BrHM] I . . . 168 

Bricklayer, Sewer TB SR I 117 

Broom Maker UN ArBM I . . . .195 

Building Guard KO BI 67 

Butcher TC Bu I 121 

Cabinet Maker , TW CM I 145 

Cable Jointer TEI CI 123 

Captain (Fire Department) FF III 38 

Captain, Lifeguards KL II 65 

Carpenter TW CI 144 

Carpenter Foreman TW CU 146 

Carpenteria Helper UB CH I 168 

Carpenter, Ship TW SC I 145 

Cashier, Grade I CK I 18 

Cashier, Grade II CK II 19 

Cashier or Assistant Paymaster, Grade III CK III 19 

Cashier or Paymaster, Grade IV CK IV 19 

Cement Finisher TB C I 117 

Cement Finisher Foreman . TB C II 119 

Chauffeur UB Ch I 180 

Chauffeur, Ambulance UB ChA I 181 

Chauffeur, Foreman Ambulance UB ChA II . ... 182 

Chauffeur (Insti tutional) UNArChl. ...196 

Chauffeur, Passenger Bus UB ChB I 181 

Chauffeur, Truck UBChTI 181 

Chauffeur, Foreman Truck UB ChT II 182 

Ch^mist. Grade I PC I 75 

Chemist, Grade II PC II 75 

Chemist and Bacteriologist PC B II 76 

Chemist, Chief PC III 76 

Chemist's Helper, Grade I S-PLab CI . . . .111 

Chemist's Helper, Grade II S-PLab CU . . . 113 

Chief, District (Fire Department) FF IV . 38 

Clerk, Grade I CC I 20 

Clerk, Grade II CC II 20 

Clerk, Grade III CC III 21 

Clerk, Grade IV CC IV 21 

Clerk, Departmental Requisition CC R IV 21 

Clothes Room Man UN HCR I 208 

Goal Passer UÀ II G 150 

Coagulant House, Foreman UB CO II 159 

Coagulant House, Operator UB CO I 158 

Collector, Refuse UB DRC I . ... 189 

Compressed Air and Foundation Worker UB CW I 154 

Compressed Air and Foundation Worker Foreman . . . UB CW II 154 

Concrete Blockman UB C I 160 

Concrete Foreman UB C II 160 

Concreter UB C I 159 

Conductor UB MMC I 183 

Construction, Chief of Aerial TEI A III 126 

Construction, Chief of Underground TEI U III 126 

Cook's Assistant UNCCAII . ...207 

Cook, Chief TC C III 122 
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Cook, First Assistant TC C II 122 

Cook, Second Assistant TCCI 121 

Cottage Head UNAtCHII . ..204 

Cottage Head and Farm Overseer ET FU 35 

Cottage Matron UNAtCMII . ..205 

Counter, Linen UN HLC I . . . .210 

Craneman, Shop UB CrM I 169 

Custodian, Playgrounds (Male) ERIM 31 

Designer of Plumbing and Sanitation IP D II 47 

Diagnostician PP D II . 97 

Diagnostician, Assistant Chief PPDIII 99 

Diagnostician, Chief PP D IV 101 

Dietitian PN D IV 95 

Diet Kitchen Maid .UNCDKI . ...206 

Dining RooniGin UN CDR I . . . .206 

Director, Assistant Day UN AtDD I . . . .202 

Director, Community Centers ER C III 32 

Director, Industriai School (Day or Nnght) UN AtDD II. ..205 

Director, Playgrounds (Male) ER D II M 32 

Diver TD I . 123 

Diver's Tender UB DvH I 169 

Doorman UN OfD I 215 

Draftsman, Architectural PE A II 81 

Draftsman, Civil, Grade II PE DC II 81 

Draftsman, Civil, Grade III PEDCIII . ... 85 

Draftsman, Electrical, Grade II PE DE II 82 

Draftsman, Electrical, Grade III PE DE III 85 

Draftsman, Junior Architectural PE A I 78 

Draftsman, Junior Civil PE DC I . ! 79 

Draftsman, Junior Electrical PE DE I 79 

Draftsman, Junior Mechanical PE DM I 80 

Draftsman, Mechanical, Grade II PE DM II 83 

Draftsman, Mechanical, Grade III PE DM III .... 86 

Draftsman, Sub-Professional, Grade I S-P DI 104 

Draftsman, Sub-Professional, Grade II S-P D II 104 

Draftsman, Sub-Professional, Grade III S-P D III 105 

Driver UB D I 188 

Driver, Ambulance UB DA I 188 

Dry Goods, Inspector of . ISp I 58 

Dynamo Tender UB DT I 173 

Electrical Maintenance Man TEI WM I 124 

Electriclan's Helper UB EIH I 169 

ElevatorMlan (Instltutional) UNKEI 208 

Elevator Operator UB Elv I 161 

Elevator Starter UBElvII 161 

Engine Kostler UB EnH I 170 

Engineer, Assistant Chief (Heating and Ventilating 

Plants) TEnVII 129 

Engineer, Assistant Chief (Pumping Station) TEnPII 129 

Engineer, Assistant Civil PE C II 81 

Engineer, Assistant Electrical PE E II 82 

Engineer, Assistant Mechanical PE M II 82 

Engineer, Chief Civil PE C V 89 

Engineer, Chief Electrical PBEV 89 

Engineer, Chief Marine TEn M II 130 

Enginner, Chief Mechanical PE M V 89 
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Engineer, Civil, Grade III PE C III 84 

Engineer, Divlsion, Grade VI PE C VI 90 

Engineer, Electrical PE E III 85 

Engineer, Heating and Ventilating TEn VI 127 

Engineer, Hoisting and Portable TEn HI 127 

Engineer, Junior Civil PE C I 78 

Engineer, Junior Electrical PB E I 79 

Engineer, Junior Mechanical PE MI 80 

Engineer, Locomotive TEn LI 128 

Engineer, Marine TEn MI 128 

Engineer, Mechanical PB M III 86 

Engineer, "Motor (Pire Department) FÉ M II 39 

Engineer, Pumping Station TEn PI 128 

Engineer, Senior Civil PE C IV 87 

Engineer, Senior Electrical PE E IV 87 

Engineer, Senior Mechanical PE M IV 88 

Engineer, Stationary TEn SI 129 

Engineer, Steam (Fire Department) FÉ S II 39 

Engineer, Steam Roller TEn RI 129 

Engineer-in-Charge, Heating and Ventilating Plants .. TEn Vili 130 

Engineer-in-Charge, Municipal Plants TEn V IV 131 

Engineer-in-Chartge,i;MunicipalTestingLaborator-y .. PC E III 77 

Engineer-in-Charge, Pumping Station TEn P III 130 

Examiner, Assistant VE II 222 

Examiner, Docket Accounts VM D 226 

Examiner, Labor VE I 221 

Examiner, Chief VE IV 222 

Examiner, Efficiency Records VEERIII . ...222 

Examiner, Pian PE A III 84 

Farm, Hand UN HF I . .... .209 

Farm Overseer and Cottage Head ET F II 35 

Filter Attendant UB FA I 162 

Filter Operator UB FO II 162 

Filtration Plant Foreman . . . .' S-P FU I .109 

Filtration Plant Superintendent S-P Fll II 109 

Fireman, Heating UÀ II P 150 

B^reman, Hoisting and Portable . UB FH I 163 

Fireman, Locomotive UB FL I 167 

Fireman, Marine UB FM I 163 

Fireman, Stationary UB E^ I 164 

Foreman, Grade I UB Fr I 165 

Foreman, Grade II UB Fr II 165 

Foreman, Grade III UBFrlII 165 

Foreman, Amibulance Chauffeur UB ChA II . ... 182 

Foreman, Boiler Room UB PS II 164 

Foreman, Coagulant House UB CO II 159 

Foreman, Filtration Plant S-P Fili 109 

BV)reman, General or Assistant Superintendent UB Fr IV 166 

Foreman, Pile Driver UBPII 185 

Foreman, Stable UB DS II 190 

Foreman, S-witch Crew :... UBSII 191 

Foreman, Truck Chaulfeur UB ChT II 182 

Porester PP II 91 

Forester, Assistant PF I 90 

Forestry Inspector S-P FI 110 

Form Setter TB C I 117 

Poundry Inspector ' ISpPII 58 

Puel Wagon Man . PF I A 37 
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Fumigator CM F II 24 

Fumigator, Chief CM F III 25 

Fumigator's Helper CM F I 24 

Furnlture Repairer UN ArF I 196 

Garage Superintendent TMk A II 137 

Gardener TGr I .131 

Gardener, Assistant UB GrH II . ... 171 

Gardener's Helper UB GrH I 170 

Gardener (Institutional) UNHGrl 209 

Gate Keeper UB KG I 127 

Gauge Reader S-P EG II 108 

Grading Machine Man UÀ III G 152 

Groceries, Inspector of ISp I 58 

Guard, Building KO B I 67 

Guard. Chief Jail KJ II 64 

Guard, Foreman Workhouse KWk li 72 

Guard, Jail (renale) KJIF 64 

Guard, Jail (MJale) K J I M 64 

Guard, Park KP I 68 

Guard, Sergeant Park KP II 69 

Guard, Workhouse (Female) KWk I F 72 

Guard, Workhouse (Male) KWk I M 71 

iHandyman UB HMk I . ...176 

Harness Maker TL H I 132 

Head Attendant, Class A UN AtH HA . . .204 

Head Attendant, Class B UN AtH IIB . . .204 

Horseshoer TMk HI 135 

Hostler, Engine UB EnH I 170 

Hostler, Stableman UB DS I 189 

House^hl UN HHG I . . . .209 

Housekeeper UN HHK II . . .213 

Houseman UN HHM I . . . .210 

House Mechanic UB HMk II . . .176 

House Numberer, Grade II S-PD H II 105 

House Numberer, Grade III S-PD H III . ... 105 

Inspector, Bituminous Paving Materials, Grade I ISp B I 52 

Inspector, Bituminous Paving Materials, Grade II . ... ISp B II 54 

Inspector, Bituminous Paving Materials, Grade III . . . ISp B III 56 

Inspector, Boilers and Elevators IBE I 41 

Inspector, Boilers and Elevators, Chief IBE IH 41 

Inspector, Boilers and Elevators, Chief Deputy IBE II 41 

Inspector, Building IB I 42 

Inspector, Chief Building IB II 43 

Inspector, Chief Excavation ISt E III 57 

Inspector, Chief Pavement Maintenance ISt PM III 56 

Inspector, Chief Plumbing IP II 47 

Inspector, Chief Sidewalk ISt S II 55 

Inspector, Chief Sprinkling ISt SP II 55 

Inspector, Chief Traffic Regulation ISt TR III 57 

Inspector of Construction, Grade I IC I 43 

Inspector of Construction, Grade II IC II 44 

Inspector, Dry Goods ISp I 58 

Inspector, Excavation ISt E I 51 

Inspector, Food ISn FI 49 

Inspector, Forestry S-PF 1 110 

Inspector, Foundry . ISp FU 58 
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Inspector, Gas Meters IL M I 45 

Inspector, Grocerìes ISp I 58 

Inspector, Inside Wiring IL W II 46 

Inspector, Leak CM LI 25 

Inspector, Location IL L II 46 

Inspector, Milk ISn MI 48 

Inspector, Outside Wiring IL I 45 

Inspector, Pavement Maintenance, Grade I . ISt PM I 51 

Inspector, Pavement Mbintenance, Grade II ISt PM II 54 

Inspector, Plumbing IP I 47 

Inspector, Refuse CoUection ISt RC II 54 

Inspector, Sanitary CM SI 24 

Inspector, Sewers IS I 50 

Inspector, Sidewalk ISt S I 52 

Inspector, Smoke ISm I 50 

Inspector, Sprinkling ISt SP I 52 

Inspector, Traffic Regulation, Grade I ISt TR I 53 

Inspector, Traffic Regulation, Grade II ISt TR II 55 

Inspector, Weights and Measures IW II 60 

Inspector, Weights and Measures, Assistant IW I 59 

Inspector, Wharf and Levee ISt W I 53 

Instructor, Animai Husbandry ETT AI 33 

Instructor, Bricklaying *. ET B I 34 

Instructor, Carpentry ET CI 34 

Instructor, Domestic Art ET DA I 34 

Instructor, Glazing ET B I 35 

Instructor, Painting ET B I 35 

Instructor, Playgrounds (Female) ER II F 31 

InJBtructor, Playgrounds, Assistant (Female) ER IF 31 

Instructor, Shoemaking and Repairing ET SI 35 

Instrument Man S-PE I II 107 

Instrument Man, Pitometer S-PE P II 107 

Interne, Junior PP I 96 

Interne, Senior PP I 96 

Investigator VS I 223 

Investigator, Travelers* Aid VS T I 223 

Investigator, Chief Travelers' Aid VS T II 225 

Ironworker TMk IW I 135 

Ironworker Foreman TMk IW II . ... 138 

Janitor UE J I 155 

Janitor, Baths, Pools and Comfort Stations UE JB I 156 

Janitor, Baths, Pools and Comfort Stations, Head . ... UB JB II 157 

Janitor, Chief UE J III 158 

Janitor, Foreman UB J II 157 

Janitor Handyman UB HMk I 176 

Janitor and Janitress, Comfort Station UB JCS I 156 

Janitress UE JF I 156 

Janitress, Baths, Pools and Comfort Stations UB JBF I 156 

Janitress, Baths, Pools and Comfort Stations, Head . . . UB JBF II . . . .157 

Keeper, Animai, Grade I KA I 62 

Keeper, Animai, Grade II KA II 62 

Keeper, Park, Grade I UE KP I 177 

Keeper, Park, Grade II UB KP II 178 

Keeper, Park, Grade III UB KP III 178 

Keeper, Park, Grade IV UE KP IV 178 

Kitchen Help(Male or Female) UN CKH I 207 
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Labor Examiner VE 1 221 

Laboratory Assistant, Bacteriological S-PLab B I . ... 112 

Laborer, Class I UÀ I 148 

Laborer, Class II UÀ II . ....... .150 

Laborer, Class III UÀ III . .151 

Laborer, Class IV UÀ IV 152 

Laborer, Construction ....;. UÀ IC 148 

Ladderman (Fire Department) FF lA 37 

Laundress, Assistant UN LA I . ..... 214 

L9.undress, Head ......' UN LH II . ... .214 

Laundryman UN LL I 214 

Laundryman. Chief UN LH III . . . .215 

Letterer and Striper TP L I 140 

Librarian UN OfL I 216 

Lieutenant (Fire Department) FF II . 37 

Llfeguard KL I 65 

Lifeguards, Captain of KL II 65 

Lineman's Helper UE LK I 170 

Lineman, Telephone TEI LI 124 

Lineman, Telephone, Foreman •. TEI L II . ..... 126 

Llnen Counter ... UN HLC I 210 

Locomotive Engineer TEn LI 128 

Locomotive Fii eman UH FL I 163 

Machine Broom Worker UB MBW I . ...180 

Machinlst TMk MI 134 

Machinist, Foreman , , TMk M II 138 

Machinist's Helper UB.Mch HI . . .171 

Maintenance Man, Building UB MtB I . ... .172 

Maintenance Man, Electrical TEI WM I . . . .124 

Maintenance Man, Shop UB MtSI 172 

Manager, City Hospital AM C H 

Manager, Infirmary, Isolation Hospital and Public 

Cemetery AM Inf 11 

Manager, Municipal Lodglng House AM L 10 

Manager, St. Louis Industriai School AM IS 11 

Manager, St. Louis Industriai S'chool. Assistant AS IS 12 

Marine Fireman UB FM I 163 

Market Master, Grade I UB KM I . ... .179 

Market Master, Grade II UB KM II 179 

Marshal, First Class Deputy CM M III 23 

Marshal, Second Class Deputy CM M II 23 

Mlarshal, Third Class Deputy CM M I 23 

Mate TMO MI 133 

Matron KM I 66 

Mattressmaker UN ArM I 196 

Mechanic, Automobile TMk AI 134 

Mechanic's Helper, Automobile UB MCh HA I . . 171 

Mechanic, House UN HMk II . . . .176 

Mechanic, Master TMk M III 139 

l^essenser . • • LM li . ........ ùu 

Messenger ( Institutional ) UN OfM I 216 

Meterman • UB Met I 172 

Meterman, Foreman UB Met II 173 

Morgue Keeper UB HMK I 210 

Motor Driver (Fire Department) FFIA 37 

Motorman UBMMI 183 

Municipal Buildings, Superintendent of KB II 63 
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Nurse, Field Supervislng PN V II 94 

Nurse, Graduate PN G I 92 

Nurse, Head Operating Room PN HO II . .... 93 

Nurse, Male UN NP IM . . . . .218 

Nurse, Practical UN NP IF 218 

Nurse, Pupil, First Year S-PN I 114 

Nurse, Pupil, Second Year . S-PN II .115 

Nurse, Pupil, Third Year S-PN III . .... .115 

Nurse, Supervising PN S III 94 

Nurse, Visiting PN V I 93 

Nurses, Assistant Super intendent o£ PN AS II 93; 

Nurses, Superintendent of . PN S IV . ...... 95 

Nurses, Visiting, Superintendent of . PN V IV . 94 

Officer, Chief Sanitary ISn II 49 

Olficer, Chief Sppcial KO S II . ...:.. 68 

Officer, Sanitary ISn I 48 

Officer, Special KO S I 67 

Oiler UBOI .173 

Operator CO III 27 

Operator, Blue Print S-PD I 104 

Operator, Chief CO IV 27 

Operator, Coagulant House UB CO I 158 

Operator, Elevator UB Elv I 161 

Operator, Filter UB FO II 162 

Operator, First Assistant CO II . 26 

Operator, Second Assistant CO I 26 

Operator, Switchboard UB DT I 173 

Operator, Telephone (Institutional) UN OfT I 217 

Orderly UNAtO I 202 

Overseer, Farmand Cottage Head ET FU 35 

Page CM P I 22 

Painter TP I 140 

Painter Foreman TP II 141 

Painter, Wagon, Automobile and Carriage TP W I 141 

Park Keeper, Grade I UB KP I 177 

Park Keeper, Grade II . UB KP II 178 

Park Keeper, Grade III UB KP III 178 

Park Keeper, Grade IV : UB KP IV 178 

Parole and Probation Officer, Assistant VS P II .224 

Pattern Maker TW PM I 145 

Paver Foreman TPv II 142 

Paver, Granite Block TPv I 142 

Paver*s Helper UÀ IIP 151 

Paver and Rammer TPv RI . . . 142 

Paymaster CK IV 19 

Paymaster, Assistant CK III 19 

Pharmacist PPh I 96 

Photographer S-PLab Ph III . 114 

Photographer, Assistant . S-PLab Ph I 112 

Physician (See Internes) PP I 96 

Physician, Chief Dispensary PP CD IV 100 

Physician, Dispensary PP AD II 97 

Physician, Institutional PP I II 99 

Physician, Resident, Grade III PP H III 98 

Physician, Resident, Grade IV PPRes IV . . . .100 

Physician, Resident and Superintendent, City Sani- 

tarium PP Res V 101 
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Physicist PC P II 76 

Physicist's Helper, Grade I S-PLab PI . ... Ili 

Physlcist's Helper, Grade II S-PLab P II . . .113 

Picture Framer UN ArP I 197 

Pile Driver UB P I 184 

Pile Driver Foreman UB P II 185 

Pilot TMOPII . ...133 

Pipe Layer UB RPL I 187 

Pipeman (Flre Department) FF lA . ........ 37 

Pìtometer Instrument Man S-PE P II 107 

Plasterer TB P I 118 

Plasterer Foreman TB P II 119 

Plasterer's Helper UB PH I . ..... 174 

Plumber TPl I 143 

Plumber Foreman TPl II 143 

Plumber's Helper UB PIH I 174 

Plumbing and Sanitation, Designer of IP D 31 47 

Porter UN HP I 211 

Power Plant Helper UÀ IPP 148 

Private, Class A (Fire Department) FF lA 37 

Private, Class B (Fire Department) FF IB 37 

Probate Clerk VM P 226 

Pump Operator UB DT I 173 

Purchasing Agent, Grade III ISp P III 58 

Purchasing Agent, Grade IV ISp P IV 59 

Quarryman UB Q I 186 

Refuse Collector UB DRC I 189 

Rigger and Machinery Mover UB RI 184 

Rigger and Machinery Mover Foreman UB R II 185 

Right-of-Way Agent VM R 226 

Rodman S-PE RI 106 

Roentgenologist PP R III 99 

Roentgenologist's Helper S-PLab RI . . . .112 

Scrubwoman UN HS I 211 

Seamstress UN ArS I 197 

Seamstress, Head UN Ars II 197 

Sergeant, Park Guards KP II . 69 

Secretary CS II 28 

Section Man UB RSM I 186 

Section Man's Helper UÀ US 151 

Sewer Bricklayer TB SR I ....... 117 

Sewer Cleaner UBR SC I 187 

Sexton UN HSx I 211 

Sheet Metal Worker TMk SM I 136 

Sheet Metal Worker Foreman TMk SM II 139 

Shoemaker UN ArSM I . . . .197 

Soapmaker UN ArSp I .' 198 

Social Service Worker VS II . 224 

Social Service Worker (Institutional) UN OfS I 216 

Special Officer KO S I 67 

Special Officer, Chief KO II 68 

Stable Foreman UB DS II 190 

Stableman Hostler UB DS I . 189 

Stableman (Institutional) UN HSt I 212 

Steamfitter TMk 91 136 

Steamfitter Foreman TMk S II 139 
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Steamfitter's Helper UB SH I 174 

Stenographer C St I 28 

Stenographer-Clerk, Grade I C StC I 29 

Stenographer-Olerk, Grade II CSt C II 29 

Stenographer-Clerk, Grade III CSt C III 2y 

Steward or Storekeeper, Grade II KS II 70 

Steward or Storekeeper, Grade III KS III 70 

Stoker (Fire Department) FF lA 37 

Stone Cutter TB StC I 118 

Stone Cutter Foreman TB StC II 120 

Stone Mason TB St I 118 

Stone Miason, Foreman TB St II 120 

Stone Mason*s Helper UB St H I . 175 

Storekeeper, Grade I KS I 69 

Storekeeper or Steward, Grade II KS II 70 

Storekeeper or Steward, Grade III KS III 70 

Stretcher Carrier UN AtSC I . . . .203 

Striper and Letterer TP L I 140 

Superintendent, Assistant (Foreman IV) UB Fr IV 166 

Superintendent of Construction IC III 44 

Superintendent, Filtration Plant S-PFil II 109 

Superintendent of Garage TMk A II 137 

Superintendent, Municìpal Buildings KB II 63 

Superintendent, Municipal Asphalt Plant and 

Maintenance AS A 13 

Superintendent of Nurses PN S V 95 

Superintendent of Parks AS P 12 

Superintendent of Playgrounds and Recreation . . . AS PI 14 

Superintendent of Refuse Collection AS RC 14 

Superintendent and Resident Phyeician, City 

Sanitarium PP Res V 101 

Superintendent, Sewer Repair and Cleaning AS SR 15 

Superintendent of Stables UB DS III 190 

Superintendent of Street Cleaning, District AS CS 13 

Superintendent of Street Cleaning, Hard Paved AS CH 14 

Superlntedent of Street Repairs AS R 13 

Superintendent of Traffic UB MMC II . ... 183 

Superintendent of Visiting Nurses PN V IV 94 

Superintendent of Zoo KA IV 62 

Supervisor, Assessment of Water Rates AS W 15 

Supervisor, Municipal Athletics ER A III 32 

Supervisor of Inmates UN AtS I 203 

Supervisor of Insane UN AtS III . . . .205 

Supervisor, Night (Industriai School) UN AtSN I . . . .203 

Surgeon, Resident PP S III 99 

Surveyor S-PE S III 108 

Switchboard Operator UB DT I 173 

Switchboard Troubleman TEI ST II 125 

Switch Crew Foreman UB S II . ..... .191 

Switchman UB S I 191 

Tailoress UN ArT II 199 

Tapper TMk TI 137 

Tapper's Kelper UB TH I 175 

Team and Cart Bquipment UB Tm 192 

Telephone Operator, Institutional UN OfT I . .... .217 

Tower Watchman KO TI 67 

Traffic Superintendent UB MMC II 183 
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Travelers* Aid Investigator VS T I .223 

Travelers* Aid Investigator, Chief VS T II . . . ... .225 

Tree Trimmer UB T I .192 

Tree Trimmer, Foreman UB TU. 193 

Troubleman, Switchboard TEI ST II 125 

Troubleman, Telephone TEI TI 125 

Truckman ..!.... UN HT I 212 

Turnkey . CM T I . ....... 25 

Utiiity Man, Bellefontaine Farmg UN HU I 212 

Usher UN OfU I 317 

Vegetatale Man or Woman UN CV I 207 

Vehicle Cleaner UB DCV I 189 

Veterìnarian PV I 102 

Wagonmaker . TW WM I .• 146 

Warden,'Municipal Jail AM J 10 

Warden, Municipal Workhouse AM W 10 

Washer, Auto and Wagon UB DCV I 189 

Watchman UB W I. . . . 184 

Watchman, Institutional UN HW I 213 

Watchman, Tower KO TI . 67 

Weaver UN ArW I 107 

Weights and Measures, Inspector of , Grade I IW I 59 

Weights and Measures, inspector of, Grade II IW II 60 

Wharf Master KWh I 71 

Wirenjan TEI W I 124 

Wireman, Foreman TEI W II 125 

Woodworker, Machine TW MW I 144 

Workhouse Guard (Female) KWk I F 72 

Workhouse Guard (Male) -, KWk IM 71 

Workhouse Guard (Foreman) KWk II 72 

Yardman * UB RY I .187 

Zoo, Superintendent of KA IV 62 
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